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   DESCRIPTION

   Job Title: 
Faculty Lead and Teacher of IT, Media and Computer Science. 
    
    
    Location: 
           Humberston Academy


	Job Purpose:
	Lead, manage, and develop the faculty team, fostering a shared vision for excellence in IT, Media, and Computer Science.

	
	

	
	

	Background: 

	The David Ross Education Trust (DRET) is a network of academies with a geographical focus on Northamptonshire, Leicestershire, Lincolnshire, Yorkshire/Humberside and London.  

Our aim is to be the country’s leading academy chain, committed to delivering the highest educational standards alongside an unrivalled package of sporting and cultural enrichment.


	
	

	Reporting To:
	Vice Principal (Quality of Education)



	
Grade:
	
M2 – UPS3 + TLR 1







David Ross Education Trust | Charnwood College| Thorpe Hill | Loughborough | Leicestershire | LE11 4SQ
KEY RESPONSIBILTIES AND ACCOUNTABILITIES

MAIN DUTIES AND RESPONSIBILITIES 
· The primary role of a Faculty Lead is to model and lead the improvement of teaching skills within Humberston Academy. 
· Provide inspirational, innovative and motivational leadership of the improvement of  teaching across identified areas/subjects to enable all students and staff to achieve their highest potential. 
· Be accountable for continuous improvement in the quality of teaching in the Academy 
· Work in close partnership with and be accountable to the relevant members of Middle and Senior management teams 
· Take a leading role in the Teaching and Learning group as well as the CPD programme  to ensure the development of a culture of research and innovation to support outstanding classroom practice. 
· Create and maintain good working relationships among all members of the community.   
· 
STRATEGIC DEVELOPMENT OF TEACHING AND LEARNING  

· Contribute to the development of a clear strategic vision and direction for the continued development of quality of teaching in the Academy contributing to the development of relevant sections of the AIP 
· Plan in consultation with the appropriate line manager 
· Develop and sustain high quality teaching and learning throughout the Academy. 
· Harness and nurture the talents and support of members of the Humberston Academy community and external partners to create an exciting, fun and vibrant learning environment. 
· Advise and work with the Senior Leadership Team on the formulation of relevant policies and their implementation. 
· To keep a record of the support given and the impact of such support. 
· To support staff on informal and formal programmes 
 
MONITORING OF TEACHING AND LEARNING 
 
· Evaluate the effectiveness of teaching and learning in the school through the following monitoring activities: 
· Lesson observations 
· Learning Walks 
· Work scrutiny 
· Student Voice 
· Analysis of results and assessment data 

STUDENT ACHIEVEMENT ROLE 
 
· Assist in leading the raising of student achievement in public examination performance. 
· Assist in ensuring that policies and processes are in place for effective assessment, recording and reporting on student progress.   
 
CURRICULUM ROLE 
 
· Assist in ensuring that the curriculum offer is appropriate for all students and is supported by high quality teaching and learning.   
· Assist in developing an innovative curriculum for students which values the talents and aspirations of all. 
· Assist in monitoring the curriculum and learning and teaching groups to ensure all lessons are delivered to the highest standards.  

LEADING AND MANAGING STAFF 
 
· Lead professional development of teaching staff via effective support and liaison with the leadership team. 
· Ensure trainee, newly qualified and staff new to the school receive 
· Appropriate support for teaching and learning. 

LEARNING AND TEACHING:

· Make learning enjoyable
· Provide a positive and safe learning environment
· Set challenging learning objectives, relevant to students’ needs
· Make use of students’ past achievements in their planning
· Use learning objectives to plan lessons, showing how they will assess students’ learning
· Employ a range of teaching methods
· Promote:  
· Active learning
· Independent learning
· Provide homework to extend and consolidate work in class
· Differentiate teaching and resources to meet the needs of all students
· Take account of interests, experiences and achievements of all students
· Select and prepare interesting, motivating and well-presented resources
· Use ICT to enhance student learning
· Organise and manage the teaching space, tools, materials and resources effectively
· Plan for the deployment of TAs and other adults who support students’ learning
· Use a range of strategies to promote positive behaviour
· Reward and praise students regularly
· Recognise and respond to equal opportunity issues, including challenging stereotypical views, bullying and racial harassment
· Follow the Academy’s policies and procedures

