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Welcome to the Athelstan Trust. 

Our Multi-Academy Trust is an organisation in which children, staff and parents can feel part 

of a caring, collaborative and excellent community. 

We are a Multi-Academy Trust of six secondary schools and four primary schools across 

Wiltshire, Gloucestershire and South Gloucestershire. We were excited to welcome two new 

primary schools in the last few months and from October 2025 another secondary school. This 

will further enrich our collaborative strengths.   

Established in 2015, the Athelstan Trust aims to achieve the best for, and from, each child. We 

enable each child to realise their full academic, creative and physical potential and to develop 

positive social and moral values. 

Believing that successful schools are rooted in their local community, we respect and value 

the individual nature and ethos of our schools while knowing we are more effective when we 

work together and support each other. Celebrating spiritual and creative diversity, success, 

and lifelong learning is important to us. We are inclusive and collaborative and promote a 

culture of openness and integrity. 

We are absolutely committed to raising educational standards for all the children in our 

schools. We believe in developing the talents and skills of all our staff and students. 

We seek applicants who share our vision and values.   

We look forward to receiving your application. 

Best wishes, 

 

Matthew Evans 

Chief Executive Officer 

The Athelstan Trust 

 

 

 



 
 

 
 
 

Our Philosophy as an Employer  

The Athelstan Trust is absolutely committed to raising educational standards for all the 
children in our schools. In order to do this, we need to recruit the best staff who are 
committed to our vision and values. 
 
We aim to be the employer of choice in our area and genuinely believe that all roles in our 
organisation can be carried out within a flexible working model.  Working in schools should 
be seen as part of a rich fulfilling life and not a barrier to it.  We will always consider a flexible 
working option for every post. 
 
We understand that we need to support staff to achieve our goals and have in place a 
professional development programme that offers internal and external opportunities to 
develop the talents and skills of all our staff. 
 

Why work for us?  

Internal career opportunities 

Personalised professional development and training 

Employee assistance programme  

Flexible working opportunities and a genuine commitment to family and work/life balance  

Nationally negotiated cost of living pay  

Automatic enrolment to the teacher or local government pension schemes  

Generous holiday allowance for support staff 

Recognition of local government continuous service  

Cycle to Work scheme  

Discounts at local gyms 

 

 

 

 

 



 
 

 
 
 

Dear Candidate, 
 
Thank you for your interest in working with us at Leighterton Primary School, part of The 
Athelstan Trust. I hope that you will find the information provided in this pack and our school’s 
website (www.leighterton.com) helpful.   
 
Idyllically nestled in the southern foothills of the Cotswolds and less than a 30-minute drive 
from Bristol, Bath and Gloucester, we are easy to reach and are just 20 minutes away from 
the M4 and M5 motorways. 
 
We are a happy and popular school in the local area and are a very close community, with 
children, the teaching team and families all working together.  Our site is spacious. The 
classrooms are large and airy, and we have a huge outside space, including a forest school 
area, all of which are used for learning and for play. 
 
In June 2021, Ofsted judged Leighterton Primary School as ‘Good’ and we are proud that they 
reported that, ‘Leaders and staff are united in their ambition for pupils to succeed. They set 
high expectations in all aspects of the school’s work, which pupils rise to seamlessly. 
Behaviour in lessons is excellent. Pupils are attentive and always try their best. Adults’ 
expectations are high and even the youngest children can focus on the task in hand in a 
sustained manner.’ 
 
We are looking to appoint a senior administrator to join our dedicated team, someone who 
is highly effective, resilient, and motivated, and is keen to be an integral part of our school. 
 
Please feel free to contact the school for a tour and an informal chat as you consider your 
application and we look forward to meeting you. 
 
Kind regards, 
 
 
 
Jane Rushton 
Executive Headteacher 
 
 

 

 

http://www.leighterton.com/


 
 

 
 
 

Teacher 

 

Salary:   MPS  
    
Contract:  Part-time (0.44) 
 
Location:  Leighterton Primary School  
 
Closing date:  Monday 8 June 
 
Interview date: Thursday 11 June   
 
Leighterton Primary School is looking to recruit a Classroom Teacher to provide cover across 
the school for 2 days a week.  The successful candidate will be an enthusiastic, inspiring and 
reflective practitioner, with a passion for teaching and learning, who enjoys working as part 
of a team to encourage all children to be the best they can be. 
 
In return, we offer: 

· Motivated, confident children who are excited by learning 
· A warm, friendly team of staff and governors who are committed to sharing and 

developing good practice 
· A positive ethos underpinned by shared values 
· An engaging, supportive learning environment and idyllic surroundings 

 

The Athelstan Trust is an equal opportunities employer. We are committed to safeguarding 

and promoting the welfare of children and young people and expect all staff and volunteers 

to share in this obligation. The successful candidate will be required to undertake an Enhanced 

Disclosure and Barring Service (DBS) check. As the role includes working with children, it is 

exempt from the Rehabilitation of Offenders Act 1974. Applicants must, therefore, disclose all 

spent and unspent convictions. References will be sought for shortlisted candidates before 

interview. Please also be aware that you will be subject to an online check and that you may 

be questioned about the findings of such a check at your interview. 

