Person Specification – Deputy Headteacher (Achievement)
Responsible to: Headteacher
Leadership responsibility: Achievement, Assessment, Pupil Progress, School Improvement, StepLab Coaching, ECTs, Volunteers and Student Placements

Essential Criteria
	Area
	Essential

	Qualifications
	Qualified Teacher Status

	
	Degree or equivalent

	
	Evidence of successful professional development in leadership and/or education

	Leadership experience
	Successful experience of senior or significant middle leadership in a primary school

	
	Proven experience of improving pupil achievement and outcomes

	
	Experience of leading school improvement priorities

	
	Experience of analysing assessment information and using it to identify priorities and drive improvement

	
	Experience of leading and developing staff

	Teaching & Learning
	Secure understanding of effective teaching and learning

	
	High expectations of teaching and pupil achievement

	
	Understanding of how pupils learn and retain knowledge

	
	Ability to identify strengths and areas for development in teaching

	
	Understanding of effective assessment and responsive teaching

	Achievement
	Strong understanding of attainment, progress and closing gaps

	
	Ability to analyse qualitative and quantitative evidence effectively

	
	Experience of developing strategies to improve outcomes for disadvantaged pupils and pupils with SEND

	
	Understanding of the importance of strong foundations in reading, writing, mathematics, communication and language

	Coaching & Professional Development
	Experience of coaching, mentoring or developing teachers

	
	Experience of leading or contributing to a professional development programme

	
	Ability to develop a culture of reflective practice and continuous improvement

	
	Ability to support colleagues to translate professional learning into improved classroom practice

	ECTs / Students
	Experience of supporting ECTs, trainee teachers or developing teachers

	
	Understanding of effective mentoring and professional development

	
	Ability to establish effective relationships with training providers, universities or other partners

	StepLab
	Experience of instructional coaching or a strong understanding of evidence-informed coaching

	
	Ability to lead a consistent whole-school coaching culture

	
	Ability to identify teaching priorities and translate these into focused coaching

	Communication
	Excellent oral and written communication skills

	
	Ability to communicate confidently with pupils, staff, parents, governors and external professionals

	
	Ability to handle sensitive and challenging conversations professionally

	
	Experience of dealing effectively with parental concerns and complaints

	Leadership presence
	Ability to deputise confidently for the Headteacher

	
	Ability to make sound decisions independently and in the best interests of pupils

	
	Ability to provide calm, confident and visible leadership

	
	Ability to challenge poor practice whilst maintaining positive professional relationships

	Organisation
	Excellent organisational and time-management skills

	
	Ability to prioritise effectively and manage competing demands

	
	Ability to establish effective systems and processes

	Safeguarding
	Thorough understanding of safeguarding responsibilities

	
	Commitment to promoting the safety and welfare of all pupils

	
	Ability to act appropriately and confidently when concerns arise

	Inclusion
	High expectations for all pupils, including disadvantaged pupils, pupils with SEND and vulnerable pupils

	
	Understanding of how barriers to learning can be identified and reduced

	
	Commitment to ensuring that no pupil's potential is limited by their background or circumstances



Desirable Criteria
· NPQSL, NPQML, NPQH or equivalent leadership qualification.
· Experience of working as a Deputy Headteacher or Assistant Headteacher.
· Experience of leading whole-school assessment.
· Experience of leading statutory assessment processes.
· Experience of leading pupil progress meetings.
· Experience of leading whole-school professional development.
· Experience of implementing or leading StepLab or another instructional coaching programme.
· Experience of mentoring ECTs.
· Experience of coordinating student teacher placements.
· Experience of working with universities or initial teacher training providers.
· Experience of leading volunteers or support staff.
· Experience of contributing to Ofsted inspections or school self-evaluation.
· Experience of leading curriculum development or curriculum improvement.
Personal Qualities
The successful candidate will be:
Ambitious
Sets high expectations for pupils and staff and is committed to securing the best possible outcomes.
Inspirational
Motivates others and creates enthusiasm for improvement.
Strategic
Can see the bigger picture while understanding the detail required to secure improvement.
Analytical
Uses evidence intelligently to identify priorities and evaluate impact.
Collaborative
Builds strong relationships and works effectively with colleagues at all levels.
Courageous
Willing to challenge practice, have difficult conversations and make difficult decisions when necessary.
Compassionate
Understands the needs of pupils, families and colleagues and responds with empathy and professionalism.
Resilient
Remains calm and solution-focused when faced with pressure or challenge.
Reflective
Open to feedback, willing to learn and committed to continuous improvement.
Organised
Able to manage a demanding senior leadership portfolio effectively.
Trustworthy and discreet
Handles sensitive information appropriately and demonstrates sound professional judgement.

