Autism/Social Communication OUTREACH Teacher

Thank you for expressing an interest in this post.
This is an exciting opportunity to join our highly regarded Outreach Team.

The postholder will provide support and challenge to education staff in mainstream schools and academies. You would be working alongside staff, supporting them with specialist strategies and modelling interventions to enable pupils to make the best progress possible, academically and socially/emotionally. 

DESCRIPTION OF ROLE

Aims of the WTT service:

a) To support Lincolnshire graduated approach and to reducing the number of Lincolnshire pupils with SEND at risk of exclusion/suspension and those excluded. 
b) To ensure that all eligible pupils have their needs met within mainstream provision, thus reducing the number of pupils that require more specialist provision or statutory intervention (unless appropriate in order to meet their identified needs). 
c) To increase the confidence and skills of Lincolnshire mainstream schools and academies, including parents/carers, in order to better support them to understand and meet the needs of eligible pupils. 


Purpose of Job:

I. To provide high quality, tailored support and challenge to staff in relation to the raising of educational achievement.  Improving social/emotional and independence skills of autistic pupils, those with social communication differences SEN, through the provision of specialist knowledge and skills via training and individual support. 

II. To promote understanding and acceptance of the needs of pupils with Social Communication/Autism SEND within mainstream settings, and supporting the settings to become Neuro- inclusive settings. 

III. To prepare and provide person centred appropriate resources to support the inclusion and belonging of autistic pupils.

IV. To deliver Autism SEND training to staff and parents such as Good  Autism Practice, Supporting Sensory differences and Social knowledge understanding (with team support) see full offer on WTT’s website https://www.wtt.org.uk/page/?title=Support+from+WTT&pid=31 

V. To identify creative solutions or responses for pupils with Social Communication/Autism SEND in order to promote inclusion, attainment and positive outcomes.

VI. To support schools to understand and address distressed behaviours.

Main Duties:

1. To work as an integral part of the WTT team, contributing to the Central training offer and attending regular meetings to ensure a cohesive approach throughout the service and across the county.

1. To work within the social model of Inclusion “Difference not deficit” and work with schools to identify their unique starting points and how WTT can further develop their inclusive practice from a whole school perspective. 

1. To support school staff in promoting strategies to support communication, understanding and independence.

1. To provide structured specialist support sessions such as SPELL, Attention Autism, Social knowledge, emotional understanding and sensory support strategies  . 


1. To support SENCOs to set SMART targets and plan targeted intervention for individual pupils.

1. To be responsible for a caseload of children/young people with Social Communication differences/Autism SEND, reporting on  progress and seeking advice and support on their management as appropriate.

1. Evaluate, with the SENCO/family/child or young person,  individual programmes and adjust strategies according to pupil’s strengths and differences. 

1. To contribute to the assessment of pupils, provide information and reports as required, on the achievements of pupils and monitor progress against pre-determined targets. 

1. To initiate discussions with the SENCO on issues relating to children and young people’s support needs and progress. 

1. As appropriate, support schools and families in transitions, including into primary school.

1. To work flexibly to accommodate demands of the role within full time hours. 

1. To keep detailed records and write reports on each CYP’s progress based on careful observations and assist in the assessment of the CYP’s special education needs according to the Special Educational Needs (SEND) Code of Practice.

1. Working with the school to ensure confidential, accurate and up to date records, that may be used for providing evidence of progress in a range of situations e.g.in parental appeals and disputes. 

1. To set up, demonstrate and develop, a wide range of agreed adapted learning practices and specialist intervention strategies to staff building their capacity to continue to support children/ young people, including;
0. TEACCH strategies 
0. SPELL
0. Social stories
0. Emotional understanding and regulation.
0. Comic strip conversations
0. Sensory support strategies

1. To support the delivery of parent programmes 

1. To lead on the delivery of training for small groups of education staff and / or families on specific interventions e.g. Sensory Integration

1. In liaison with the SENCO, to communicate effectively with parents/carers about their children/ young person in a supportive manner to facilitate their engagement and understanding .

1. Where appropriate to support the SENCO to make referrals to other services, to ensure the well-being of the child/young person and support for the family as appropriate. 

1. To liaise and work with other agencies involved with supporting that child or young person and their family to ensure consistency of approach. 


1. To undertake such other duties as are required and are commensurate with the level of responsibility of the post-holder.

1. To report on Key Performance Indicators and case studies termly towards information to be shared with our commissioning officer.


1. To be aware of the council’s obligations under relevant Data Protection legislation and the right of individuals about personal data held. To identify any misuse of personal information.

1. To be aware of the Council’s Child Protection Procedures and to take all necessary steps to ensure the safety and well-being of children/young people. 


1. In discharging the duties of the post to have due regard to the provisions of Health and Safety at work.

1. To undertake any other work appropriate to the level and general nature of the post’s duties.

1. To undertake all duties with due regard to the provisions of health and safety regulations and legislation, the Council’s Equal Opportunities and Customer Care policies, and the New Technology agreement.


