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Job Description

	Behaviour for Learning Lead


	Salary
	Grade 8  (term time only, 37 hours per week)


	Purpose of job:
To lead a team of staff responsible for preventing and de-escalating incidents of behaviour and supporting pupils’ re-engagement into learning.
Analyse pupil, class and school behaviour data to inform appropriate interventions/strategies.
Support pupils with their social and emotional development and engagement.

	Main responsibilities, Tasks and Duties
· To effectively line manage SEMH Learning Practitioners, providing individual support and appropriate professional development.
· To support the day to day operational running of the academy and the management of incidents across all key stages 
· To lead on the development of behaviour training of all staff within the Learning Community
· To work with and advise staff on behaviour management strategies that will enhance the learning environment, including them preventing and de-escalating incidents of behaviour that may lead to the disruption of learning for the child or the rest of the class.
· To manage the support of individual pupils who have shown a pattern of behaviour over a period of time, developing and implementing strategies that support a development need or help self-regulation.
· To monitor all incidents recorded on CPOMs, using analysis to inform appropriate strategies and to provide analysed reports to the senior leadership team as required. 
· To work on individual pupil profiles for our hardest to reach pupils that will examine in more detail their individual needs and to share this information with staff to inform their practice.
· To support and contribute to the academy’s responsibility for child protection and safeguarding matters.
· To work within the academy’s health and safety policy to ensure a safe working environment for staff, pupils and visitors.
· To disseminate and communicate appropriate information to key members.
· To allow every pupil to maximise the opportunity to develop to their full potential.
· To establish a safe, secure and stimulating environment for all pupils, providing structure and routine.
· To assist with the identification of early signs of disengagement and advise and contribute to specific interventions to encourage re-engagement.
· To remove barriers to learning in order to promote effective participation, enhance learning opportunities, raise aspirations and achieve full potential.  
· To have a secure understanding of how a range of factors can inhibit the pupils’ ability to learn and how best to overcome these.
· To pro-actively engage in personalised professional development that will support understanding of the range of factors that cause SEMH difficulties.
· To liaise with the Pastoral Managers and Senior Leadership Team, when there is need for further intervention.
· To ensure that records are maintained in line with data protection and the academy’s policies.
· To liaise with the senior leadership team to agree and implement appropriate interventions.
· To participate in the effective induction of new staff, including providing training, coaching and mentoring.
· To form professional and collaborative working relationships with colleagues and motivate staff.
· To lead on the training and development of fellow colleagues.
· To lead meetings with SEMH Learning Practitioners, in line with the CPD programme.
· To lead on de-briefing sessions for staff following incidents.
· Lead on the delivery of Team Teach Training involving colleagues and external candidates.
· To develop and deliver behaviour specialist programmes around conflict resolution and managing challenging behaviour.
· To develop appropriate interventions through profiling individual pupils and work with key staff on how to deliver strategies to support SEMH difficulties.
To carry out any other duties commensurate with the post as directed by the senior leadership team.


	Management/Supervision of people 
Direct line management for SEMH Learning Practitioners



Person Specification
	Attributes                            Essential                                      Desirable                                           Evidence

	Education and Training Attainments 

	· Experience working with young people 
· Team Teach certified
	· 2 years relevant experience 
· Team Teach Trainer qualification
· Experience of leading a team/managing people
· GCSE or equivalent in maths and English 

	Interview

Application



	Skills and Abilities 
 
	· The ability to communicate effectively with children and adults 
· Be able to empathise with children and work as part of a team
· Be able to demonstrate ‘unconditional positive regard’
· Good oral and written communication skills 
· Ability to work effectively as a team member 
· Versatility, Creativity & Resilience
· Be able to plan and deliver intervention 1:1 or to small groups
· Interpersonal skills which facilitate positive professional relationships with young people and multi-disciplinary teams 
	· Knowledge of legislation as it applies to pupils with SEN/SEMH 

	Interview

Application 

	General and Special Knowledge 

	· An understanding of current approaches to the support of young people at risk of social exclusion 
· An understanding of inclusion and potential barriers which may face young people with SEN/SEMH and those at risk of offending 
	· Knowledge of legislation as it applies to pupils with SEN/SEMH 

	Application 

Certificates

	Additional Factors 
	· Always prepared to put the child first and do what it takes to support their learning 
· Always thinking of others 
· Prepared to invest in one’s own development 
	
	Interview

Application 



Springwell Learning Community Lincolnshire is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment. All appointments will be subject to DBS clearance.
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