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Castle School 

Courtney Way

Cambridge

CB4 2EE

01223 442400

Office@castle.cambs.sch.uk
Class Teacher – SEND 
Thank you for your interest in the above position. 
Your letter of application should include why you believe you are suitable for this post by referring to the enclosed job description and person specification. CVs will not be accepted. 
Please note that the interview date has been specifically chosen according to the availability of the panel. You are advised to keep this date free if you are interested in this vacancy. We are unable to reschedule interviews.

For more information about the school, please visit our website www.castleschool.info
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Castle School

Thank you for your interest in a post at our school. 
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We are a warm and welcoming community.  We strive to provide our pupils with a personalised learning experience using our excellent staff and superb facilities. We value the uniqueness of each pupil and strive to ensure they are confident, independent and well prepared for life after school. 
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We are developing an innovative holistic curriculum.  This means that we address the physical, emotional, sensory and communication needs of each child alongside their cognitive/academic needs, and provide a curriculum  adapted to their needs that all pupils engage extremely well and make significant progress.  In-house art, music and occupational therapists, as well as a range of external professionals support teachers and pupils. 

Staff receive extensive support in the form of high-quality training in areas including behaviour management, safeguarding, autism, communication and curriculum design.  We encourage professional development and career progression.  We support the mental health and well-being of staff and pupils.  We know that the happier children are, the better they learn.  
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Pupils report that they feel safe, well supported and find learning fun.  Staff report that they value working in a caring and positive environment, supported by committed and caring senior leaders. 
 

If successful, you will join a fun and supportive team and a school with a strong and supportive ethos. 

Job Advertisement

Class Teacher - SEND 

Are you looking to develop your career working with children in a Special environment? Are you child focused, engaging and fun loving?

Castle is a thriving and innovative special school, and we can offer you a fantastic opportunity to be part of our vibrant community and work with our amazing children.

We are looking for an outstanding Class Teacher to join our superb team
· Are you a skilful practitioner with bags of energy and enthusiasm?
· Can you bring the curriculum to life whilst supporting pupils who require a multi sensory approach?

· Do you have a proven ability to help students make progress in their learning as well as developing their independence?
· Would you like to join a superb team of teachers, support staff, and work with some wonderful young people?

If so, we would love to hear from you.

Castle School is committed to the safeguarding and promotion of children’s welfare. This role is in regulated activity, and the post is exempt from the Rehabilitation of Offenders Act 1974.  Safeguarding procedures form part of the induction process. A copy of the school’s Safeguarding and Child Protection Policy is available to download from the Policies section of the school’s website www.castleschool.info 
Online checks will be carried out on all applicants prior to short-listing.  

All appointments are subject to satisfactory pre-employment clearances including the right to work in the UK, an enhanced DBS check (with Child and Adult Barred list check) and two satisfactory references.  References will be applied for prior to interview.

Where applicants have lived and worked abroad, the school will also require a Certificate of Good Conduct and, where applicable, a letter from the professional regulating authority in the country in which the applicant has worked. 

Castle School operates across three sites in the centre of Cambridge, and you can be expected to work at any of these sites.

Visits to the school are warmly welcomed. 

Job Description
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Post: Class Teacher – SEND

SEN 1 Allowance as standard
You are required to carry out the duties of class teacher as set out in the relevant paragraphs of the School Teacher’s Pay & Conditions Document Section 2 Part XII.

In addition, you will contribute to raising the standards of achievement for all pupils whilst promoting and safeguarding the welfare of children and young persons you are responsible for or come into contact with.

You will be appointed as a teacher to the school and could be deployed to teach any age range or learning pathway within the school. 

Teaching

· To enjoy, have fun and learn together
· To plan and prepare stimulating and engaging lessons

· To plan/prepare schemes of work and complete planning documentation

· To teach, according to their educational need, the pupils in your class

· To plan and develop individual programmes including:

· Those linked to outcomes in the Education, Health and Care Plans (EHCP)

· Personal Learning Plans (PLP)

· Class based Interventions

· To contribute to Multi-disciplinary Team discussions/planning

· To provide pastoral support to a tutor group

· To promote SMSC and British values across the school
· To support the co-ordinator of one of the six areas of learning across the school. Maths English PSHE,  Physical Creatively and  Our world 

Assessment Recording and Reporting

· To effectively use assessment for learning to support formative assessment

· To assess, record and report on the pupils’ development in your class

· To communicate and consult with parents, other colleagues and pupils

Professional Development 

· To participate in arrangements for the appraisal and review of your own performance and where appropriate, that of other teachers and support staff
· Participate in arrangements for your own further training and professional development and where appropriate that of other teachers and support staff 

Curriculum Development
· To advise and support the Headteacher,  Deputy Headteacher, and other staff on the preparation and development of:

· Long- and medium-term planning 

· Short term planning for your class group 

· Teaching materials/resources

· Teaching schemes

· Teaching strategies

· Assessment

· Pastoral arrangements

Health and Safety

· To regularly complete the necessary safety checks to comply with statutory regulations.

