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Our Story

Thank you for your interest in this important role. As we
mark our tenth anniversary since opening in September
2015, we invite you to apply for a position at one of the
nation’s top-performing state schools!

TKA, as we are fondly referred to, was opened back in
September 2015 as part of a unique partnership between
Kingston University, Kingston College and The Royal
Borough of Kingston Upon Thames - they still form our Trust
Membership today.

Mrs Sophie Cavanagh

Headteacher, TKA
Executive Director, KET

We have accomplished a great deal in the relatively
short time we have been open. We have a track record
of achieving stellar GCSE and A-Level results, firmly
securing us as one of the top-performing non-selective
schools in the country. We have quickly also become
the school of choice for young people with special
educational needs.

In January 2022, we welcomed Fern Hill Primary School
into our founding Trust - Kingston Educational Trust.
Our distinctive Trust composition means that we are
uniquely placed to develop, grow and support all of our
staff.

This is an exciting time to develop your career with us
as we continue on our journey of excellence. For further
details about the role you are applying for, please see
the information included in our specific Job
Description.




Role Information




Exam Boards

GCSE: Edexcel
A-Level: AQA

Our Music Department



Application Process

Applicants should complete an application using the link on the right of this
page. Shortlisted applicants will be invited for an assessment day which will
comprise of a lesson observation, pupil panel and interview. We reserve the
right to close the application portal prior to the close date included on the
advert. Visits can be arranged by contacting Emily Kyprianou, Assistant to our
Executive Director.

Interview Procedure

Our selection procedure will aim to identify with rigour whether the candidate
fulfils the requirements of the post and will include the consideration of the
candidate’s suitability to work with children and young people. The process will
include:

e Lesson Observation

Pupil Panel

° Presentation and Interview with
Headteacher and other Senior staff.



https://docs.google.com/presentation/d/1XHf-YS1VBhJuZMxaA4zu7Zer3PoOLNViM7oIJeOP9Sg/edit?usp=sharing
https://mynewterm.com/school/The-Kingston-Academy/141862

Safeguarding and Safer Recruitment Statement Equalities Statement




