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[bookmark: _GoBack]JOB DESCRIPTION

NAME:	 

POST:	Head of Physical Education

GRADE:		TBC


Relationships:  
The post holder is accountable to the Senior Leadership Team in all matters relating to this post. All staff are ultimately responsible to the Chief Executive Officer (CEO).  The post holder will work closely with team members and support the team when necessary. 
 
 
Purpose: 
The Head of Physical Education plays a pivotal role in shaping a high-quality, inclusive and ambitious PE and school sport provision. The post holder will ensure all students develop physical competence, confidence, and a lifelong appreciation of health, fitness, and physical activity. Through strong leadership, the post holder will secure outstanding teaching, high levels of participation, and strong outcomes across both curricular and extracurricular PE.

Main duties & responsibilities:  
Leadership & Management
· Provide strong and strategic leadership of the PE department, acting as a lead practitioner in high-quality physical education
· Line manage PE staff, supporting their development in delivering engaging, inclusive and challenging practical lessons
· Build a cohesive team committed to improving participation, performance, and student outcomes in PE and sport

Teaching and Learning
· Ensure consistently high-quality teaching of PE across all key stages, including practical and theory elements
· Promote high levels of engagement in physical activity, ensuring all pupils are active, challenged, and included
· Develop teaching that builds physical literacy, tactical understanding, and sport-specific skills
· Ensure lessons promote fitness, health awareness, teamwork, and resilience

Curriculum Development 
· Design and implement a broad and balanced PE curriculum including:
· Core physical education
· GCSE/BTEC or equivalent qualifications
· Competitive and recreational sport
· Ensure progression of skills, knowledge, and performance across key stages
· Embed knowledge of anatomy, physiology, health, and performance where appropriate

Assessment & Standards
· Ensure assessment in PE reflects both practical performance and theoretical understanding
· Use performance data and observation to track progress in skill development, fitness, and attainment
· Identify underperformance early (e.g. disengagement, low participation, or weak outcomes) and implement targeted intervention
· Ensure consistency in assessment, feedback, and reporting

Participation & Enrichment
· Lead and develop a high-quality extracurricular sports programme
· Increase participation rates in sport and physical activity across all student groups
· Organise and oversee fixtures, competitions, and inter-school events
· Develop pathways for students to excel in sport while ensuring inclusive “sport for all” opportunities
· Promote leadership opportunities such as sports leaders, refereeing, and coaching

Student Behaviour & Culture
· Establish a culture of respect, teamwork, and sportsmanship within PE and sport
· Promote positive attitudes towards competition, effort, and personal improvement
· Ensure pupils take pride in participation and represent the school positively in sporting contexts

Health, Wellbeing & Inclusion
· Promote physical and mental wellbeing through PE and sport
· Ensure inclusive practice so all students, including SEND and less active pupils, can access and succeed in PE
· Encourage lifelong healthy habits, physical fitness, and active lifestyles

Strategic Development
· Lead the PE department improvement plan, focusing on:
· Participation
· Outcomes
· Quality of teaching
· Use data (participation rates, fitness indicators, attainment) to inform planning
· Contribute to whole-school priorities such as attendance, behaviour, and personal development through sport

Accountability
· Report regularly to senior leaders on:
· Student progress and attainment
· Participation in sport
· Performance in competitions
· Manage departmental budget, including equipment and facilities
· Ensure safe and effective use of sports facilities and resources

Partnership & Community Engagement
· Develop links with local sports clubs, organisations, and community groups
· Promote school sport within the wider community
· Create opportunities for students to engage beyond the school environment

General
· To promote and support aE’s culture and encourage staff and pupils to follow this example.  
· To promote and safeguard the welfare of children in your care or that you come into contact with in accordance with the Trust Child Protection and Safeguarding Policy. 
· To comply with, promote and act in accordance with all Trust and academy policies. 
· To be responsible for complying with data protection legislation and expectations for confidentiality. Any issues or breaches to be reported to our Trust People Director at the earliest opportunity. 
· To be responsible for complying with health & safety legislation and guidance. Any issues or breaches to be reported to our Trust Estates Director immediately. 
· To maintain consistent working relationship with colleagues, supporting them in line with your role and responsibilities. 
· To keep colleagues informed about aspects of your work and schedule which may affect the support you can give them. 
· To develop your effectiveness by updating your knowledge and skills, seeking and taking account of constructive feedback on your performance, making effective use of the development opportunities made available to you.  
· To identify and agree personal development objectives with your line manager. 
· To be courteous to colleagues and provide a welcoming environment to visitors.  
 

[bookmark: _Hlk206424550]Additional information
Throughout our Trust, it is our practice to vary the specific responsibilities in line with the needs of our Trust. This will be carried out in consultation with the post holder.   
 
This is an outline job description only and the post holder will be expected to comply with any reasonable request from a manager to undertake commensurate work of a similar level, or any lesser duties, that are not specified in this job description.  
 
The aim of the job description is to indicate the general purpose and level of responsibility of the post. Please be aware that duties may vary from time to time without changing their character or general level of responsibility. Duties may be subject to periodic review by the Chief Executive Officer or nominated representative (in consultation with the post holder) to reflect the changing needs of our Trust. 
 

 
Signed: …………………………………………..   Date: …………………………………… 
Post Holder 
 

 
One copy to be retained by member of staff and one kept on the employee’s file.  
 
 
Authentic Education is committed to safeguarding and promoting the welfare of children and young people. All roles are subject to thorough vetting, including identity, reference, criminal record, and social media checks, in line with Keeping Children Safe in Education guidelines. This post is exempt from the Rehabilitation of Offenders Act 1974.
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