MONITORING AND ASSESSMENT:

· Use a range of monitoring and assessment strategies to evaluate students’ progress
· Use this information to inform their planning
· Give constructive feedback orally and in writing
· Involve students in reflecting on, evaluating and improving their own performance
· Assess students’ progress accurately, using GCSE specification or other DRET assessment frameworks
· Record students’ progress and achievements
· Report on students’ attainment and progress orally and in writing


 
This job description will be reviewed annually and may be subject to amendment or modification at any time after consultation with the post holder.  
 



PERSON SPECIFICATION
Your application will be reviewed against the essential and desirable criteria listed below.
Applicants are strongly advised to explicitly state and evidence how they meet each of the essential (and desirable) criteria in their application. Stages of assessment are as follows:
1 – Application
2 – Test/Presentation
3 – Interview

	
	Essential 
	Desirable 
	Assessed 

	Qualifications and Professional Development 
	
	
	

	· Recognised degree or equivalent
	· 
	
	

	
· QTS qualification
	· 
	
	

	Experience 
	
	
	

	· Experience teaching KS3/KS4

	· 
	
	

	· Teaching students of all abilities
	· 
	
	

	Skills and Knowledge 
	
	
	

	· KS4 Alternative examination courses (Media) 
	· 
	
	

	· KS4 GCSE (Computer Science) or equivalent 
	· 
	
	

	· National Strategy
	· 
	
	

	· The expected standards for students at each Key Stage
	· 
	
	

	· How the subject can contribute to students’ spiritual, cultural, moral, emotional, social and citizenship development
	· 
	
	

	· How to use ICT to support own wider professional role
	· 
	
	

	· Statutory frameworks relating to teachers’ responsibilities

	· 
	
	

	Personal Qualities and Ethos 
	
	
	

	· Sharing good practice
	· 
	
	

	· Evaluation by others
	· 
	
	

	· Continued personal professional development
	· 
	
	

	· Flexibility/adaptability
	· 
	
	

	· Work collaboratively
	· 
	
	

	· Treat students with respect and consideration
	· 
	
	

	Equal Opportunities 
	
	
	

	· A commitment to promoting equality and diversity, providing an inclusive and co-operative environment in which all students and individuals working for and on behalf of the organisation feel respected and able to give of their best. 
	· 
	
	

	Safeguarding 
	
	
	

	· Committed to promoting the welfare of all children and creating a safe environment in which children can learn; considering, at all times, what is in the best interests of the child. 
	· 
	
	

	· Play an important part in the wider safeguarding of children – identifying concerns, sharing information and taking prompt action to safeguard and protect them.
	· 
	
	

	· Aware that the Trust will take all steps to prevent those who pose a risk of harm from working with children. Recruitment procedures ensure rigour in identifying and rejecting people who might abuse children.
	· 
	
	

	Health and Safety 
	
	
	

	· Aware of Health & Safety and Safeguarding as appropriate to role
	· 
	
	



Whilst every effort has been made to explain the main duties and responsibilities of the post, each individual task undertaken may not be identified.

The duties of this post may vary from time to time without changing the general character of the post or level of responsibility entailed.

The Academy will endeavour to make any necessary reasonable adjustments to the job and the working environment to enable access to employment opportunities for disabled job applicants or continued employment for any employee who develops a disabling condition.

This Job Description is current at the time of printing but will be reviewed on an annual basis and, following consultation with you, may be changed to reflect or anticipate changes in the job requirements which are commensurate with the job title and grade.

The David Ross Education Trust is committed to safeguarding and promoting the welfare of children and applicants must be willing to undergo vetting appropriate to the post, including a social media presence check and Enhanced DBS check. The successful applicant will be expected to adhere to all safeguarding, welfare and health and safety policies and procedures of the Trust. 

All pre-employment checks are in line with "Keeping Children Safe in Education" statutory guidance.
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