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JOB DESCRIPTION 
Learning Support Assistant - Science

	Job Title 
	Learning Support Assistant - Science

	Reporting To: 
	SENDCo

	Line Management: 
	N/A

	Salary Grade 
	4 
	Point 
	4-5

	Hours per 
week
	33 
	Working 
weeks per 
year
	39 
	Hours of 
work
	By arrangement




Job Purpose 
The primary purpose of the Learning Support Assistant is to work collaboratively within the SEND and pastoral teams to ensure that the principle of "Everyone Belonging, Everyone Achieving" is realized daily across our classrooms. You will deliver structured, consistent support to students with additional educational and behavioral needs, assisting them to access the curriculum, build independence, and achieve successful learning outcomes in a calm and purposeful environment. 
Key Responsibilities 
1. Classroom Support & Learning Delivery 
● Work alongside classroom teachers to deliver structured learning support that aligns with lesson objectives and student profiles. 
● Adapt resources and clarify instructions to ensure students with additional needs can access the curriculum effectively. 
● Maintain high expectations of student achievement and behavior, employing consistent boundaries to support a focused learning environment. 
● Assist students in developing independent learning strategies rather than relying solely on adult intervention. 
● Provide regular, objective feedback to teachers regarding student progress, engagement, and any specific barriers encountered during lessons.

2. Student Inclusion & Support 
● Build professional, respectful relationships with students, acting as a consistent and secure point of contact during the school day. 
● Support the implementation of individual learning plans and strategies devised by the SENDCo and specialist external partners. 
● Assist with the pastoral care of students, helping to manage emotional or behavioral challenges using evidence-informed, calm approaches. 
● Promote an inclusive environment where all students feel they belong and are valued members of the school community. 
3. Collaboration & Professional Responsibilities 
● Work as an active and collaborative partner within the SEND department and the wider school team. 
● Participate in relevant school briefings, internal meetings, and professional development sessions to continuously refine your practice. 
● Maintain accurate records of student progress and interventions as required by school policy, ensuring data-informed tracking is straightforward and effective. 
● Maintain professional confidentiality at all times regarding student and family information.   
Person Specification: Skills & Experience 
Qualifications & Knowledge 
● A good standard of general education, specifically in literacy and numeracy (GCSE Grade 4/C or equivalent). 
● An understanding of, or a strong commitment to learning about, specific educational and behavioral needs within a secondary school context. 
Experience & Mindset 
● Experience working with young people, preferably within an educational, care, or community setting, is desirable. 
● A visible commitment to high expectations for all students, regardless of their starting point or background. 
● A collaborative mindset and the ability to work flexibly within a dedicated, fast-moving team. Communication & Personal Attributes 
● Excellent interpersonal and communication skills, with the ability to converse professionally with students, colleagues, and parents. 
● Resilience, patience, and the ability to maintain calm, structured boundaries during a busy school day. 
● Alignment with the core values of Chipping Norton School and the River Learning Trust. 
Strategic Framework & Professional Promise 
This job description is underpinned by the commitment of Chipping Norton School and the River Learning Trust to professional standards, workload awareness, and staff wellbeing. 
·  Professional Agency: We trust our support staff as skilled professionals. You will have the                professional agency to execute agreed strategies in the classroom in the way that best suits the context of the students you support.

● Shared Growth: Learning is a right for all colleagues. You will have access to role-specific learning paths via our online hubs and funding pathways for professional qualifications, including relevant apprenticeship frameworks. 
● Workload-Sensitive Culture: We prioritize impact-led work. Our systems and policies are regularly reviewed to eliminate unnecessary administrative tasks, ensuring your energy remains focused on direct student support. 
This role includes regulated activity relevant to children. 
River Learning Trust and Chipping Norton School are committed to safeguarding and promoting the welfare of all children and preventing extremism. We conduct checks and online searches in accordance with Keeping Children Safe In Education guidance. It is an offence to apply for certain roles within schools if you are barred from engaging in regulated activity relevant to children. 
For documentation, please see RLT Safer Recruitment Documents Visit our website www.riverlearningtrust.org for up-to-date policies including our Child Protection and Behaviour policies. 
This post is exempt from the Rehabilitation of Offenders Act 1974 and the amendments to the Exceptions Order 1975, 2013 and 2020. For further guidance for applicants, click this link: List of offences that are not filtered 
We don't just accept difference; we celebrate "different contributions" and are dedicated to building an inclusive environment where every colleague can thrive. If you require any reasonable adjustments during the recruitment process, please let us know so we can support you to be at your best. 
The school reserves the right to consider and interview candidates ahead of the closing date if appropriate. An offer may be made to an exceptional candidate in this instance. 
All staff must ensure that the highest priority is given to following the guidance and regulations to safeguard children and young people. The successful candidate will be required to undergo an Enhanced Disclosure from the Disclosure and Barring Service (DBS) and obtain any other statutorily required clearance. Employment will also be conditional on the receipt of at least two acceptable references (1 from current/latest employer) and evidence of the formal qualifications required for the role. 
Please note: We do not accept CVs; please apply via My New Term. 
Signed …………………………………… Dated ………………………………………….. (Employee) 
Signed …………………………………… Dated ………………………………… (Line Manager) 
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