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Job Description



Hartmore School – The Old School, Hartpury, Gloucester, GL19 3BG

	Role
	Secondary Teacher – Small Mixed Ability Year Group 

	Contract
	Full Time

	Start Date
	September 2026

	Suitability
	Not suitable for ECTs

	Reports to
	Provision Lead 



Are you looking for a fulfilling, worthwhile and inspirational job? Would you like to have a job that makes a real difference?

About Hartmore School
Our school ethos is ‘Arrive with a Past. Leave with a Future.’
Hartmore School is a specialist independent day provision for children aged 7–18 with Special Educational Needs and Disabilities (SEND), specifically within the area of Social, Emotional & Mental Health (SEMH). We provide a nurturing, therapeutic learning environment with very small class sizes and high adult–pupil ratios, and a cohesive, well-trained staff team.
Pupils join us following disrupted or challenging educational journeys and our curriculum and relational practice aim to rebuild confidence, resilience and academic progress.
The Role
To teach, support, and inspire pupils with SEMH needs, ensuring all pupils work towards achieving the best possible outcomes, achieve their full potential and go on to lead happy successful lives. This will be achieved through working closely with other members of the education team and the planning and delivery of a broad, balanced curriculum.
We are seeking an experienced, enthusiastic and resilient teacher to join our Hartpury co-ed secondary provision:
1. You will teach a variety of curriculum subjects to a small mixed ability secondary-age class (but at a lower ability academically), supported by teaching assistants.
1. You will work on developing curriculum areas.
1. You will act as a class teacher, supporting the overall pastoral, social and emotional development of your group of students.
1. You will be responsible for safeguarding and for reporting any concerns in line with school procedures.
1. You will take the lead as the coordinator of the ASDAN (Award Scheme Development Accreditation Network) and ASDAN Life Skills.

This role is suited to someone who is flexible, creative, well-organised and passionate about making a significant difference for pupils with SEMH needs. Experience of working with pupils with SEND/SEMH is desirable but not essential.
Key Responsibilities
Teaching & Learning
1. Teach across a broad curriculum appropriate to pupils' needs and qualifications offered by the school.
1. Plan, prepare and deliver differentiated learning experiences that meet the diverse needs of pupils with SEMH and SEND.
1. Deliver engaging, imaginative and creative lessons across the curriculum to motivate and engage all learners.
1. Delivery and coordination of ASDAN (Award Scheme Development and Accreditation Network) Awards and ASDAN Life Skills.
1. Preparing pupils to sit formal examinations and assessments including but not limited to Functional Skills, Foundation Levels and GCSEs.
1. Build strong, trusting relationships with pupils to support social, emotional and academic development.
1. Create and maintain a positive, structured, trauma-informed environment and use relational strategies to re-engage learners.
1. Teach according to individual educational needs, facilitating pupil development whilst liaising regularly with staff and parents/carers regarding wellbeing, behaviour and progress.
1. Deploy and direct teaching assistants in the classroom effectively.
1. Maintain an enriching, attractive, safe and positive classroom environment.
1. Ensure all assessment, monitoring and evaluation procedures are followed. Pupil progress is tracked and appropriate action taken to address any gaps through interventions.
1. Prepare reports, learning ladders, review documents and risk assessments.
Subject Leadership Responsibilities
1. Lead whole-school development in an agreed specialist curriculum area.
1. Review and update curriculum policy, aims and objectives for your subject.
1. Establish and annually review schemes of work across the school.
1. Monitor standards, teaching quality and pupil achievement within the subject.
1. Produce a subject development plan and contribute to whole-school improvement.
1. Provide training, guidance and support to colleagues teaching in that subject area.
1. Seek external support or resources to further develop the curriculum as appropriate.
Class Teacher Responsibilities
1. Provide daily pastoral oversight for pupils in the class.
1. Provide mentoring and personal development activities as required.
1. Monitor attendance, wellbeing, social development and behaviour of pupils.
1. Liaise with parents/carers and external agencies as appropriate.
1. Support safe transitions to further education, employment or training and other future pathways.
General
1. Maintain high standards of professional conduct and safeguarding practice.
1. Participate in meetings, inset days, briefings and whole-school events.
1. Engage fully in performance management, self-evaluation and CPD.
1. Liaise and communicate effectively with all staff within the school, parents/carers, directors and external agencies as required.
1. Promote wellbeing and safeguarding of pupils and staff and uphold all school policies.
1. Contribute to the school's ongoing growth, development and organisation.
1. Undertake additional duties where required to support the school.
Essential Skills & Experience
1. QTS and completion of the 2-year ECT induction.
1. Minimum of three years' post-qualification teaching experience.
1. Ability to teach across the curriculum.
1. Strong behaviour management skills in line with the policy and ethos of the school.
1. Strong commitment to safeguarding.
1. Strong practical understanding of how to use ICT effectively for teaching, assessment and learning.
1. Excellent communication and organisational skills.
1. Ability to work collaboratively within a small, cohesive team.
1. Full manual driving licence.
Desirable Skills & Experience
1. Experience in a SEMH/SEND setting.
1. Additional relevant training (e.g. Team Teach, trauma-informed practice).
1. Experience of leading a curriculum subject.
1. Knowledge of ASDAN Awards and ASDAN Life Skills.
1. Experience of the Duke of Edinburgh Award.
What Hartmore School Offers
1. Small classes with high adult-to-pupil ratios.
1. A supportive, values-driven team culture.
1. Strong focus on staff wellbeing and work-life balance.
1. Ongoing CPD opportunities and specialist training.
1. A chance to have a measurable, positive impact on pupils' lives.
Safeguarding Statement
	Hartmore School is committed to safeguarding and promoting the welfare of children and young people. Successful candidates will require:
1. Enhanced DBS with barred list check
1. Verification of identity and qualifications
1. Right to Work in the UK
1. Requirement for satisfactory references (including most recent employer). Please note that references may be sought before interview as part of our safer recruitment procedures.
1. Online / social media checks in line with statutory guidance


