
 
 

Class Teacher – Maternity Cover 1 Year contract (possibility to extended) 
 

Pay Scale: MPS/UPS 

Apply by: Monday 27th April midday 

Interview Date: Week beginning 4th May 2026 

Start Date: September 2026  

Employer: Marlborough Primary School 

Location: London Borough of Harrow 

Contract Type: 1 year Maternity cover 

Contract Term: Temporary 

 
We are seeking an enthusiastic and talented class teacher to become part of our highly motivated team and work with our 
delightful pupils. This is an exciting opportunity for a dedicated professional who is passionate about making a difference in 
children's lives. 
 
We welcome applications from experienced teachers, particularly those with a passion for Year 6.  
 
We are looking for someone who: 
 

• Is a passionate and inspirational classroom practitioner 
 

• Has high expectations for all pupils and a strong belief in every child’s potential 
 

• Builds excellent relationships with children, colleagues, and the wider school community 
 

• Is committed to contributing to our school’s continued success and development. 
 
If you are a creative, reflective and collaborative teacher who is excited to join a supportive and forward-thinking school, we 
would love to hear from you. 
 
Information pack and application form can be downloaded from:  
https://www.marlboroughprimary.school/Community/Vacancies/ 
 
Applications should be sent via the MyNewTerm platform. Education Job Search | Find Teaching, Leadership & School 
Support Jobs 
 
You are warmly welcomed to visit our school to see us in action for yourself. Please contact Mrs Ferhat Zubair to make an 
appointment on 020 8427 3087.  
 
 

https://www.marlboroughprimary.school/Community/Vacancies/
https://mynewterm.com/
https://mynewterm.com/


 
 

Job Title Class Teacher 
Responsible to The Headteacher, members of the senior leadership team (SLT) and 

the governing body 

Purpose of Job • Be responsible for the learning and achievement of all pupils 
in the class/es ensuring equality of opportunity for all 
• Be responsible and accountable for achieving the highest 
possible standards in work and conduct 
• Treat pupils with dignity, building relationships rooted in mutual 
respect, and at all times observing proper boundaries appropriate 
to a teacher’s professional position 
• Work proactively and effectively in collaboration and 
partnership with all key stakeholders 
• Act within, the statutory frameworks, which set out their 
professional duties and responsibilities and in line with the duties 
outlined in the current School Teachers Pay and Conditions 
Document and Teacher Standards (2012) 
• Take responsibility for promoting and safeguarding the 
welfare of children and young people within the school 

Key Responsibilities Key Responsibilities: 
To plan and to teach engaging lessons that take account of 
curriculum. 
Coverage and enable pupil progress. 
To monitor and ensure pupil progress. 
To provide a stimulating learning environment. 
To implement effective behaviour management strategies. 
 
All teachers are required to carry out the duties of a schoolteacher 
as set out in the current School Teachers Pay and Conditions 
Document. Teachers should also have due regard to the Teacher 
Standards (2012). Teachers’ performance will be assessed against 
the teacher standards as part of the appraisal process as relevant 
to their role in the school Teachers' standards: overview  

Duties and Responsibilities: 
Professional Development 
 

• Actively seek and engage in opportunities for professional development  
• Regularly reflect and review the effectiveness of your teaching and 

assessment procedures and its impact on pupils’ progress 
 

Duties and Responsibilities: Fulfil Wider 
Professional Responsibilities 

• Work collaboratively with others to develop effective 
professional relationships 
• Deploy support staff effectively as appropriate 
• Communicate effectively with parents/carers and cooperate 
with relevant external bodies  
• Make a positive contribution to the wider life and ethos of the school 

Policy • To have professional regard for the ethos, policies and practices 
of the school and maintain high standards in your own attendance 
and punctuality 
• Perform any reasonable duties as requested by the Headteacher or 

Senior Leadership Team 

https://www.education.gov.uk/publications/
https://www.education.gov.uk/publications/
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/665522/Teachers_standard_information.pdf


 
 

 

 

 

 

 


