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FINHAM PARK MULTI ACADEMY TRUST 
Primary Education Development Lead
	
	Attributes


	Measurement

	Educational
	Degree and qualified teacher status (or equivalent)

Higher degree or evidence of further study
Significant senior leadership experience within a primary school or across schools within a MAT 

Evidence of sustained professional learning linked to whole‑school or trust‑level improvement (e.g. NPQSL / NPQEL or equivalent)


	A

A
A
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	Knowledge
	An understanding of high quality teaching and effective learning; primary pedagogy and curriculum design across EYFS, KS1 and KS2
Strong understanding of Ofsted EIF and experience of supporting schools through inspection or inspection readiness 

Strategic understanding of school improvement planning at scale, including across multiple schools or contexts 

Strong working knowledge of SEND and inclusive practice, particularly at whole‑school/system level

An understanding of the potential of student voice and parental engagement

Working knowledge and understanding of assessment recording, reporting and intervention

Understanding of strategies and tactics to secure whole school improvement

Clear understanding of the current educational agenda 

An understanding of the potential of this role
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	Experience
	Strong professional development record

An outstanding classroom practitioner who also has a strong positive impact in middle/senior management role

Voluntary contributions beyond main role

Experience of successful change management

Experience in more than one school and/or phases/contexts

Educational roles beyond current school

Record of success in more than one team
Proven success in leading significant, sustained improvement in teaching and learning beyond a single classroom or team 
Experience of influencing, coaching and challenging senior and middle leaders to improve outcomes 
Track record of successful change management across whole schools or multiple settings 
Experience of working across more than one school concurrently (e.g. trust role, federations, school‑to‑school support) 
Demonstrable impact on pupil outcomes at school or trust level 
Experience of leading or contributing to trust‑wide initiatives, frameworks or improvement programmes
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	Skills & Abilities
	Ability to diagnose school performance quickly and accurately and prioritise high‑impact actions 

Highly developed coaching skills, including instructional coaching and building highly positive professional relationships 

Ability to evaluate impact using qualitative and quantitative evidence and adapt strategy accordingly 

Strong facilitation skills for cross‑school collaboration and working parties

Positive profile with pupils/staff/parents 

Excellent written and oral communication

Good professional networks/contacts

Empathy with young people of all levels and backgrounds

Capacity and interest in undertaking training to become an Ofsted Inspector

Capacity for and interest in further promotion
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	Qualities
	Patience, persistence, flexibility, tact, imagination, intelligence, sensitivity, sense of humour


	A, I, R 

	Special Requirements
	Good health and attendance records in line with Coventry City Council Promoting Health at Work Policy
This post is exempt from the provisions of the Rehabilitation of Offenders Act 1974.  An Enhanced Criminal Record Disclosure will be required prior to appointment

	A, R


A= Application form, I = Interview, R = References
