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Director of Mathematics
Salary: 		L8 – L12 
Specialism: 		Mathematics
Line Manager: 	Assigned member of Senior Leadership Team
Liaising with: 	Principal, Senior Leadership Team, Trust Leaders, Student Support Services and relevant staff with cross-academy responsibilities, relevant non-teaching support staff, parents
Responsible for: 	Teaching staff and other relevant personnel within the mathematics faculty.
Purpose of the Role
· Be an outstanding classroom practitioner and model best practice.
· Raise standards of attainment and achievement in Maths.
· Plan for, monitor and support student progress across the subject.
· Lead, manage and develop the Maths faculty.
· Develop and enhance the teaching practice of all Maths staff.
· Ensure the effective use of resources—staff, financial and physical.
· Contribute strategically to whole-academy improvement priorities.
1. Strategic and Operational Leadership
· Lead the development and implementation of highly effective teaching and learning strategies.
· Set clear faculty priorities aligned with Academy and Trust improvement plans.
· Oversee day‑to‑day management of Maths provision, including deployment of staff and resources.
· Ensure full compliance with Academy policies, including Teaching & Learning, Behaviour and SEN.
· Monitor student progress and lead timely intervention strategies.
2. Curriculum Leadership
· Ensure the delivery of a high-quality, coherent and cost-effective curriculum.
· Lead curriculum development, ensuring alignment with national initiatives and Trust priorities.
· Maintain accreditation and compliance with examination and awarding bodies.
· Oversee schemes of work, assessment policies and teaching resources.
· Contribute to cross-curricular initiatives, enterprise, careers and guidance programmes.
3. Quality Assurance
· Establish and maintain effective quality assurance systems.
· Lead the setting, monitoring and evaluation of faculty targets.
· Ensure consistent standards of teaching, learning, marking and assessment.
· Analyse performance data and implement actions for improvement.
· Produce regular analytical reports on departmental performance for leaders, governors and the Trust.
· Ensure implementation of Health & Safety policies within the faculty.
4. Staff Leadership and Development
· Identify staff development needs and coordinate appropriate CPD.
· Line manage staff within the faculty, including performance management and capability support where necessary.
· Ensure effective induction of new staff and contribute to the ITT programme.
· Promote teamwork, collaboration and positive working relationships.
· Manage and deploy support staff and technicians effectively.
5. Management of Resources
· Manage the faculty budget and ensure efficient use of finances, equipment and learning spaces.
· Maintain accurate records and ensure the faculty’s information systems are up to date.
· Work with senior leaders to ensure effective timetabling for the subject.
6. Communication and Liaison
· Ensure all faculty members understand and work towards shared aims and objectives.
· Maintain effective communication with staff, students, parents and other stakeholders.
· Build partnerships with other academies, higher education, industry and external agencies.
· Promote the subject at open events and community activities.
7. Pastoral Responsibilities
· Monitor the academic progress, attendance and wellbeing of students within the faculty.
· Ensure follow-up actions for students at risk of underachievement.
· Uphold the Academy’s Behaviour Policy to secure a positive learning environment.
· Undertake the duties of a Form Tutor where required.
8. Teaching Duties
· Teach a timetable of Maths lessons to a high standard, in line with teacher standards.
· Model excellent practice in planning, pedagogy, assessment and behaviour management.

Professional and Personal Characteristics
· Create a positive climate where staff feel supported, challenged and valued.
· Model professionalism, integrity and high expectations at all times.
· Mentor and coach staff and students to build confidence and capability.
· Communicate effectively within and beyond the Academy community.
· Demonstrate strong teamwork, resilience and commitment to continuous improvement.

Additional Duties
· Contribute fully to academy life and uphold its mission and ethos.
· Continue professional development as agreed with line management.
· Undertake any reasonable additional duties as required, including lunchtime supervision.
· Support a welcoming and professional environment for colleagues, students and visitors.
· The Academy will make reasonable adjustments where required to support employees with disabilities.
Person Specification 
· Qualified teacher status and degree
· Outstanding classroom practitioner 
· Successful middle leadership experience 
· Understanding of strategies for raising standards in Secondary Education 
· Ability to use monitoring strategies to inform intervention and lead to positive learning outcomes
· Ability to lead and manage a team 
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