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Thank you for enquiring about the position of Assistant Headteacher - SEND Provisions at The
Boulevard Academy.

As the newly appointed Headteacher, | feel immensely proud to be working with a talented and
dedicated team of colleagues who work tirelessly to support our students and to forge strong
links with our families and the wider community. To realise the very best possible experience for
our students we are driven to recruit the very best staff ; those who want to harness their skills,
experiences, energy and tenacity to get the very best from our students. In return we will offer
an environment where there is a strong sense of team and where we will value your well-being,
ideas and professional development.

The Boulevard Academy opened in September 2013 and has enjoyed many periods of significant
success and growth underpinned by stable leadership. We are hugely ambitious for our pupils
and are currently on an exciting improvement journey underpinned by strong support from our
own Trust. We are a highly reflective, outward facing school who pride ourselves on working
alongside many other highly regarded organisations and leaders nationwide.

| firmly believe that we are here to provide every pupil with the maximum number of keys to the
maximum number of doors into their future, irrespective of starting point. | also believe that we

are here to provide a positive daily school experience that goes far beyond examination results.

A recent physical expansion has led to increased student numbers and wider specialist provision
for specific students.

We welcome visits prior to application.

If you decide that you want to be part of Team Boulevard on its exciting journey then | will look
forward to reading your application and meeting with you.

Mr Fenna - Headteacher
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Our Mission Statement:

To work with all our students to assist them to develop the high
expectations, academic and life skills that will best help them to be
successful. Fostering personal confidence and happiness, we will challenge
students to take responsibility for building a better world for the next

generation.
We are one of three secondary schools in a developing Multi-Academy Trust
(Thrive Co-operative Learning Trust) that currently consists of 10 schools.
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Our Journey so far...
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Our Partners

Our ongoing partnerships with the following organisations

Our recent partnership with C3
Group has brought us closer to
achieving our goal of net-zero
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The Boulevard Academy, 75 Massey Cl, Hull HU3 3QT G thrive
Tel: (01482) 217898 | Email: jobs@thrivetrust.uk
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https://www.chiltern.hull.sch.uk/
https://www.kelvinhall.net/
https://www.stepney.hull.sch.uk/
https://www.st-georges.hull.sch.uk/
https://www.ingsprimaryschool.co.uk/
https://www.newlandschool.co.uk/
https://www.prioryprimaryschool.org.uk/
https://www.sidmouthprimaryschool.co.uk/
https://www.oldfleet.hull.sch.uk/
https://www.theboulevardacademy.com/

Deputy Head of Year
Salary: Grade 6 Point SCP13-19 - £24,504 - £27,031 (actual salary per annum)
Hours: 35 hours per week, Term Time + 5 Training Days
Monday - Friday 08:30 - 16:00 (30 minute unpaid break)
1 Year Fixed Term (Maternity Cover)
ASAP

The Boulevard Academy is part of Thrive Co-operative Learning Trust which was formed in September 2016 and is now
responsible for 10 schools across Hull, 3 secondary and 7 primary schools.

The Opportunity

The Boulevard Academy is seeking to appoint a flexible and enthusiastic Deputy Head of Year to join our Pastoral Department
working under the instruction of teaching/senior pastoral staff. To support programmes enabling access to learning for
students and to assist the Head of Year in the management of student behaviour. Work may be carried out in the classroom
or one to one outside the main teaching area.

We will offer you:

An inclusive school and outstanding Multi-Academy Trust to work in.
Friendly, motivated and enthusiastic students.

A Development Programme aimed at both new and experienced teachers.
Desirable rewards and benefits package.

What we are looking for:

Provide leadership to and set high expectations for the students of The Boulevard Academy in all pastoral matters, leading
with responsibility for a specific year cohort.

Working with the Head of Year and in collaboration with other members of staff, to provide support and guidance to students,
including support programmes to enable access to learning for pupils and to assist in the management and care of pupils
around the school. You will assist in providing support and intervention strategies in order to meet the pastoral and learning
needs of students across both Key Stages.

Closing date: Wednesday 16th September 2026, 16:00pm
Interviews: To be confirmed

As part of Thrive Co-operative Learning Trust commitment to safer recruitment processes and in accordance with statutory
guidance: Keeping Children Safe in Education an online search will be carried out on all shortlisted candidates.

Please note, we do not accept CVs, applications must be submitted using our application form.

A candidate’s suitability to work with children will be explored at all stages of the recruitment process. The successful
applicant will, in accordance with statutory guidance, be subject to a comprehensive pre-employment checking process
including receipt of a satisfactory enhanced disclosure from the Disclosure and Barring Service (DBS), a Children's Barred List
check, a Section 128 Management Check if relevant, Prohibition check and overseas checks as applicable, identity check,
medical clearance, proof of qualifications, satisfactory references and a check regarding their eligibility to work in the UK.

This role involves contact with children and provides regular access to children, therefore it is ‘regulated activity’. As such, this
post is exempt from the Rehabilitation of Offenders Act - 1974 and the amendments to the Exceptions Order 1975, 2013 and
2020.

Our commitment to equality and diversity: Thrive Co-operative Learning Trust recognises and celebrates the diversity of its
schools and their communities. There is a shared commitment across the Trust to develop further a culture of respect, where
discrimination is not tolerated, and individuals are treated equitably and fairly and feel a sense of belonging.

Please visit Thrive Trust website to view our Job Applicants Privacy Notice, which explains how we collect, store, and use
personal data about individuals applying for jobs at our school.
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https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
http://www.thrivetrust.uk

