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Job Description

Job Title:	Behaviour Manager
Salary: 		Band 4 Management:  + 3 weeks
Reporting to:        Assistant Principal - Behaviour


Vision
Through our Culture of Excellence, the highest standards underpin all aspects of our provision, enabling students to thrive. We are committed to inclusive practice, removing barriers and supporting all students in their transition to safe, happy and successful post-16 pathways and adult life. By rewarding and recognising students who consistently demonstrate our REACT values, we promote the development of metacognitive skills. We are dedicated to developing partnerships between students, staff, governors, parents / carers and the wider community to realise this vision.

Job Purpose: 
To support high standards of behaviour across the academy by leading the Reflect (internal exclusion room) provision, ensuring good discipline, work ethic and reflective practices for students

Role Specific Responsibilities: 
· Oversee the day-to-day running of the Reflect room, ensuring it is a purposeful and restorative environment.
· Maintain high expectations for behaviour, conduct, and engagement within Reflect.
· Ensure students complete meaningful academic work aligned with their curriculum.
· Track and report on Reflect referrals, including patterns, frequency, and student progress.
· Monitor and update Restorative Conversation (RC) tracking systems.
· Liaise with pastoral and behaviour teams to ensure appropriate follow-up and reintegration plans.
· Support with on-call duties, corridor presence, and de-escalation where required.
· Deliver behavior interventions for cohorts of students to improve and reform behaviour.
· Contribute to behaviour panels, reintegration meetings, and planning discussions.
· Provide feedback to curriculum and pastoral teams on student behaviour and engagement.
· To contribute to the formulation of whole-school behaviour policy and practice and to lead colleagues in its implementation
· Develop effective relationships with parents/carers to remove barriers and support students 
· To lead on relevant monitoring and self-evaluation procedures linked to Reflect

Wider Responsibilities:
· Demonstrate organisational excellence in order to facilitate the consistent day to day running / operation of the academy
· To be an integral and effective part of the whole-school duty system 
· To report to SLT, Governing Body and other meetings, leading / supporting where appropriate in the role
· To work with colleagues to ensure that students are safe and supported 
· To ensure effective communication across all aspects of the academy 
· To undertake such other duties as may be required, commensurate with the level of responsibility of the post 
· To promote equal opportunities and celebrate diversity in all aspects of the academy


· To be aware of, and comply with, policies and procedures relating to child protection, health, safety and security, confidentiality and data protection
· Model excellence and the highest professional standards
· Attend and participate in meetings as required
· Supervise students on visits, trips and out-of-school activities as required
· Keep up to date with local and national safeguarding training and training requirements
· Be responsible for own continuing self-development, undertaking training as appropriate
· Undertake any other responsibility or activities that may fall within the grade and scope of the post as directed by the Principal
The above responsibilities are not exhaustive and the postholder may be required to undertake tasks, roles and responsibilities as may be reasonably assigned to them by the Senior Leadership Team

Safeguarding:
· Uphold the academy’s policies in respect of Safeguarding and Child Protection and ensure the safety and wellbeing of all students
· Work openly within the framework of best practice identified in the school safeguarding policy
· Report any concerns regarding pupil safety or staff working practices to the designated responsible staff


The information contained above is to help staff understand and appreciate the work content of their post and the role they are to play in the organisation.  However, it should be noted that whilst every effort has been made to outline all the duties and responsibilities of the post, a document such as this does not permit every item to be specified in detail.  Broad headings may therefore have been used, in which case all the usual associated duties are included in this job description.
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