[image: ][image: ]JOB DESCRIPTION



	POST TITLE: TLR2b Lead Teacher EYFS

	OVERALL PURPOSE OF THE POST

	The Conditions of Employment for Teachers as shown in the current School Teachers Pay and Conditions document sets out the professional duties and responsibilities of all teachers other than Headteachers. 

In addition, you may be required:
To support the Principal in providing leadership and model outstanding teaching in Foundation Stage in order to secure high quality teaching, the effective use of resources and improved standards of learning and achievement for all pupils.


	MAIN DUTIES AND RESPONSIBILITIES

	Impact on pupil progress in Foundation Stage.

Working with other relevant teachers in the academy: 

· Identify appropriate attainment and / or achievement targets and ensure they are met
· Monitor pupil standards and achievement against annual targets
· Monitor planning, curriculum coverage and learning outcomes
· Plan and implement strategies where improvement needs are identified through robust monitoring procedures
· Co-ordinating creative and imaginative approaches to learning and teaching 
· Model and take a lead in fostering effective home-school partnerships, helping parents to understand how they can support their child’s education at home.

Support the Principal in developing and enhancing the teaching practice of others.

Working with other relevant teachers in the academy:

· Maintain personal expertise and share this with other teachers
· Model outstanding practice in order to support colleagues to evaluate fully their own effectiveness. 
· Monitor and evaluate standards of teaching alongside the Principal and other leaders, identifying areas for improvement and providing teaching staff with constructive feedback 
· Support the Principal to plan and implement strategies to improve teaching where needs are identified
· Make a significant contribution to the maintaining a professional learning community within the academy. 
· Induct, support and monitor new staff


Accountability for leading, managing and developing quality teaching and learning in all key stages.

Working with other relevant teachers in the academy

· Identify relevant academy improvement issues
· Define and agree appropriate improvement targets
· Co-ordinate CPD needs and opportunities
· Support the Principal in the evaluation of the impact of all improvement activities on the quality of teaching and learning

Line management responsibility for identified staff within the academy

Working with other relevant teachers in the academy

· Ensure that appraisal arrangements are effectively discharged for identified staff
· Monitor and evaluate the contribution and impact of other staff to academy improvement 

Key Accountabilities (reviewed annually):

· To be agreed with the successful candidate. Will include responsibilities linked to EYFS and whole-school, including safeguarding/DDSL responsibility.

	OTHER

	All ACET staff are expected to:
· Appropriately maintain the confidentiality of the working environment;
· Promote and support the aims, ethos and vision of the academy/trust;
· To comply with all ACET policies and procedures;
· To comply with all statutory guidance as relevant for their role, including the Health and Safety at Work Act 1974;
· Work in a flexible manner, undertaking any reasonable duties commensurate with the salary and grade of the post.
· Work in other ACET academies, as required (with travel payment if appropriate).

The purpose of this job profile is to provide an overview of the duties and responsibilities involved in this role, however it is not intended to be exhaustive. In consultation with the post holder, this profile may be reviewed and could be subject to change during the course of employment.



ACET is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.
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