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Job Description
	Role
	House Champion
	School/Department
	MER

	Curriculum Area/Subject
	Please refer to advert
	Grade of post
	Voluntary position

	Purpose
	· To support the pastoral and academic development of students by promoting positive behaviour, encouraging participation in House events and celebrating achievements.  
· To work collaboratively with staff and students to create a supportive and inclusive environment that aligns with the school’s values, helping to inspire pride and teamwork. 

	Applicable Contract Terms and Duties
	The duties outlined in this job description are to be performed in accordance with the provisions of the latest School Teachers' Pay and Conditions Document as adopted by Maiden Erlegh Trust. It may be modified by the Headteacher, with the post holder agreement, to reflect or anticipate changes in the job, commensurate with the job title.



	Scope
	Staff responsibilities:
	Financial accountability:

	
	None
	None

	Relationships
	The post holder is responsible to the Headteacher and their immediate line manager(s) in all matters.

	Supporting Maiden Erlegh Trust
	The postholder may be required to support other schools in the Trust.

	Main duties and accountabilities
	· To help embed the identity of their assigned House across all year groups 
· Promote their House values and motto 
· Encourage student participation in House events 
· Create a House sense of pride within the school wide community 
· Develop healthy competition between the ambassadors House and the other two Houses 
· Build a sense of unity between different year groups through the House identity 
· To plan and deliver assemblies to promote the House identity 
· Liaising with the House system lead (Jake Tomsett), SSLG and School Council (including relevant overseeing staff) to co-ordinate and deliver House events 
· Advertise and promote House events to ensure students are aware of them 
· Responsibility of tracking and reporting student participation in house events
· Updating the House google classrooms page to keep students updated
· Promoting their House identity across the school in innovative ways 
· Engaging with student voice to support the process of the House identity 
· Any other activities defined by the Head teacher 




The Trust retains the right to implement changes in job descriptions and person specifications to reflect changes in the demands of the post. Where this is necessary this will be done in consultation with you.

	Signed:
Post holder
	

	Date:
	





Maiden Erlegh Trust is committed to safeguarding, equality and promoting the welfare of children and staff. We are also committed to being ambitious for all and supporting everyone to reach their full potential. All employees of the Trust are expected to share these commitments. All posts require satisfactory employment checks and references and a satisfactory enhanced Disclosure and Barring Service check. All Leadership roles will require a Section 128 check.
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