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NEW RUSH HALL SCHOOL
JOB DESCRIPTION
School Counsellor
We are a school for pupils with Social, Emotional and /or Mental Health Difficulties.  All of our pupils have an Education Health Care Plan.  You will need to have had experience of working with pupils with SEMH challenges.
Salary/Scale Point:  LBR 8 Scale Point 26-28 (£40,182 – £42,060 FTE)
Contract type: Permanent 33.5 hours per week, 45.45 weeks per year. (£32,594 - £34,117 pro rata)
Reporting to: Therapeutic Coordinator / Senior Leadership Team
Main purpose
· To provide high-quality, ethical, and compassionate therapeutic support to pupils aged 5 –16 years within a specialist educational setting. The successful candidate will deliver individual counselling, contribute to the wider therapeutic provision, and work collaboratively with staff, families, and external professionals to promote emotional wellbeing, resilience, and positive outcomes for pupils with a range of social, emotional, mental health, and neurodevelopmental needs.
Main duties/responsibilities
· Provide one-to-one therapeutic counselling sessions for pupils aged 5 -16 years.
· Complete assessments, formulate therapeutic goals and maintain accurate, confidential clinical records.
· Work collaboratively with teaching staff, pastoral teams, parents/carers and external agencies where appropriate.
· Contribute to multidisciplinary meetings, reviews and safeguarding discussions.
· Deliver therapeutic workshops, group interventions and wellbeing activities where appropriate.
· Support the development of a whole-school approach to emotional wellbeing and mental health.
· Plan and deliver Continuing Professional Development (CPD) sessions for school staff on topics including trauma, attachment, neurodivergence, emotional regulation, mental health and therapeutic practice.
· Maintain professional standards in line with the ethical framework of their recognised professional body.
· Participate in regular clinical supervision, safeguarding supervision and continuing professional development.
· Promote a safe, inclusive and therapeutic environment that enables pupils to thrive.

Support for the School 
· Be aware of and comply with policies and procedures relating to child protection, health, safety and security, confidentiality and data protection, reporting all concerns to an appropriate person
· Contribute to the overall ethos/work/aims of the school
· Establish constructive relationships and communicate with other agencies/professionals, to support achievement and progress of pupils 
· Attend and participate in regular meetings
· Participate in training and other learning activities as required
· Recognise own strengths and areas of expertise and use these to advise and support others
· Provide appropriate guidance and supervision and assist in the training and development of staff as appropriate
· Undertake planned supervision of pupils’ out of school hours learning activities
· Supervise pupils on visits, trips and out of school activities as required

General
· To meet deadlines and manage workload effectively
· To participate in the performance and development review process, taking personal responsibility for identification of learning, development and training opportunities in discussion with line manager.
· To comply with individual responsibilities, in accordance with the role, for health & safety in the workplace
· Ensure that all duties and services provided are in accordance with the School’s Equal Opportunities Policy.
· The Governing Body is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share in this commitment.
· The post holder must act in compliance with data protection principles in respecting the privacy of personal information held by the school.
· The post holder must comply with the principles of the Freedom of Information Act 2000 in relation to the management of school records and information.
· The post holder must carry out their duties with full regard to the Schools Code of Conduct, Child Protection Policy and all other Policies.

Personal Attributes 
The successful candidate will demonstrate:
· Compassion, empathy and emotional resilience.
· Excellent interpersonal and relationship-building skills.
· A flexible, proactive and collaborative approach to working within a multidisciplinary team.
· Professional integrity and the ability to maintain clear therapeutic boundaries.
· Commitment to reflective practice and ongoing professional development.
· Passion for improving outcomes for vulnerable children and young people.

What We Offer
· A supportive and collaborative therapeutic team.
· Regular clinical supervision and opportunities for continued professional development.
· The opportunity to make a meaningful difference to the lives of children and young people within a specialist educational setting.
· A therapeutic environment where wellbeing, creativity and innovation are valued.

	CRITERIA
	QUALITIES – SCHOOL COUNSELLOR

	Qualifications 
and training
	Level 4 Diploma in Therapeutic Counselling (or equivalent recognised counselling qualification).
Current membership or accreditation with a recognised professional counselling body (e.g. BACP, NCPS, UKCP or equivalent).
Very good numeracy/literacy skills 

	Experience, knowledge & skills
	Experience providing counselling to children and young people aged 7–16 years, preferably in an SEMH/AP setting.
Experience working with children and young people with SEMH needs.
Experience delivering therapeutic group work, psychoeducational interventions or wellbeing programmes.
A sound understanding of safeguarding legislation and child protection procedures.
Knowledge and understanding of neurodivergence, including autism, ADHD and associated differences.
Strong understanding and application of trauma-informed practice.
Ability to build therapeutic relationships with young people presenting with complex emotional, behavioural and mental health needs.
Play Therapy experience or training (desirable but not essential).
Displays commitment to the protection and safeguarding of children and young people, and has an up-to-date knowledge of relevant legislation and guidance in relation to working with, and the protection of, children and young people. 


	Personal qualities
	Ability to communicate clearly and concisely, orally and in writing with a wide range of people.
Excellent communication, organisation and record-keeping skills.
Evidence of well-developed interpersonal skills. Ability to communicate both verbally and in writing demonstrating tact and professionalism to develop good relationships within and outside the school.
Ability to demonstrate a flexible attitude and approach to tasks.
Commitment to safeguarding and promoting the welfare of children and young people.
Willingness to undergo appropriate checks, including enhanced DBS checks.
Ability to form and maintain appropriate relationships and personal boundaries with pupils and parents.
Ability to form and maintain good professional relationships with families, staff and other professionals.
Emotional resilience when working with challenging behaviours and attitudes to use of authority and maintaining discipline.
A willingness to demonstrate commitment to the values and ethos of New Rush Hall School.


This job description is not exhaustive; it merely outlines the key tasks and responsibilities of the post. These key tasks and responsibilities are subject to change. Any changes will be made in consultation with the post-holder and the school.
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