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Job Description

	Job Title:
	Strategic Leader of 16-19 Education at East SILC Shine Provision


	Pay Band:
	MPR/UPR + TLR2B (£5,875) + SEN Allowance (£2,786)


	Responsible to:
	Assistant Headteacher for 16+
Head of School- John Jamieson



                 

Purpose of the Role

The Strategic Post‑16 Lead is a key middle leadership role within East SILC, responsible for securing high‑quality outcomes for learners aged 16–19 within the Shine provision. The post‑holder will provide strategic leadership, curriculum oversight and operational management of Post‑16 provision, ensuring it is aspirational, coherent and firmly rooted in Preparation for Adulthood (PfA).

The role is central to translating East SILC’s vision into consistent, high‑quality practice, strengthening cross‑site coherence, and ensuring learners make strong progress towards positive destinations. The post‑holder will work closely with senior leaders, specialist partners and external agencies to secure continuous improvement and sustainable provision.

Key Strategic Responsibilities

Strategic Leadership and Improvement

· Provide clear middle‑leader oversight of the Post‑16 phase at Shine, aligned to East SILC’s strategic priorities and improvement plans.
· Contribute evaluative insight to self‑evaluation, quality assurance and improvement planning, using evidence to identify strengths and areas for development.
· Monitor, evaluate and report on the impact of curriculum and provision changes on learner progress, engagement and destinations.
· Act as a professional role model, demonstrating East SILC’s values and expectations in all aspects of practice.


Curriculum and Preparation for Adulthood

· Lead the ongoing implementation and refinement of a high‑quality Post‑16 curriculum that fully meets statutory 16–19 Study Programme requirements.
· Ensure the curriculum is ambitious, personalised and clearly mapped to PfA outcomes (employment, independent living, community inclusion and health).
· Secure coherence between learning across Shine and East SILC high‑school sites, strengthening transition pathways and continuity.
· Develop and sustain high‑quality vocational, community and work‑related learning opportunities.
Quality Assurance and Teaching & Learning

· Maintain strategic oversight of planning, assessment and curriculum progression across the Post‑16 phase.
· Use quality assurance processes to support, challenge and develop staff practice, ensuring consistency and high expectations.
· Analyse learner progress data and destination information to drive improvement and inform next steps.
Partnerships and External Engagement

· Act as the key professional link for Shine and East SILC, ensuring strong communication and shared accountability.
· Build productive partnerships with employers, training providers and community organisations to enhance learner outcomes.
· Contribute to governing body reporting and presentations as required.
Safeguarding, Inclusion and Operational Oversight

· Support on‑site safeguarding arrangements as a trained Deputy Designated Safeguarding Lead.
· Ensure compliance with health and safety requirements at the Shine provision.
· Contribute to funding and commissioning processes (including FFI) to support sustainability of provision.

Note: This job description is not intended to be exhaustive
Additional Duties
The post holder may be required to undertake other duties consistent with the role, as directed by the Executive Principal.
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