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Classroom Teacher - Job Description

Post: Class Teacher

Grade: School Teachers’ Pay and Conditions

Responsible To: Headteacher

Responsible For: Deployment of support staff allocated (where relevant)

Above and beyond those duties as set out in the Schoolteacher’s Pay and Conditions document the post-
holder’s duties are as follows: -

To ensure the safety of every child by fulfilling all aspects of the school’s agreed child protection
policy and staff code of conduct.

To be responsible for the delivery of high-quality teaching in Reception / Year 1.

To fulfil the standards for teachers as set out in the core standards for teachers 2012.

To plan and provide a broad and balanced curriculum which is purposeful, challenging, and
enjoyable for all children in accordance with our curriculum plan.

To support the school’s Christian vision for all children.

To promote positive behaviour an independence though effective behaviour management
strategies and developing every child’s social and emotional skills.

To promote children’s rights, equality, inclusion, anti-discriminatory practice in all aspects of school
life.

To establish the conditions necessary for high quality teaching and learning as agreed in the Policy
for Teaching and Learning.

To liaise effectively with colleagues ensuring continuity for pupils across mixed age classes to
achieve a consistency of approach.

To implement the school’s policy for Assessment.

To ensure learning resources are of a high standard and that the class learning environment
supports the delivery of the school’s curriculum.

To liaise as appropriate with parents to ensure the children receive support appropriate to their
needs.

To have general responsibility with other staff for the implementation of activities which enrich the
school’s curriculum delivery.

To review the details of the post annually or as required.

To undertake other duties as the Headteacher may reasonably request subject to consultation.

To participate in extra-curricular activities e.g. school trips and sporting competitions.

To take lead responsibility in EYFS, Phonics/Early Reading and Creative Curriculum areas.

To keep up to date with developments in these areas and provide advice and support for colleagues.

To support the implementation of these areas throughout the school ensuring continuity and progression.
To speak to parents/governors about these areas as and when necessary.

To review the details of the post annually or as required.

To undertake other duties as the Headteacher may reasonably request subject to consultation.
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