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Hurturing inclusive leanming communities

As a Trust, we are committed to ensuring that staff and children remain safe in our
settings. We have a robust Safer Recruitment Policy and prospective candidates will
be subject to a number of checks before recruitment. Please see below our
statement regarding safeguarding and all documents linked to this area and the
others detailed below can be found on our website at
https://www.eat.uk.com/recruitment-portal/recruitment-documents/

Safeguarding statement

Ethos Academy Trust is committed to safeguarding and promoting the welfare of
children and applicants must be willing to undergo child protection screening
appropriate to the post, including an Enhanced DBS check (including Children’s
Barred List) and past employment references.

Applicants are required, before appointment to disclose any conviction, caution or
binding over including ‘spent convictions’ under the Rehabilitation of Offenders Act
1974 (Exceptions) Order 1975.

Equality and Diversity statement

Ethos Academy Trust treats all applicants for employment in the same way
regardless of age, disability, gender reassignment, marriage and civil partnership,
pregnancy and maternity, race, religion or belief, sex or sexual orientation.

Disability statement

Ethos Academy Trust is commmitted to promoting equality of opportunity for people
with disabilities. We continue to review our processes and procedures to ensure
individuals with disabilities receive full and fair consideration for all types of
vacancies at the recruitment stage and during their employment.

Individuals who apply to the Trust for employment will receive fair treatment and be
considered solely on their ability to do the job. Where required reasonable
adjustments will be applied. During employment the Trust, wherever possible, will
retain the services of an employee who is or has become disabled.
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