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Headteacher’s welcome
Dear applicant

| am thrilled that you have chosen to enquire about a post at Chalgrove Community Primary
School. We pride ourselves in being a great team — joining Chalgrove means you will have a
professional family that are kind and will look after your well-being.

At Chalgrove, we want our children to be curious, to question and to challenge ideas. We
want our children to engage, to be inquisitive and to be proactive learners.

How do we achieve this?

We do this through creating a curriculum that is exciting and never static. We facilitate
learning opportunities beyond the classroom, do lots of outside learning and engage with
our fantastic community.

Our school is creative, vibrant and a great place to teach. As a school, we encourage
individuality and independence. We love that we have a ‘onsite’ Forest School facility, we
love that every classroom has an outdoor learning space, we love that we facilitate exciting
opportunities and we love the freedom we give to our teachers and children — all of this
makes us who we are.

Inclusive and Nurture are at the centre of our vision to grow and develop young minds. We
have whole-staff approach and training around these philosophies that embed a strong
sense of purpose and meaning to our school. This is build on a solid culture of safeguarding.
We are fortunate to have developed strong links with our community and village, as well as
several different local/national organisations including: Mulberry Bush, Oxford Brookes
University, Young Voices, Teacher training centres, Voice 21 and Garsington Opera.

We are a ‘Talk for Writing’ school and work with the local Maths Hub. We also work closely
with other primary school in our Trust in the neighbouring villages.

We are very proud of our Ofsted outcome in April 2025, which recognised our passion,
dedication and importantly how we care for and nurture the children we teach.

We are part of the Acer Trust. Details of the trust’s ethos can be found in this pack.

We welcome visits to our school, please contact the school office to arrange an

appointment (email: office.2452 @chalgrove.oxon.sch.uk or call 01865 890385)
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Alternatively, you can contact me directly by emailing )

head.2452@chalgrove.oxon.sch.uk and | will be happy to schedule an

appointment for an informal chat.
| would very much like to show you around our wonderfully creative and happy school, so

please do make contact. | can guarantee the warmest of welcomes.

Kind regards,

Gareth Alcott
Headteacher
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3R's underpin our ethos: Ready, Respectful,

Responsible
Ready Respectful Responsible
e Totry e Of everyone e For my actions
e Towork hard e Of the thoughts and feelings e For giving 100% effort
e Tolearn of others e For working together
e To take risks e Of difference e For not giving up
e To be focussed e Of individuality e For challenging myself
e To make mistakes and e Of decisions e For being organised
learn from them e Of school property e For being honest
e To be ontask e Of the property of others e For being caring and kind
e Todo as asked - first e For always trying my very
time, every time best
e Tohelp e For good manners
e To be helped e For having a smart
e Tolisten uniform

e For being considerate

At Chalgrove Community Primary School, we expect every member of our community -
children, staff, governors, parents and visitors - to behave in an appropriate and courteous
manner towards each other, to be polite, thoughtful and considerate. Our school is a
learning community and nobody should prevent anyone else from being able to work, learn,
play and enjoy being at school.
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What do our staff, pupils and parents say? M,J><w(
I love Chalgrove because we get loads of incredible educational opportunities

such as; exploring in our forest; learning computing through games like Minecraft; and

being part of a kind and caring community.

Pupil reflection

| couldn’t imagine starting my teaching career off with a more supportive, helpful, and
encouraging school. The closeness of the team has led me to see Chalgrove Primary more as
a family rather than a place of employment over these last few years. Leadership has been
fantastic, allowing me to develop myself as a teacher in directions | want to, while providing
advice and brilliant opportunities along the way. Chalgrove is simply a wonderful place to
teach and to grow.

Teacher. Joined our school as an ECT

| like being a pupil at Chalgrove because it has amazing teachers and | have really good
friends.
Pupil reflection

'Engaging children to learn through fun activities in an environment where they feel
cherished and respected’
Parent reflection

The teachers explain things amazingly so that you think it’s easy.
Pupil reflection

Chalgrove is a community school, where pupils and families are put at the heart of the
curriculum. As a class teacher, you have the flexibility to design the curriculum around your
pupils needs and your creative strengths. Chalgrove is an honest and supportive place to
work; staff enjoy sharing their experiences with each other and lean on each other when
they need advice.'

Miss Hudson Year 5 class teacher and Deputy Headteacher

'Chalgrove Primary is an amazing team, who recognise and continuously work to meet the
individual needs of all its pupils, within a fabulous and supportive community. It is exciting
to share our creative curriculum with the children and we always search for new and even
more exciting ideas. The creativity enables our children to be keen, confident, and
qguestioning learners. As they begin to reflect they are able to further develop their
individual learning and it's incredibly rewarding to be part of that journey. We are fortunate
to have our own Forest School, where the children can fish, build dens, cook, run and climb
and then translate their learning experiences through various genres in the classroom.'

