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Person Specification – SEND Intervention Coach 


	
	Essential
	Desirable

	QUALIFICATIONS
	
Educated to degree level in a relevant subject area

A GCSE / or equivalent qualification in Maths and English at grade C or above 

Evidence of committing to 
Continuing Personal Development
	
Desire to progress to Level 5 qualification via apprenticeship route or gain QTS qualification








	RELEVANT EXPERIENCE 
	
Experience of coaching and ensuring success for young people with SEND with a variety of needs in a Secondary mainstream and/or special education 

Understanding of child development and learning processes
Have experience and a genuine desire to become part of a committed team and a role model to learners.
Commitment to equal opportunities and inclusive multi-cultural education.
Knowledge and experience of SEND and safeguarding procedures.


	
Experience of working with external organisations/other schools to ensure appropriate support provided


Working knowledge of a range of evidence-based interventions 

An interest in pursuing further learning opportunities in teaching

	KNOWLEDGE AND UNDERSTANDING 
	
Ability to create a rich and safe learning environment for all learners by establishing high expectations, promoting purposeful learning and implementing strategies based on the National Curriculum, schemes of work, and information from the assessment of learners’ learning needs.

Ability to assess the needs of individual learners and accurately record and report their progress.

Ability to manage student behaviour constructively and effectively

Ability to implement assessment for learning, under the guidance of teaching staff

Ability to plan and review strategies used to support the progress of students.
	
Be a habitual reader for pleasure and engaged with the arts. And be able to articulate the case for a reading culture and engagement in enrichment. 

Have a clear concept of what makes for a High-Performance Inclusion Culture. 



	SKILLS & ABILITIES
	
Good oral and written communication skills are essential.

Good ICT skills are advantageous.

Time management and the ability to prioritise and manage workload effectively in a fast paced environment.

Ability to build relationships at all levels within our organisation.

Ability to work under pressure and able to meet deadlines.

Ability to understand and follow policies and procedures.

Ability to work independently and as part of a team.

Ability to communicate with and motivate young people

Ability to deal consistently with a wide range of people i.e. learners, teachers and support colleagues.

Ability to build relationships through effective communication with parents/carers

Flexible approach to duties.

Reliability and punctuality.
	
Provide professional feedback (with support) and challenge when practice falls short in a sensitive way. 

Use transformational leadership approaches. 

Be able to work with our wider network to enhance academy reputation.  

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
OTHER
	Enhanced DBS clearance

A willingness to undertake relevant professional development

Flexible approach to duties

A commitment to securing the best outcomes for all pupils, and promoting the ethos and values of the academy/Trust
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