Job Advertisement: Support and Belonging Lead (x3 vacancies) 
Location: Carterton Community College, Pastoral Team
Salary: Grade 6 Point 8-13 (£26,824 - £29,064) Pro-Rata
Contract Type: Full time 
Closing Date: 16/08/2026
Are you passionate about re-engaging learners and building spaces where every student can thrive?
As a Support and Belonging Lead, you will play a pivotal role in ensuring that students feel safe, supported and ready to learn. You will work closely alongside a pastoral Head of Year and wider pastoral and safeguarding teams to provide consistent, high-quality pastoral care.
Key Responsibilities
· Act as a key pastoral figure for a designated year group
· Support students’ personal development, behaviour, attendance and wellbeing
· Build strong relationships with students, families and external agencies
· Support students during times of difficulty, transition, absence or reintegration
· Promote a strong sense of belonging and inclusion
· Contribute to pastoral plans and safeguarding processes (including training as a Deputy DSL)
· Play an active role in restorative practice, regulation and reintegration
· Support attendance, including work with students experiencing EBSA
· Liaise with teaching staff, SEND, attendance, safeguarding and external services
· 
There will also be opportunities to lead on key pastoral priorities, such as Year 7 transition, attendance, wellbeing or targeted interventions.

The Ideal Candidate
We want to hear from you if you are:
· Have a genuine passion for supporting young people and improving life chances
· Are calm, resilient and able to work effectively with vulnerable or challenging students
· Have strong interpersonal skills and emotional intelligence
· Can build positive, professional relationships with students, families and colleagues
· Are confident working as part of a pastoral team and independently
· Are committed to safeguarding and promoting student welfare
· Share our ambition to make school unmissable for every child

Experience of working with young people in education, youth work, pastoral care, safeguarding or related fields would be highly beneficial

What We Offer
· A school under new leadership, with clear vision and direction
· A strong culture of relationships, inclusion and belonging
· The opportunity to make a meaningful difference every day
· A supportive, collaborative staff team
· Professional development opportunities, including safeguarding and SEMH training
· The chance to shape and grow a newly developed pastoral structure
· 
To Apply: Please complete our online application form and attach a covering letter detailing your experience