Further Information
Hartmore School is committed to maintaining a robust safer recruitment process. All applicants are required to complete an Application for Employment form and submit a cover letter and supporting personal statement (no more than 2 sides of A4) for any advertised position. Please note that applications submitted by CV alone cannot be considered.
Our Application for Employment form can be downloaded via our website: www.hartmoreschool.co.uk
For further information and/or to arrange a visit, contact: schooloffice@hartmoreschool.co.uk
Please note: we are unable to offer visa sponsorship for this position.



	Person Specification
Experienced Secondary Teacher – Hartmore School, Hartpury



In order to meet the high standards expected in our school, the Directors are seeking to employ a person with the following qualities, experience, skills and abilities.
Qualifications and Training
	Essential
	Desirable

	Qualified Teacher Status (QTS)
	Training in SEND/SEMH approaches

	Completion of the 2 Year ECT Induction
	Certification in relation to Duke of Edinburgh's Award Scheme

	Evidence of continued professional development relevant to teaching and learning
	Further qualifications in SEN needs or therapeutic approaches


Experience
	Essential
	Desirable

	Experience of teaching at secondary level
	Experience working within SEMH and/or SEND specialist settings

	Experience of planning, delivering and assessing learning for pupils with diverse needs
	Experience leading a curriculum subject area

	Minimum of 3 years post qualification teaching experience
	Experience working collaboratively with multi-disciplinary teams and external agencies


Professional Development
Commitment to ongoing professional development and reflective practice. Willingness to engage fully in training relating to SEMH, SEND, trauma-informed practice and relational approaches. Commitment to participating in performance management and using feedback constructively.
Leadership and Management
Ability to instruct Teaching Assistants and deploy effectively. Strong organisational and time-management skills to manage competing responsibilities effectively. Ability to motivate, support and influence colleagues positively. Curriculum leadership abilities.
Safeguarding
We will need to undertake an enhanced DBS clearance to ensure your suitability for work with children and young people. Demonstrates a strong understanding of statutory safeguarding responsibilities and Keeping Children Safe in Education (KCSIE).
Learning and Teaching
	Essential
	Desirable

	Ability to teach across the curriculum.
	Creating trauma-informed learning environments

	Plan, prepare and deliver differentiated learning experiences
	

	Preparing students to sit formal examinations and/or assessments
	

	Deliver engaging, imaginative and creative lessons to engage all learners
	


Knowledge and Understanding
	Essential
	Desirable

	Knowledge of effective strategies for supporting pupils with SEMH needs
	Understanding of curriculum development and whole-school improvement processes

	Understanding of assessment, monitoring and tracking progress
	Familiarity with the Duke of Edinburgh programme

	Knowledge of inclusive, differentiated teaching and adaptive pedagogy
	Familiarity with the ASDAN (Award Scheme Development and Accreditation Network)

	The use of ICT for teaching, assessment and reporting.
	


Additional Skills and Abilities
1. Strong communication & interpersonal skills with students, colleagues, families, and external agencies.
1. Advanced behaviour management & emotional intelligence, including de-escalation (for example PACE) and calm crisis response.
1. Leadership and mentoring abilities.
1. Safeguarding and pastoral expertise, including recognising concerns and supporting wellbeing.
1. Creative problem-solving, adaptability, and resource development.
1. Professional judgement, confidentiality, and strong ethical decision-making.
1. Competence and experience with using School Management Information Systems.
1. Full Manual Driving Licence.

Personal Qualities
	Self Awareness & Self Management
	Social Awareness & Relationship Management

	Self Awareness
Emotional self-awareness
Reflective practice
Self-confidence
Self Management
Honesty & integrity
Patience & persistence
Emotional resilience
Transparency
Adaptability
Initiative
Optimism
	Social Awareness
Kindness
Empathy
Compassion
Consistent
Collaborative spirit
Relationship Management
Develop others
Inspirational
Change catalyst
Influence
Conflict management
Teamwork and collaboration
Calm presence
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