Mrs Hawkins — Nurture Lead and Family Link Support Worker
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Acer Trust Dy,
Formed in 2017 the Trust currently has 9 schools (4 secondary and 5 primary). The Acer
Trust is a Multi-Academy Trust founded on collaborative partnership. We believe that by

working together with a common collective purpose of improving learning for all, we can
ensure a better education for all the learners in our trust.

Trust Values
The values of the Acer Trust underpin everything we do. We are a learning organisation and

our values are for all learners in the trust: pupils and students, staff, governors, trustees and
parents. All the schools in the trust share a commitment to these values:

e Collaboration - We contribute collectively sharing responsibility for the Trust’s
success and ensuring all thrive within it.

e Big-heartedness - We are committed to interacting with kindness, warmth and
consideration, recognising the value of every individual.

e Trust - We collaborate openly and honestly, prioritising the best interests of all
students and staff.

e Ambition - We are ambitious for all, guiding students and staff to discover a world of
opportunities, building resilience and pushing their limits to achieve excellence.
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Job advert

Closing Date: Friday 17t April 2026 at 9 am

Interview Date(s): w/c 20™" April 2026 onwards

Job Start Date: September 2026 or earlier (open to discussion)
Salary: Main Pay Scale

Contract: Permanent
Hours of Work: Full time/ Part Time (open to discuss)

Contact e-mail address: smathew@acertrust.org.uk

Visits to our school are warmly welcomed & encouraged. To arrange a visit please contact
our School Office on 01865 890385 or email office.2452@chalgrove-oxon.sch.uk

About school

Chalgrove Community Primary School are a thriving local school set in the beautiful
countryside in rural Oxfordshire. We are very much at the heart of our community and we
are lucky to have such supportive families. At Chalgrove Community Primary School, we
want our children to be curious, to question and to challenge ideas. We want our children
to engage, to be inquisitive and to be proactive learners. How do we achieve this? We do
this through creating a curriculum that is exciting and never static. We facilitate learning
opportunities beyond the classroom and we continually reflect in order to improve.

Are you an excellent KS1/KS2 practitioner committed to being part of a team, working to
provide an engaging and challenging curriculum, where all children can succeed? Can you
create a classroom atmosphere that inspires children to learn, challenge themselves and
make good progress? If this is you, we’d love to hear from you!

We are seeking to appoint a caring, enthusiastic, outstanding and dynamic KS1/KS2
practitioner who is highly motivated and happy to work as part of a close and caring team,
with creativity and innovation and have excellent communication skills.

Applications from ECTs are welcomed.

Our successful candidate will:
e Be thoroughly committed to enabling all children to reach their full potential

e Have high expectations for children’s attainment and progress

e Have experience in teaching Early Years curriculum

e Be an outstanding practitioner and has experience in the teaching of phonics

e Be a creative, passionate and forward-thinking individual, who places high value on
their own professional development in order to improve continuously as a
practitioner

e Be someone who is motivated, flexible, resilient and a true team player
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e Be willing to work with a wide range of colleagues and make a positive
contribution to the whole school community and beyond

e Be patient, kind, considerate and prepared to go the extra mile

e Fully immerse themselves in school life and will be committed to working within our
warm & friendly team

e Committed to achieving a work/life balance and maintaining their own interests
outside of teaching

We will offer our successful candidate a school that:
e |s dedicated to offering the very best for its children with a focus on enrichment

e Enjoys positive relationships between staff, children and families

e Has motivated children who enjoy learning and are proud of their school
e Is happy, vibrant and positive

e Is creative, open to ideas and seeks opportunities for its children and staff
e Really cares for its staff team

e Offers comprehensive ECT mentoring based on coaching

e Offers bespoke induction for experienced teachers new to our school

e Supports and encourages continuous professional development

We reserve the right to withdraw this vacancy at any time ahead of the closing date if there
is a good level of response. Therefore, we recommend you submit your application as early

as possible. We also reserve to right to interview shortlisted candidates ahead of the closing
date.

Please be advised that references may be requested on receipt of your application. Please
state if you wish this to be delayed until shortlisting/interviews have taken place.

Safeguarding Statement:

The Acer Trust and its schools are committed to safeguarding and promoting the welfare of
children and young people and expects all staff and volunteers to share this commitment.
Employment is subject to a satisfactory enhanced disclosure from the Disclosure and
Barring Service (DBS).