· Maintain a safe and welcoming environment.
· Complete the necessary risks assessments for safe class and group activities on or off site.
Working with colleagues and other relevant professionals 

· Collaborate and work with colleagues and other relevant professionals within and beyond the School. 

· Participating in administrative and organisational tasks, including the direction or supervision of persons providing support for the teachers in the School, which require the exercise of your professional skills and judgment.

Fulfil wider professional responsibilities

· Make a positive contribution to the wider life and ethos of the School.

Person Specification – Class Teacher - SEND 

	CRITERIA
	ESSENTIAL
	DESIRABLE
	ASSESSED BY

	Qualifications & Experience
	Qualified Teacher Status

Evidence of further Professional Study


	Additional Qualifications relevant to SEND 
	Application Form

Interview 

Reference

	Skills
	Excellent classroom practitioner

Create standards of excellence and set example of others. Able to complete work to agreed timescales.

Be able to gather information, gain understanding and disseminate to others

Be able to develop potential in both staff and pupils

Be able to effectively manage a team of Teaching Assistants and be able to provide direction and delegate responsibility whilst fostering collaboration and spirited teamwork.

Be able to secure the commitment of the wider community and stakeholders

Be able to ensure effective and efficient use of the whole resource base of the school, human, physical and financial.

The ability to converse at ease with members of the public and provide advice and information in accurate spoken English is essential for the post.

The ability to plan and deliver an invigorating and engaging curriculum.


	
	Interview

	Personal Attributes
	Be able to breathe life into our vision and motivate staff and pupils to work towards exciting possibilities

Be able to communicate to a wide range of audiences

Have humour, flexibility, integrity, honesty and consistency of approach
	
	Interview

	Knowledge
	Be familiar with, and respond effectively to, the Teaching Standards (2013)

Be familiar with current National Policies and Developments in SEN.

Have a working knowledge of Code of Practice/Statement procedures

Have a sound knowledge of Teaching and Learning for pupils with SEND

Have a sound knowledge of assessment systems in particular Evidence for Learning  

Have a sound knowledge of Health and Safety requirements relevant to the post.


	Qualification in other communication systems e.g. Makaton/PECS

Knowledge of therapeutic and sensory models of curriculum
	Interview

	Safeguarding
	To possess knowledge and understanding of questions related to safeguarding and child protection including:

· Motivation to work with children and young people.

· Ability to form and maintain appropriate relationships and personal boundaries with children and young people.

· Emotional resilience in working with challenging behaviours

· Attitudes to use of authority and maintaining discipline


	
	Interview

	References


	Any relevant issues arising from references will be taken up at interview
	
	Interview


Policy Statement on the Recruitment of Ex-offenders

In accordance with the Disclosure and Barring Service Code of Practice, this policy is made available to all job applicants at the outset of the recruitment process. The DBS Code of Practice is available at https://www.gov.uk/government/publications/dbs-code-of-practice.

· As an organisation that uses the Disclosure and Barring Service, the Governing Body of the School complies fully with the DBS Code of Practice and undertakes not to discriminate unfairly against any subject of a Disclosure based on conviction or other information revealed. 

· We meet the requirements in respect of exempted questions under the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (2013 and 2020), which requires you to disclose convictions and cautions except those which are ‘protected’ under Police Act 1997 – Part V and the amendments to the Exceptions Order 1975 (2013 and 2020). Guidance on the filtering of ‘protected’ cautions and convictions which do not need to be disclosed by a job applicant can be found at the Ministry of Justice. A DBS check will therefore be carried out before the appointment to any job at the School is confirmed. This will include details of convictions and cautions (excluding youth cautions, reprimands or warnings) that are not ‘protected’ as defined by the Ministry of Justice. A criminal record will not necessarily be a bar to obtaining a position.

· We are committed to the fair treatment of applicants on all protected grounds and in relation to all history of offending. 

· We promote equality of opportunity for all with the right mix of talent, skills and potential and welcome applications from a wide range of candidates, including those with criminal records. We select all candidates for interview based on their competencies, qualifications and knowledge.

· We are committed to the fair treatment of our staff, potential staff or users of our services, regardless of race, gender, religion, sexual orientation, responsibilities for dependents, age, physical/mental disability or offending background.

· We select all candidates for interview based on their skills, qualifications and experience

· Application forms and recruitment information will contain a statement that job applicants will be required to disclose their criminal record if they are invited to interview and a DBS check will be carried out if they are offered the job. The information will only be seen by those who need to see it as part of the recruitment process. 

· At interview, or in a separate discussion, we ensure that an open and measured discussion takes place on the subject of any offences or other matter that might be relevant to the position. Failure to reveal information that is directly relevant to the job sought could lead to the withdrawal of an offer of employment.

· We undertake to discuss any matter revealed in a Disclosure with the person seeking the job before withdrawing a conditional offer of employment.

· We ensure that people at the School who are involved in the recruitment process have access to professional advice to identify and assess the relevance and circumstances of offences. We also ensure that they have received appropriate guidance in the relevant legislation relating to the employment of ex-offenders, e.g. the Rehabilitation of Offenders Act 1974.

Having a criminal record will not necessarily bar you from working at the School. This will depend on the nature of the position and the circumstances and background of your offences.
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