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Subject Team Leader Job Description

Job details
Job title: Subject Team Leader (Humanities)
Salary: MPS + TLR 2B
Hours: Full Time
Contract type: Permanent
The School
The School Thames View Junior School is a welcoming, friendly and inclusive school, where children are happy, well-behaved and have a desire to learn. The teaching staff are resilient and dedicated and the school is focused on the professional development of all staff and the well-being of our children.
Main purpose of the post:
· To lead an assigned curriculum team to achieve high quality teaching, effective use of resources and the highest standards of learning and achievement for all pupils through a creative and rigorous curriculum. Such a team could include:
· Literacy & Language (English and MFL)
· STEM (Science, DT, Computing, Maths)
· Humanities (History, Geography, RE)
· Creative Arts & Wellbeing (Music, PE, Art, Drama, PSHE, RSE)
· To take an active and positive role in development of curriculum attainment and progress within the school as a member of the leadership team.
· To promote the wellbeing of staff and pupils in the school with particular reference to the allocated curriculum team.
· Lead and co-ordinate the work of assigned curriculum team, ensuring all statutory and school assessments are undertaken and to be accountable for standards with the year group.
· Development of the curriculum team area through creation and implementation of policies, monitoring standards and providing feedback and training as required.
· Creation/updating of any statutory reports that directly link to the curriculum team area (e.g. Sports Premium)
· Achieving relevant kite/quality marks within subject areas by agreement with the school leadership team and the governing body.
Main duties and responsibilities:
· Support and secure the commitment of others to the vision, ethos and policies of the school and promote high levels of achievement in school.
· To work as part of the Leadership team in the process of devising, implementing, monitoring, assessing and evaluating the relevant curriculum provision, implementation of teaching and learning for the school, including areas of staffing, curriculum resourcing, pupil behaviour and achievement.
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· Act as an ambassador for the school and positively engage with the wider school community.
· Challenge poor performance within the assigned curriculum area.
· Be an excellent practitioner who is an example to staff, pupils and parents in terms of:
1. High personal standards of classroom practice
2. Providing stimulating and challenging learning environment
3. Excellent subject knowledge of mathematics and English
4. The ability to plan, assess and evaluate to a high standard
5. High expectations of pupil achievement
6. Commitment and professionalism
7. Organisational and school operation skills
8. Excellent leadership understanding of whole school assessment and data analysis
· Take responsibility for, and be pro-active in, the day-to-day management of the assigned curriculum area.
· To observe all health and safety rules and guidance and to take all reasonable care to promote the health and safety at work of yourself, other staff and pupils
· Collaborate, cooperate and support roles of colleagues, in achieving the school priorities and targets, and monitor the progress towards meeting them.
· Responsible for the welfare and safeguarding of children and young people within the assigned curriculum area.
· Ensure the promotion of equal opportunities in all aspects of school life.
· Lead CPD meetings and INSET through the provision of high-quality professional development, such as coaching or accessing other sources of expertise, local and national.
Leadership and Management:
· Advise the Deputy Headteacher/Headteacher and colleagues on the implementation of Key Stage curriculum guidance and end of Key Stage Assessment.
· Evaluate pupils’ progress, achievement and attainment, and report to the Senior
Management Team
· Co-ordinate and take day-to-day responsibility for the organisation and management of all staff involved in implementing the above.
· Seek to ensure the effective use of the school’s resources within the relevant
curriculum team including directing the work of team members
· Establish good relationships, encourage good working practices and support teachers.
· Plan, organise and chair meetings when necessary.
· Support and motivate support staff working within the relevant curriculum team
· Lead by example in all areas of the curriculum.
· Liaise with teaching assistants and outside agencies.
· Manage resources, including budget, to the betterment of pupils


Teaching and Learning:
· Ensure the allocated curriculum area promotes the school’s curriculum intent of purposeful learning, engaging activities, taking robust action where this is not occurring.
· Monitor and evaluate in conjunction with other colleagues the implementation of the curriculum intent.
· Monitor the quality of teaching and learning, in line with school policy. This may include lesson observations, monitoring of planning, scrutiny of children's work, pupil voice, drop ins.
· Provide support to colleagues in the teaching of the allocated curriculum area across the school
· Ensure common approaches to assessment across the school.
· To work within the framework of national legislation and in accordance with the provisions of the School Teachers Pay and Conditions Document. In addition, the post is subject to compliance with:
· School policies and guidelines on the curriculum and school organisation
· Any relevant local authority and/or diocese policies
· National Standards for Qualified Teachers
· The Conditions of Service for School Teachers in England and Wales and with locally agreed conditions of employment
· SEN Code of Practice



Recording and Assessment:
· Update the Headteacher, SLT and governing body of the effectiveness of provision for pupils across the relevant curriculum team to include an annual development plan.
· Monitor progress across the school, provide feedback and ensure action is taken where issues are identified.
· Collect and interpret assessment data with the assessment leader.
Standards and Quality Assurance
· Support the aims of the school.
· Uphold the schools’ behaviour code and uniform regulations.
· Participate in and lead staff training.
· Participate in Continuing Professional Development with particular reference to the relevant curriculum area.
· Lead team meetings.
· Develop links with Governors, LA and neighbouring schools.
Other duties and responsibilities
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· Support and monitor any teachers needing intensive support in the relevant curriculum area
· Ensure sufficient enrichment through visitors and education trips.
The duties and responsibilities detailed within this job description should be supplemented by those accountabilities, roles and responsibilities common to all classroom teachers, as set out within the School Teachers Pay and Conditions Document.
The above-mentioned duties are neither exclusive nor exhaustive and the post holder may be called upon to carry out such other appropriate duties as may be required by the Line Manager within the grading level of the post and the competence of the post holder.
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