Job Description 
Inclusion Champion
Responsible to
Principal / Inclusion Fund Lead

Job Purpose
To champion inclusion, equality and opportunity for all students, supporting the successful delivery of the Inclusion Fund objectives. The Inclusion Champion will work with students, staff, families and external partners to identify and remove barriers to participation, promote a culture of belonging, and ensure that disadvantaged and underrepresented students can fully access the opportunities available to them.
The postholder will act as an advocate for inclusion, helping to raise aspirations, improve engagement and contribute to positive outcomes for students.

Key Responsibilities
Strategic Delivery
· Support the successful implementation of the Raising Aspirations Fund programme and its associated objectives.
· Contribute to achieving the key performance indicators (KPIs) and outcomes identified within the funding bid.
· Promote equity, inclusion and accessibility across all aspects of school life.
· Support the collection of evidence and impact measures required by the funding programme.
Student Support and Advocacy
· Act as a visible advocate for disadvantaged and underrepresented students.
· Provide peer support and guidance to students requiring additional encouragement or assistance.
· Signpost students to appropriate support services and interventions.
· Encourage student voice and participation in school activities and opportunities.
Removing Barriers
· Identify institutional, cultural or practical barriers that may prevent students from accessing opportunities.
· Work collaboratively with staff to develop solutions that improve accessibility and inclusion.
· Support initiatives aimed at improving attendance, engagement, aspiration and achievement among targeted groups.
Community and Stakeholder Engagement
· Build positive relationships with students, families, staff and external agencies.
· Work with community partners to develop inclusive opportunities and support networks.
· Promote social cohesion and a culture of belonging throughout the school community.
Inclusion and Awareness
· Act as an ambassador for Equality, Diversity and Inclusion (EDI).
· Support awareness-raising activities, workshops and events that promote inclusive practice.
· Encourage understanding and respect for diversity within the school community.
· Contribute to the review and development of inclusive policies and practices.
General Responsibilities
· Maintain appropriate records and provide updates on activities and impact.
· Attend meetings relevant to the role.
· Adhere to all school policies including safeguarding, health and safety, equality and confidentiality requirements.
· Undertake any other reasonable duties consistent with the nature and level of the role.
Person Specification
Inclusion Champion
Assistant Headteacher / Raising Aspirations Fund Lead

	Criteria
	Essential
	Desirable

	Commitment to equality, diversity and inclusion
	✓
	

	Passion for supporting young people to achieve their potential
	✓
	

	Experience working with young people in an educational, community or voluntary setting
	✓
	

	Experience supporting disadvantaged, vulnerable or underrepresented groups
	✓
	

	Experience of leading or contributing to inclusion initiatives
	
	✓

	Excellent communication and interpersonal skills
	✓
	

	Ability to build positive relationships with students, staff and families
	✓
	

	Confidence in advocating on behalf of others
	✓
	

	Ability to identify barriers and develop practical solutions
	✓
	

	Ability to work independently and as part of a team
	✓
	

	Good organisational and time management skills
	✓
	

	Ability to gather feedback and evidence of impact
	✓
	

	Understanding of raising aspirations and improving outcomes for young people
	✓
	

	Knowledge of Equality, Diversity and Inclusion principles
	✓
	

	Experience of delivering workshops, presentations or awareness activities
	
	✓

	Commitment to safeguarding and promoting the welfare of children and young people
	✓
	



Personal Qualities
The successful candidate will demonstrate:
· Enthusiasm and commitment to inclusion.
· Empathy and compassion for others.
· Integrity and professionalism.
· Resilience and perseverance.
· A collaborative and solution-focused approach.
· The ability to inspire and motivate others.
· A commitment to the values and ethos of Blessed William Howard Catholic High School.
This post is subject to satisfactory safeguarding and pre-employment checks, including an enhanced DBS check.
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