PERSON PROFILE

	POST TITLE: Counsellor/Learning Mentor
	Essential
	Desirable

	QUALIFICATIONS & TRAINING

	A recognised professional counselling qualification to diploma level or equivalent. 
	ü
	

	Be a BACP member/or registered to a professional body.
	ü
	

	The Certificate in National Learning Mentor Training.
	
	ü

	5 GCSEs including English & Maths at Grade C (or equivalent).
	
	

	Evidence of a good standard of literacy/numeracy and demonstrate a commitment to life-long learning.
	ü
	

	Commitment to attend appropriate training and development, taking ownership of personal development and being willing to pursue development opportunities.
	ü
	

	Training in a range of SEND interventions/strategies.
	ü
	

	EXPERIENCE

	Uphold good practice as described by the BACP ethical guidelines.
	ü
	

	Work with children to raise the attainment and support the well-being of young people who are struggling with accessing mainstream school. 
	ü
	

	Work creatively and adapt therapy and interventions to suit the developmental needs of children and young people, using tools like YP Core and SDQ.
	ü
	

	Independently plan and deliver tailored 1:1 & small group support for KS3 & KS4 children with SEN based on the assess, plan do review model.
	ü
	

	Work with external agencies to support wellbeing, attendance, and achievement.
	ü
	

	Complete assessments to assess learner needs.
	ü
	

	Experience of working collaboratively to raise standards of students’ attendance and achievement.
	ü
	

	Skilled at making and sustaining positive relationships with students, parents and the staff body.
	ü
	

	Experience of effectively managing students’ behaviour in a positive manner, with consistent clear boundaries following the school’s behaviour for learning policy.
	ü
	

	Knowledge and understanding of effective SEND pedagogy and evidenced based practice.
	ü
	

	Able to stimulate students’ interest in learning.
	ü
	

	SKILLS & ABILITIES

	Demonstrate empathy, respect, and a genuine desire to support young people.
	ü
	

	Excellent interpersonal and team working skills. 
	ü
	

	Ability to prioritise workload effectively to meet deadlines.
	ü
	

	Ability to inspire high levels of performance in all students regardless of their starting points.
	ü
	

	Strong organisational skills, with the ability to prioritise workload, manage competing demands, and maintain accurate records.
	ü
	

	ATTITUDE AND BEHAVIOURS

	Commitment to own personal and professional development.
	ü
	

	A supportive and co-operative team member.
	ü
	

	Act with integrity, honesty, and fairness.
	ü
	

	Ability to work under pressure and prioritise effectively.
	ü
	

	Ability to work outside of academy hours in line with the academy and community needs.
	ü
	

	Confident user of ICT.
	ü
	

	Flexible and able to adapt to changing priorities.
	ü
	

	A pragmatic ‘can-do’ and flexible approach to tasks with an ability to ensure work is completed to the appropriate standards required.
	ü
	

	OTHER REQUIREMENTS

	Valid driving licence with entitlement to drive in the UK
	
	ü

	Satisfactory completion of all pre-employment checks, including an Enhanced DBS disclosure with children’s barred list checks
	ü
	



ACET is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.
