Person                                                                                                               Application Process





Submit your applications by the deadline specified on the advert. 

Completed online application form, along with a personal statement, outlining how you meet the criteria in the Person Specification. These criteria will form the basis of the selection process. We encourage you to apply as soon as possible as we may interview and offer to a candidate before the closing date. Please note that we only accept applications submitted before the closing date.
 
 
Shortlisting and interview process

Shortlisted applicants will be invited to take part in a series of interviews that may involve an informal interview as well as formal interviews. Candidates will also be asked to complete a series of tasks and observations aligned to the Person Specification and role requirements. Full details will be provided upon invitation. 

References

References will be requested following shortlisting, where permission has been granted. As part of our due diligence, an online search will also be carried out for shortlisted candidates. For senior roles, the selection process may include a second-stage interview for final consideration.

Feedback 

Shortlisted candidates who will unsuccessful post-interview will have the opportunity for professional feedback following the interviews.  
 
Additional information  

If you would like to arrange a visit to the Trust or academy you are applying to, you can do this by either sending a message via MyNewTerm or contacting HR via email at hr@northstartrust.org.uk.
 
Safeguarding 

We are fully committed to safeguarding and promoting the welfare of children and young people and expect all staff to share this commitment. As part of our recruitment process, the successful candidate will be required to undergo safer recruitment checks, including enhanced clearance through the Disclosure and Barring Service (DBS) and any other pre-employment checks relevant to their role.

Reasonable adjustments

We will consider any reasonable adjustments under the terms of the Equality Act (2010) to enable an applicant with a disability (as defined under the Act) to meet the requirements of the post. The job holder will ensure that academy policies are reflected in all aspects of their work, in particular those relating to: 

1. Equal Opportunities 
2. Health and Safety 
3. General Data Protection Regulations (2018) and Data Protection Act (2018) 
4. Safeguarding children
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