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Job Description – Level 3  Teaching Assistant
	Name:  
	Starting Date:   

	Salary Grade: Grade F6 – F8
	Status of Post: Permanent - Full-time  

	Responsible to:  
Class Teacher / Department Leader
	Review Date: In line with cycle of appraisal / performance management  

	
	Hours:
34.25 hours per week, 39 weeks per year    


Across our trust, we are committed to supporting the mental health and wellbeing of all; including staff, students and families. We know that everyone experiences life challenges that can make us vulnerable and at times, anyone may need additional emotional support. We take the view that positive mental health is everybody’s responsibility.

Purpose of the Role
To provide high-quality, structured and adaptive support that enables students with complex special educational needs, including autism spectrum condition (ASC) and communication differences, to access learning, develop independence and achieve positive outcomes.
At Level 3, the role includes supporting the teacher in delivering and evaluating learning activities, contributing to assessment, and taking a more proactive role in supporting teaching and curriculum delivery, while maintaining a trauma-informed, relational and person-centred approach.

Key Principles of Practice
1. Promote safety, predictability and trust
1. Recognise behaviour as communication
1. Support regulation, wellbeing and readiness to learn
1. Use structured, adapted and individualised communication approaches
1. Foster independence, dignity and self-advocacy
1. Respect neurodiversity and individual differences
1. Apply trauma-informed and Thrive-based approaches

Main Responsibilities
Supporting Learning, Teaching and Engagement
Work with colleagues to:
1. Assist with planning, deliver and evaluate structured learning activities for individuals, small groups and, where appropriate, whole classes under teacher guidance
1. Adapt and scaffold learning to meet individual needs and reduce cognitive load
1. Use a range of communication strategies (e.g. visuals, AAC, Signalong)
1. Support engagement, motivation and sustained participation in learning
1. Contribute ideas for lesson planning by suggesting strategies, adaptations and resources
1. Maintain pace, challenge and high expectations of behaviour and achievement
1. Create and sustain a calm, structured and inclusive learning environment

Supporting Communication and Interaction
1. Model effective and adapted communication approaches
1. Support development of expressive and receptive communication
1. Recognise and respond to verbal and non-verbal communication
1. Facilitate positive peer and adult interactions
1. Support students in developing social understanding and relationships

Supporting Emotional Regulation and Wellbeing
1. Apply trauma-informed and neurodiversity-affirming approaches
1. Anticipate and respond to dysregulation using proactive strategies
1. Support co-regulation and restoration following distress
1. Use Thrive principles to guide responses and relationships
1. Maintain a calm, consistent and regulated adult presence

Supporting Personal Care and Health Needs
1. Provide personal and intimate care with dignity and respect
1. Follow care plans, medical protocols and risk assessments
1. Support feeding, hygiene, toileting and physical needs
1. Administer medication and medical procedures in line with training
1. Respond appropriately to illness or injury, ensuring continuity of care
1. Provide First Aid where trained

Supporting Independence and Life Skills
1. Promote independence in learning and daily routines
1. Support choice-making and self-advocacy
1. Develop functional life skills appropriate to individual needs
1. Encourage confidence and celebrate progress

Supporting Safety and Physical Needs
1. Assist with mobility and specialist equipment (e.g. hoists, wheelchairs)
1. Follow manual handling training and guidance
1. Maintain a safe, structured and low-arousal environment

Behaviour and Relational Support
1. Use relational and restorative approaches to support behaviour
1. Implement behaviour support plans consistently
1. Use de-escalation strategies effectively
1. Apply positive physical intervention where trained and required
1. Support reflection and repair following incidents

Monitoring, Assessment and Reporting
Work with colleagues to: 
1. Observe, assess and record student progress systematically
1. Use assessment information to assist with future planning
1. Provide detailed feedback to teachers and colleagues
1. Contribute to reports, reviews and student profiles
1. Support evaluation of interventions and learning outcomes

Curriculum and Classroom Support
1. Contribute ideas for planning 
1. Preparation of learning resources
1. Adapt materials to meet individual needs
1. Deliver targeted interventions and structured programmes
1. Support curriculum delivery across a range of contexts
1. Maintain organised and purposeful learning environments
1. Develop engaging and meaningful learning materials and displays

Professional Responsibilities
1. Work collaboratively within a multidisciplinary team
1. Build effective relationships with students, families and colleagues
1. Contribute to meetings, reviews and planning processes
1. Engage in reflective practice and continued professional development
1. Follow safeguarding, health and safety, confidentiality and data protection policies
1. Maintain high professional standards at all times

Support for the School
1. Promote and uphold the school’s values and inclusive ethos
1. Contribute to a positive, supportive and safe school environment
1. Support wider school activities, including trips and visits
1. Demonstrate flexibility in duties to meet the needs of the setting

Additional Information
At Isebrook, our trauma-informed approach underpins all aspects of practice. Thrive is central to our model, ensuring that every child feels safe, valued and heard.
This role requires initiative, adaptability, emotional resilience and a strong commitment to inclusive education. The postholder is expected to take a more active role in teaching and learning compared to Level 2, including assisting with planning ideas, delivery and evaluation of structured support.
This job description will be reviewed regularly in line with the evolving needs of the school.

Signed (Post holder): ___________________________ Date: __________
Signed (Headteacher): __________________________ Date: __________
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