St. Pauls Nursery School & Children’s Centre
Job Description
Post: Pedagogical Lead – Birth to 3s
Grade: Bg13
Review: Annually
Managed by: Headteacher
Responsible for:
· Pedagogical leadership of provision for children aged 0–3
· Day-to-day guidance of Early Years Practitioners working in baby and toddler rooms
· Students and trainees (where applicable)

Purpose of Job
To lead the quality of pedagogy, care, and learning for children aged birth to 3, ensuring that practice is rooted in strong relationships, child development, and research-informed approaches.
The role combines direct work with children with responsibility for modelling, coaching, and developing staff practice, ensuring a consistent, reflective and responsive approach across the birth–3 provision.

Principal Accountabilities
Pedagogical Lead – Birth to 3
· To be responsible to the Headteacher
· To lead and take responsibility for the quality of provision for children aged 0–3 across the setting
· To inspire and sustain a welcoming, calm, stimulating and secure environment that supports babies’ and young children’s emotional wellbeing and development
· To model exemplary practice in:
· interactions
· communication
· care routines (feeding, sleep, personal care)
· play-based learning
· To ensure practice reflects current research in:
· attachment and relationships
· early communication and language
· schematic play and exploration
· sensory and physical development
· To support children’s learning and development across all areas of the EYFS, with particular attention to prime areas

Quality of Teaching, Care and Learning
· To support staff in observing, assessing and planning for children’s development in meaningful and developmentally appropriate ways
· To ensure that learning experiences are of the highest possible quality throughout the day, including routines and transitions
· To guide practitioners in recognising and responding to children’s cues, interests and emotional needs
· To ensure environments are well organised, calm, and enable independence, movement and exploration
· To support inclusive practice and early identification of additional needs

Leadership and Staff Development
· To provide day-to-day pedagogical guidance and support to staff working with birth–3 children
· To model practice in-room, working alongside staff
· To lead reflective practice conversations, team discussions, and informal observations
· To support staff to understand the why behind practice, not just the what
· To contribute to induction and ongoing professional development of staff
· To support consistency of approach, values, and expectations across birth–3 provision

Research, Outreach and Professional Influence
· To contribute to the development of a research-informed culture across the setting, with particular focus on birth to 3 pedagogy
· To engage with current local, national and international research, translating this into meaningful improvements in practice
· To support the team in developing reflective and resourceful approaches to their work, including enquiry-based practice
· To document and articulate the setting’s work with babies and young children, making learning visible through high-quality recording, writing and presentation
· To contribute to the sharing of St Pauls’ practice more widely, including:
· hosting professional visits
· supporting immersion days and study visits
· presenting to colleagues from other settings or networks
· To work with the leadership team to showcase and promote the setting’s pedagogical approach locally, nationally and, where appropriate, internationally
· To contribute to publications, case studies, or professional materials that communicate the setting’s values, thinking and practice
· To act as an advocate for high-quality provision for children aged birth to 3, promoting the importance of this phase within the wider early years sector

Partnership with Parents and Carers and wider teams
· To promote strong, respectful partnerships with families
· To support staff in communicating effectively with parents about their child’s development and wellbeing
· To contribute to:
· home visits
· settling-in processes
· meetings with parents where appropriate
· To ensure families feel confident, informed and included
· To signpost to family Hub, family support and quality HLE materials
· To work collaboratively with wider team, liaising with external professionals (e.g. Health Visitors, therapists etc) where appropriate
· To support teams to contribute to assessments, reports, and multi-agency meetings when required
· To support teams in ensuring  smooth transitions within the setting and beyond


Environment and Organisation
· Facilitate shared responsibility for the rooms and wider environment
· To ensure that:
· resources are high quality, accessible and well organised
· environments are calm, enabling and aesthetically considered
· provision reflects children’s interests and developmental needs
·  Support teams leaders effective deployment of staff within the birth–3 provision

Safeguarding and Wellbeing
· To work in line with safeguarding policies and procedures
· To promote a culture of vigilance and care
· To ensure that children’s emotional wellbeing is prioritised at all times
· To contribute to safe working practices, risk assessment, and health and safety

Staff Member
· To keep abreast of current thinking and research in early years, particularly birth to 3 development
· To contribute to the school’s reflective and researchful culture
· To support and promote the ethos of St Pauls Nursery School, with particular focus on respectful distributed leadership
· To attend SLT meetings, training and contribute to whole school development
· To promote equality, inclusion and anti-discriminatory practice
· To carry out duties in line with school policies and current legislation
· To undertake other duties commensurate with the role as directed by the Headteacher


