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Behaviour Support Worker (BSW) Job Description

	Job Title:
	Behaviour Support Worker (BSW)

	Pay Band:
	C3 Scale point 19-22

	Responsible to:
	Head of School and Behaviour Team Lead

	Hours of Work:
	Term time only, 35 hours + 5 days


                 

Purpose of the Role
To support teachers and the Behaviour Team in addressing the needs of pupils with complex behavioural, communication and emotional needs, helping to remove barriers to learning and promote positive outcomes. All duties are carried out under the direction of the Leadership Team and Behaviour Team Lead.

Key Relationships 
· Head of School and Leadership Team
· Behaviour Team Lead
· Learners of the East SILC and their parents/carers
· External agencies (where appropriate) 

Main Duties
· Actively embody and promote the values and vision of East SILC, contributing to a calm, inclusive and nurturing culture 
· Model East SILC values in daily interactions with learners, supporting emotional regulation, positive relationships and a strong sense of belonging 
· Provide individual and group behavioural and pastoral support to learners
· Support learners who are dysregulated or unable to access their class timetable 
· Work closely with class teams and Behaviour Team colleagues 
· Support learners to access learning in class and through targeted interventions (e.g. Thrive, Lego Therapy, Sensory Circuits) 
· Assist in the development, implementation and review of individual behaviour and support plans 
· Work collaboratively with multi‑agency professionals (e.g. SALT, OT, EP, nursing services) 
· Promote independence, self‑esteem and positive behaviour choices 
· Maintain accurate records and contribute to behaviour data systems 
· Build strong partnerships with parents/carers, sharing information and supporting families 
· Lead on activities for learners during break, lunchtime and educational visits 
· Contribute to staff training and development in behaviour management, including Team Teach 
· Be willing to drive a minibus or undertake training to do so 
· Comply with safeguarding, health and safety, confidentiality and data protection policies at all times

Special Conditions
Whilst every effort has been made to outline the main duties and responsibilities of the post, it is not possible to list every task. The postholder will be expected to undertake any reasonable duties commensurate with the grade and role, as directed by the Executive Principal.
This job description is current at the date shown and will be reviewed annually. It may be amended to reflect organisational need.


Values and Expectations 
The postholder is expected to uphold and demonstrate East SILC values: 
· Kindness – respectful, helpful communication 
· Integrity – accuracy, honesty and confidentiality 
· Ambition – commitment to learning and high standards of work 
· Collective Responsibility – supporting team effectiveness and safeguarding culture 

Safeguarding Statement 
East SILC is committed to safeguarding and promoting the welfare of children and young people. The People Administrator supports safeguarding through accurate record-keeping, safer‑recruitment administration and compliance with procedures. Appointment is subject to appropriate pre‑employment checks, including an Enhanced DBS. 
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