
key benefits

FINANCIAL
National pay and conditions for teachers and support
staff
Recruitment and retention allowances
Generous pension schemes
Salary sacrifice schemes including: Cycle to work and
Electric vehicles, legacy childcare vouchers
Long service awards

WELLBEING
24/7 Employee assistance programme
50% discount on Benenden healthcare
Opportunities for flexible working
Hybrid working available for suitable posts
PPA time that can be worked from home (Primary
Schools only)
Protected ‘gained time’ for planning (Secondary
School)
Wellbeing activities and initiatives suggested by
staff

PROFESSIONAL DEVELOPMENT
Comprehensive programme of professional
development for teaching and non-teaching staff
A long and successful track record of supporting
teachers from ITT, through ECT and into leadership
roles
Bespoke ECT programme
Collaborative opportunities to work on innovation and in
partnerships across the Trust
Apprenticeships opportunities to support the
development of staff new to role


