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Job Description

	Job Title:
	Level 3 Teaching Assistant – supporting the BSW team  



	Pay Band:
	C3 Pro Rata 



	Responsible to:
	Lead BSW 



	Hours of Work:
	Term time only. 35 hours + 5 days


Values:
The four pillars of the East SILC are: 
· Kindness

· Integrity 

· Ambition

· Collective responsibility

Vision: 

At the East SILC we believe in Exceptional Education for Exceptional Lives
Safeguarding:

The East SILC is committed to safeguarding and promoting the welfare of children and young people (learners) and expects all staff and volunteers to share this commitment. Appointments are made subject to a satisfactory enhanced Disclosure and Barring Service check (DBS formally CRB) and medical clearance from Leeds City Council’s Occupational Health Service. 

All shortlisted candidates must complete a self-disclosure form before interview. 

It is illegal to apply if you are on the children’s barred list.

The East SILC promotes diversity and wants a workforce which reflects the population of Leeds.

Role:
To support teachers in addressing the needs of learners experiencing challenging behaviours including those learners who need particular help to overcome barriers to learning. To take lead role in supervision of break and lunchtime activities, deliver small group interventions, support with educational visits, lead behaviour briefings, input behaviour data, implement behaviour plans and establish productive working relationships with Learners. All the duties outlined are carried out under the direction, control and supervision of the Lead for the Behaviour Support Team and classroom teachers.
Main Duties:

1. To provide individual pastoral support to learners.

2. To receive and supervise learners otherwise not working to their class timetable.

3. To deliver cover lessons under the direction of the teacher as required.

4. To liaise with multi agencies involved with individual learners (SALT/OT/EP/Nursing)

5. To attend to the learners’ personal needs and implement related personal programmes, including social, health, physical, hygiene, toileting and feeding as required, and welfare matters.

6. To assist the classroom teacher with the development and implementation of individual Education/Behavioural/Support plans and behaviour management strategies.

7. To support learners to access learning in classes and lead on group intervention work (Thrive, Blast, Lego Therapy, Sensory Circuits)

8. To develop 1:1 support for dysregulated learners.

9. To provide 1:1 support to a specific learner

10. The post holder may be required to restrain learners who may harm themselves or others. Some pupils may bite, kick, nip and punch etc. themselves, staff and or other pupils. Training will be provided on restraining pupils.

11. To provide information and advice to enable learners to make choices about their own learning/behaviour/attendance.

12. To challenge and motivate learners, promoting and re-enforcing self-esteem.

13. To provide feedback to learners in relation to progress, achievement, behaviour and attendance.

14. To liaise with feeder schools and other relevant bodies to gather pupil information.

15. To support learners` access learning using appropriate strategies and resources.

16. To work with other staff in planning, evaluating and adjusting learning activities as appropriate and to contribute to/complete risk assessments for individual learners.

17. To monitor and evaluate pupil`s responses and progress against action plans through observation and planned recording.

18. To provide objective and accurate feedback and reports as required, to other staff on pupil`s achievement, progress and other matters.

19. To be responsible for keeping and updating records as agreed, contributing to review systems/records as requested.

20. To establish constructive relationships with parents/carers, exchanging information and facilitating support for families.

21. To provide appropriate clerical administrative support, e.g. phone calls home or Class Dojo.

22. To implement agreed learning activities, adjusting activities according to pupil responses/needs.

23. To be aware of and appreciate a range of activities and organisations that provide support for learners to broaden and enrich their learning.

24. To determine the need for, prepare and use specialist equipment, plans and resources to support learners.

25. To supervise learners on educational visits out of school and activities as required.

26. To implement supervision of learners out of school hours as required.

27. To take a lead role in the training and development of staff skills in behaviour management.

28. To attend and participate in regular meetings, training and other learning activities as required, contributing to the overall ethos and aims of the school.

29. To establish constructive relationships and communicate with other agencies/professionals, in liaison with the classroom teacher, to support achievement and progress of Learners.

30. To be aware of and comply with policies and procedures relating to child protection, health, safety, confidentiality and data protection, reporting all concerns to the appropriate person.

31. To be aware and support differences and ensure all learners have equal access to opportunities to learn and develop.

32. To organise and supervise a range of appropriate activities during breaktime and lunchtime.

Special Conditions of Service: 

· There is a requirement to submit to an enhanced Disclosure and Barring Service check (DBS formally CRB).
· Term time working.  

· There may be a need to, occasionally, work outside of school hours and off school premises, as required by the school. 

· The school and grounds have a no smoking policy.

Whilst every effort has been made to explain the main duties and responsibilities of the post, each individual task may not be identified.  Employees will be expected to comply with any reasonable request from the Executive Principal to undertake work of a similar level that is not specified in this job description

This job description is current at the date shown.  It will be reviewed at least annually and, it may be changed by the Executive Principal to reflect or anticipate changes in the job commensurate with the grade and job title.
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