
 

  



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

ASSISTANT HEAD  

OF SCIENCE 

Sandy Secondary School became a full secondary school, ages 11-18 in September 2018. 
We have a hardworking and committed team of specialist teachers and a commitment 

to ensuring the best possible outcomes for our students. 

If you are ready to inspire our students and have a love of Science, we would be 
interested in hearing from you with the possibility of you joining us in the next phase of 
development in our School. 
 

How to apply for the role: 

Application is by completed application form via my new term, just click on the link on 
our website or click on the QR code above. 

Closing Date – Monday 23rd March 2026 at 9.00am 

 

 

We are seeking an experienced and motivated Science teacher who is 
ready to take the next step in their career. The successful candidate will 
have a strong track record of high-quality classroom practice, the ability 
to lead and support colleagues within the department, and a 
commitment to raising standards and outcomes for all learners. This is 
an exciting opportunity to play a key role in shaping the continued 
development of Science at Sandy Secondary School.to join us at an 
exciting stage of development for our School.  

 

 

Required From September 2025 

Teachers Main/Upper Scale Plus TLR 2a £3,527 

Full Time  



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Posts working with either children and/or 
vulnerable adults will be subject to the 
disclosure of criminal records, the 
successful applicant will be required to 
undertake an enhanced DBS check. 

 
Sandy Secondary School have decided 
to carry out online searches for 
shortlisted candidates as part of due 
diligence in our recruitment process, (as 
per KCSIE, paragraph 220).   
 
The searches are conducted by a 
member of our staff and recorded in line 
with our recruitment and appointment 
protocols and procedures.  
  
The process will be consistent, 
transparent, and fair and reflected within 
the Safer recruitment policy.  
 
At Sandy Secondary School, 
safeguarding is our top priority. We 
encourage all applicants to review our 
Safeguarding and Child Protection 
Policy, which outlines our commitment to 
the safety and wellbeing of students. You 
can find the policy here. 
 

https://www.sandysecondaryschool.co.uk/wp-content/Pages/safeguarding/Documents/Safeguarding-and-Child-Protection-Policy-SSS-2024-2025.pdf


 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Essential Desirable 

Education - Qualifications 

• Qualified Teacher status 

• Evidence of further professional development 

• First degree or equivalent 

Teaching experience and background 

• A record of good or outstanding classroom teaching  

• Curriculum development 

• Participation in developmental work  

• with other organisations, agencies or school 
networks 

• Monitoring and evaluating the quality of learning 
and teaching leading to the subsequent provision of 
successful support 

Specific Subject expertise 

• Good understanding of the subject and its place in the national 
curriculum 

• Practical understanding of effective teaching and learning 
strategies 

• Awareness of strategies to raise student achievement and manage 
behaviour 

• Understanding of performance data 

• Knowledge and experience of school effectiveness 
and improvement processes  

Skills & Attributes 

• Lead and command respect 

• Think incisively and strategically 

• Develop a high profile and clear impact across the School  

• Motivate staff and students for full engagement 

• Manage a complex workload efficiently 

• Play a role in implementing a Development Plan 

• Establish and develop good relationships with staff 

• High order interpersonal skills 

• Work collaboratively and effectively as a member of a team 

• Competence in the use of ICT 

• Flexibility and approachability 

• Resilience under pressure 

• Ability to support the core vision 

• Willingness to innovate 

• A sustained and positive approach to work 

• Professional in manner and appearance 

• To look for the best in students and work on those positive aspects 
to allow them to grow and mature. 

• Excellent time keeping and in meeting deadlines 

• A sense of humour 

 

 

Attitudes 

Commitment to: 
•Realising the potential of every student 
•Raising achievement through partnership with parents, staff, students 
•Equality of opportunity for all 
•Compliance with school policies; systems and legislation 

 
 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

[INSERT JOB TITLE] 

Post Title:            Assistant Head of Science 
 
Remuneration:   Main Scale plus TLR 2a 
 
Reporting to:    Curriculum Leader Science  
 
Responsible for:  Teaching staff within the curriculum area  
 
Liaising with: Principal, Leadership Team, Curriculum Leaders, House Leaders, relevant staff with cross curricular 
responsibilities, relevant non teaching support staff, LA staff, parents. 
 
Job Purpose: To provide the highest level of leadership and management by thinking strategically and critically, 
thereby inspiring, challenging, motivating and empowering others in line with the ethos, values and vision for the 
school. 

 
To continually improve the standards of the Science department to excellence. 

 
 (The responsibilities outlined below are intended to be a summary of, and do not change, the School Teachers’ Pay 

and Conditions as written in the STPCB.  They are in addition to the responsibilities outlined in the teacher’s job 
description.) 

Main Duties and Responsibilities: 

1. Take on the role of Curriculum Leader in the event of his/ her occasional absence1.  
2. Lead on identified courses within the department Eg Biology. This includes: 

• The production of high quality schemes of work for examination classes (including OCR portfolios 
of evidence) 

• Ensuring implementation and monitoring of rigorous and challenging programme of assessment 
and Homework, including half-termly cumulative assessments. 

• Identification and implementation of effective and appropriate interventions to raise standards 

• Moderation of controlled assessment and portfolios of evidence if appropriate 
3. In conjunction with the Curriculum leader, improve the quality of Teaching and Learning within the 

department, by systematically monitoring and evaluating teaching and providing appropriate support, 
coaching and challenge to improve planning, delivery and feedback. 

4. In conjunction with the subject leader carry out regular monitoring and evaluation of standards across 
subjects.  This includes: 

• Data Analysis 

• Work scrutiny  

• Assessment for learning 

• Learning walks 
5. Take responsibility for internal and external exams in Science subjects including accurate and appropriate 

tiered entries 
6. With the Curriculum Leader ensure supply teachers and cover staff have adequate and suitable work for 

classes they take.  
7. Take responsibility for performance management of identified colleagues. 

 

 