The possession of a criminal record will not necessarily prevent an applicant from obtaining
this post. All applicants are considered confidentially and according to the nature of the role
and information disclosed.
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Job description

Job Title: Class Teacher
Scale: MPS

Responsible to: The Headteacher and the Governing Body of the school

Relationships: Liaison with the teaching and non-teaching staff of the school, governors, parents,

children, advisers and other professionals

Appraisal: Annual apprasisal documents detail working hours, salary scale and equivalent monetary

value, appraisal objectives and support/training needs.

Take responsibility for a class of children determined on an annual basis by the Headteacher and

in accordance with the duties listed below:

To carry out the professional duties covered by the latest School Teachers’ Pay and
Conditions Document.

Undertake duties in line with the professional standards for qualified teachers and uphold
school and academy policies and procedures.

Adhere to all expectations and policies linked to maintaining a healthy and safe environment
for adults and children.

Teach a class of pupils, and ensure that planning, preparation, recording, assessment and
reporting meet their varying learning and social needs.

Maintain the positive ethos and core values of the school, both inside and outside the
classroom.

Promote the school’s ethos statement:

We foster a climate of mutual respect that values everyone

We teach and model the positive behaviour we expect

We use the language of choice

Contribute to constructive team-building amongst teaching and non-teaching staff, parents
and governors.

The Class Teacher will:

Implement agreed school policies and guidelines

Support initiatives decided by the Headteacher and staff

Plan appropriately to meet the needs of all pupils, through differentiation of tasks
Provide a stimulating classroom environment, where resources can be accessed
appropriately by all pupils

Keep appropriate and efficient records, integrating formative and summative assessment
into planning



Work with school leaders to track the progress of individual children and
intervene where pupils are not making progress

Report to parents on the development, progress and attainment of pupils
Promote the school’s code of conduct amongst pupils, in accordance with the school's
behaviour policy

Participate in meetings which relate to the school's management, curriculum,
administration or organisation

Communicate and co-operate with specialists from outside agencies

Make effective use of ICT to enhance learning and teaching

Lead, organise and direct support staff within the classroom

Participate in the performance management system for the appraisal of their own
performance, or that of other teachers




Person specification

Person Specification: MPS

Knowledge and skills — Essential:

P wNPR

Y

9.

10.
11.
12.
13.

Qualified Teacher status

Teaching experience in KS2

Excellent classroom practitioner

Excellent classroom behaviour management and familiar with using positive behaviour
management strategies

Evidence of a creative approach to teaching

A commitment to and an understanding of what has the most positive impact on children’s
learning

A good understanding of raising standards of attainment through effective teaching
Ability to manage & understand pupil assessment data, statutory testing & continual
assessment

Good oral, written communication & IT skills

Evidence of professional development

Able to embrace change and the ability to be flexible

Well organised and ability to prioritise

Able to work effectively with, and direct others

Desirable:

i e

Broader knowledge of curriculum requirements across a range of phases
Working knowledge of assessment and tracking

Experience of analysing data and how it can be used to support progress
Subject leader experience

Personal Qualities:

ok wnRE

Passion for education, a belief in a culture of high achievement for all
A reflective practitioner

Good interpersonal skills with various stakeholders

Enthusiasm, energy and creativity

‘Can do’ attitude and a ‘hands on’ approach

Accepting of responsibility



ECT mentoring & new staff

At Chalgrove Community Primary School, we understand the importance of a teacher’s first role. It is
an exciting yet challenging time and we strive to make it enjoyable and highly successful.

At our school, we offer a coaching led approach. Our ECTs are allocated, two senior members of
staff within the school to support them. Each has a different role, and combined we offer early
career teachers a highly supportive induction programme.

Mentor
e Supports ECT with day to day teaching and classroom practice & management:

o Induction

Planning

Behaviour

Classroom environment

Liaison with parents

Preparation of reports

O OO0 OO

Induction Tutor
® Supports ECT to meet teacher standards through:

0 Coaching sessions — a reflective approach with ECT leading
Development of termly action plans linked to teacher standards
Termly observations with feedback (6 across the course of the year)
Support in seeking opportunities to enhance and enrich experience
Completion of termly reporting

O O OO

Responsibility of the ECT:
e Lead personal development through reflective practice
e Implement systems to gather evidence against teacher standards
e Support the reporting process in conjunction with Induction Tutor

New staff induction

At Chalgrove Community Primary School, we offer a bespoke induction process for experienced
teachers new to our school. Every new member of staff will be allocated a mentor who will support
with the day to day aspects of teaching and learning. Initial meetings will determine the exact level
of support required.
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