
 

 

 
JOB DESCRIPTION – Lead Teacher of Creative Art 

This school is committed to safeguarding and promoting the welfare of children and 
young people and requires all staff to share this commitment.  

 
School   Castle EAST School 
 
Job title  Lead Teacher of Art 
 
Working hours           Full time  
                                            
Salary                       MPR (£32916) - UPR (£51047) + SEND allowance (£2786 
 
Responsible to Head of School 
 
It is your responsibility to promote and safeguard the welfare of children and young 
people in this school, in line with school safeguarding policies. 
 
Purpose of job  
 
The post of Lead Teacher of Creative Art will provide high quality teaching, effective 
use of resources and high standards of learning and achievement for all pupils. To lead 
on Creative Arts at Castle EAST, which includes, Arts Awards, Design & Technology and 
Home Cooking across Key Stage 3 & 4 
 
Main duties and responsibilities  
 
➢ Deliver the highest possible educational standards and create a high expectation 

culture in which pupils feel safe, valued and motivated to succeed 
➢ Be prepared to support the overall aims of the school by teaching a subject other than 

art where reasonably required and by showing flexibility in approach as the school 
expands 

➢ Maintain expert knowledge of teaching and learning  
➢ To raise standards of pupil attainment and achievement within Creative Arts and to 

help to raise the aspirations of pupils 
➢ Help to develop pupil enjoyment of the Creative Arts 
➢ Assisting in the development and implementation of the curriculum 
➢ Contribute to the monitoring of standards of teaching and learning 
➢ Work closely with the Leadership team to develop and implement school’s Teaching 

and Learning strategy 
➢ Evaluate and interpret relevant national, local and school data, research and 

inspection evidence to inform policies, expectations and teaching methods 
➢ Moderate, monitor and evaluate assessment data to identify trends in pupil 

performance and issues for development 
➢ Use assessment data to make comparative evaluation of pupils’ performance in the 

subject area 
➢ Support teachers in planning appropriate strategies to achieve pupil progress target 

levels and objectives through the annual review process  
➢ To promote the School’s values and ethos 
➢ To work actively to create and promote an engaging learning environment for all pupils 
➢ Being committed to a collaborative vision of excellence and equality that sets high 

standards for every pupil and member of staff 



 

 

➢ Prepare and lead on annual review meetings of EHCPS supported by SLT 
➢ Carry out other specific duties as directed by the Head of School 
➢ Directed time as and when advised by the Head of School 
 
 
This job description may be amended at any time following discussion between the Head 
of School and the member of staff, and will be reviewed annually. 


