JOB DESCRIPTION

Job Title: Trusfc Lead Practitionerin Reporting to: Director of Education
English
_ Basedin CORE L11-15 (£63,815 -
Location: academies, City Academy | Annual salary:
£70,293)
(HQ) as place of work
Contract type: Permanent Hours of work: Full-time

Teaching and Learning

e The English Trust Lead Practitioner is responsible for the strategic leadership of
English across CORE Education Trust Schools.

e To beresponsible for delivering the highest standards of teaching and learning
within English and to ensure the quality of teaching and learning continues to meet
the high aspirations of our learners, providing them with the skills, knowledge and
qualifications required for success in their chosen next steps.

e To participate in maintaining a rigorous system of monitoring, evaluating and
improving the quality of teaching and learning within English.

e To support the further development and refinement of the curriculum and to take a
lead role in modelling high quality teaching.

e To monitor student achievement and progress using data and benchmarks in
collaboration with Heads of Department, identifying those with learning gaps and
developing strategies to address these.

Curriculum

e In consultation with the Executive Director and Director of Teaching & Learning and
Professional Development, further develop an ambitious, inclusive, knowledge rich
curriculum.

e Ensure that curriculum planning moves the academies forward for the benefit of
their students, by taking account of the diversity, values and experience of the
academies and their wider communities.

e To supportthe ongoing development and delivery of curriculum planning which
meet the learning aims and curriculum intent of the faculty area.

e To participate in a programme of activities which contribute to CORE’s enrichment
offer.
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Leadership and Management

e Totake alead in the provision of professional development and coaching to
colleagues within the subject area and across the Trust.

e Collaborate with other LPs across the Trust in terms of pedagogy and curriculum
development, leading subject Communities of Practice across the Trust.

e Towork with Headteachers to support the implementation of improvement plans,
incorporating aims, priorities, targets and actions.

e Tofully participate in the Trust’s line management and performance management
structures and to take responsibility for the delivery of these to any colleagues who
may be line managed by the Lead Practitioner.

e To contribute personally to the improvement and development of CORE academies,
working collaboratively with fellow leaders, both across the academies and the
Academy Improvement Team.

e Working collaboratively with fellow leaders, both across the schools and the School
Improvement Team.

e To contribute to and act as a senior leader within schools

Partnership Working

e Work to establish the Trust as a beacon of educational excellence within the wider
community.

e Share knowledge and experience with other Trusts to promote innovative initiatives,
thereby contributing to the development of the education system.

e To promote and fully participate in cross-faculty, whole-academy and cross-Trust
partnership working designed to improve outcomes for students in CORE
academies.

e Torepresent CORE at events, sharing knowledge and best practice with colleagues
in the education sector.

e Tolead and develop the subject provision beyond the curriculum across all schools.

Personal Professional Development

e Maintain a commitment to your own professional development.

e Be aware of changing legislation, new developments, and innovations through the
use of publications, evidence-based practice, and other resources. Stay informed
about relevant changes and emerging themes within the sector.
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Other Requirements

e To carry out any other duties as may be reasonably required by the CEO/DCEO.

e To be aware of and adhere to all Trust and academy policies and procedures.

e To maintain confidentiality at all times.

e To promote and safeguard the welfare of children and young people at the school.
e Toworkin support of the Academy and Trust Improvement Plans.

e To take time to read notices, keep to deadlines and carry out duties to the best of
your ability.

The above is not exhaustive and may be amended commensurate with the post holder’s
salary and grade as required by the Headteacher.

Special Conditions of Employment

Rehabilitation of Offenders Act 1974

This job is exempt from the provisions of the Rehabilitation of Offenders Act 1974.
Appointment to this job is subject to an enhanced DBS disclosure being obtained, and any
relevant convictions, cautions, and reprimands being considered. Any arrests, convictions
cautions or reprimands of relevance, obtained by the jobholder after enhanced DBS
clearance has been acquired, must be disclosed to the Headteacher by the jobholder.
Failure by the jobholder to do so, or the obtaining by the jobholder of a relevant conviction
caution or reprimand, may be managed in accordance with CORE Education Trust
Disciplinary Procedure.

Health and Safety

The jobholder is required to exercise their duty of care by taking responsibility for their own
health and safety, and the health and safety of other people who may be affected by their
acts or omissions (failure to act). Full guidance regarding health and safety is set outin
CORE Education Trust Health and Safety Policy, and in any risk assessments relevant to the
jobholder’s role or circumstances. Both can be accessed via the jobholder’s line manager
and must be observed.

Equality and Diversity

CORE Education Trust is committed to equality and values diversity. As such, itis
committed to fulfilling its Equality Duty obligations and expects all staff and volunteers to
share this commitment. This Duty requires the Trust to have due regard to the need to
eliminate unlawful discrimination, harassment and victimisation, advance equality of
opportunity and foster good relations between people who share characteristics, such as
age gender, race and faith, and people who do not share them. Staff and volunteers are
required to treat all people they encounter with dignity and respect and are entitled to
expect this in return.
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Training and Development

The Academy has a shared responsibility with the jobholder for identifying and satisfying
training and development needs. The jobholder is expected to actively contribute to their
own continuous professional development and to attend and participate in any training or
development activities required to assist them in undertaking their role and meeting their
safeguarding and general obligations.

Mobility

The jobholder may be required to transfer to any job appropriate to their grade at such a
place as in the service of the Trust they may be required, in accordance with legitimate
operational requirements and / or facilitating the avoidance of staffing reductions.

This job description may be subject to review and / or amendment at any time to reflect the
requirements of the job. Amendments will be made in consultation with any existing
jobholder and will be commensurate with the grade for the job. The jobholder is expected
to comply with any reasonable management requests.

CORE Education Trust is committed to safeguarding and promoting the welfare of
children and young people and expects all staff to share this commitment. An
enhanced DBS (Disclosure and Barring Services) Check is required for all successful
applicants.

Job Description Reviewed on: September 2026

Job Description Reviewed by: Director of Education
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