We are a flexible working employer, and we are willing to consider any reasonable 

adjustments you require so please ask us during your interview. 

 

 



 
 

 
 
 

Job Description Teacher 
 
Post:   Teacher  
 
Pay Range:  Main Scale 
 
Job Purpose:  Cover Teacher 
 
To carry out the professional duties of a teacher, as detailed in the School Teachers’ Pay and 
Conditions Document, as circumstances may require and in accordance with the school’s 
policies under the direction of the Headteacher.  This job description should be read in 
conjunction with the Professional Standards for Teachers.   
 
Areas of Responsibility and Key Tasks 
 
Planning, Teaching and Class Management 
 
Teach allocated pupils by planning their teaching to achieve progression of learning through: 

• identifying clear teaching objectives and specifying how they will be taught and assessed 

• setting tasks which challenge pupils and ensure high levels of interest  

• setting appropriate and demanding expectations, building on prior attainment 

• providing appropriate support and challenge for all pupils, including those with SEND 

• assessing, recording and reporting on the development, progress and attainment of 
pupils to inform future planning  

• use effective questioning, listen carefully to pupils, give attention to errors and 
misconceptions 

• ensuring pupils acquire and consolidate knowledge, skills and understanding appropriate 
to the subject taught 

• encouraging pupils to think and talk about their learning, develop self control and 
independence, concentrate and persevere and listen attentively 

• evaluating own teaching critically to improve effectiveness 

• maintaining discipline in accordance with the school’s procedures and encouraging good 
practice with regard to punctuality, behaviour, standards or work and home support for 
learning 

• ensuring the effective and efficient deployment of classroom support 

• using a variety of teaching strategies as a vehicle for learning 

• taking account of pupils’ needs by providing structured learning opportunities which 
develop the areas of learning identified in national and local policies and particularly 
basic English and Maths skills 

 



 
 

 
 
 

Monitoring, Assessment, Recording, Reporting 

• assessing how well learning objectives have been achieved and use them to improve 
specific aspects of teaching 

• mark and monitor pupils’ work and set targets for progress 

• assessing and recording pupils’ progress systematically and keep records to check work is 
understood and completed, monitor strengths and weaknesses, inform planning and 
intervention, and recognise the level at which the pupil is achieving 

• undertaking assessment of pupils as required by statutory legislation 

• preparing and presenting informative reports to parents where required 
 
 
Curriculum Development 

• contribute to the curriculum 

• contribute to SIP priorities and whole school activities 
 
Whole School 

• participating in performance management activities 

• attending and leading assemblies when requested 

• follow the safeguarding and health and safety policies at all times 

• be prepared to offer an extra-curricular activity if necessary 
 
Whilst every effort has been made to explain the made duties and responsibilities of the 
post, each individual task undertaken may not be identified.  Employees will be expected to 
comply with any reasonable request from the Headteacher to undertake work of a similar 
level that is not specified in this job description. 
This post is subject to the current conditions of employment for Class Teachers as set out in 
the school’s Pay Policy and Appraisal Policy, as well as the Teacher Standards and other 
current legislation. This job description may be amended at any time following discussion 
between the Headteacher and member of staff and will be reviewed annually.  
          

 
 
 
 
 
 
 
 
 
 



 
 

 
 
 

PERSON SPECIFICATION  
 

Cover Teacher  
 

 Essential Desirable 

Qualifications ✓ Qualified Teacher Status  

Experience ✓ Experience of working with 
children within the primary 
phase 

✓ Experience of working effectively 
in a team 

✓ Suitability to work with children 
verified in references 

Recent experience in the 
primary phase. 
Evidence of excellent 
practice recognised by 
external sources 

Professional 
Knowledge, 
Understanding 
and Skills 

✓ Excellent and flexible classroom 
practitioner with high 
expectations of standards and 
behaviour 

✓ An understanding of what 
constitutes good practice and 
high standards of learning and 
teaching in the primary phase 

✓ Ability to match teaching to the 
needs of individual pupils 

✓ Ability to communicate clearly 
both orally and in writing 

✓ Approachable, accessible, 
flexible 

✓ Ability to work well with parents 
and carers 

An understanding of how 
the learning environment 
supports high standards 
 
 
 

 Essential Desirable 

Professional 
Values 

✓ Ensures that all children are 
challenged and supported to 
achieve the very best they can in 
all areas 

✓ High expectations in all aspects 
of school life 

✓ Positive approach to behaviour 
management 

An understanding of how 
the curriculum supports 
the ethos and values of a 
school 



 
 

 
 
 

✓ Willingness to use variety of 
teaching strategies to engage all 
learners 

Personal 
Qualities 

✓ Passionate about learning and 
teaching 

✓ Displays warmth, care and 
sensitivity in dealing with 
children 

✓ Open-minded, self-evaluative 
and adaptable to changing 
circumstances and new ideas 

✓ Ability to work flexibly 
✓ Strong, enthusiastic team work 

ethic 
✓ Ability to prioritise 
✓ Good interpersonal/ 

communication skills 

 

 
 


