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PERSON SPECIFICATION 

Curriculum Leader Drama
Qualifications, training and education
· Essential: Good quality honours degree.
· Essential: PGCE, or equivalent, in secondary education.
· Essential: Qualified Teacher Status (QTS).
· Desirable: Evidence of relevant professional development relating to subject leadership.
Skills and abilities
Teaching and learning
· Strong subject knowledge in Drama and secure understanding of curriculum requirements across relevant key stages to support a coherent and ambitious curriculum.
· Secure understanding of effective teaching and learning and the ability to apply this in practice to support student progress.
· Ability to design, implement and evaluate curriculum plans and schemes of work that support inclusive learning and strong student outcomes.
· Ability to use assessment and performance data to inform teaching, curriculum planning and student progress.
· Understanding of intervention strategies to support students who are underachieving or who require additional support, including students who are not yet fluent readers.
· Knowledge of assessment principles and standardisation processes to support accuracy, consistency and student progress.
· Knowledge and understanding of current educational developments and wider issues relevant to curriculum leadership.
Communication
· Ability to build and maintain effective working relationships with colleagues and students to support a positive departmental culture.
· Ability to communicate clearly with a range of stakeholders, including colleagues, students and parents or carers, to support shared understanding of student progress and needs.
· Ability to coach, mentor and support the development of colleagues to improve practice and outcomes.
Organisation and planning
· Strong organisational and time management skills.
· Ability to prioritise effectively and meet deadlines.
· Ability to analyse information and plan strategically to improve student outcomes.
· Understanding of quality assurance processes within a curriculum area to support consistent standards.
Behaviour management
· Well-developed behaviour management skills.
· Understanding of strategies to promote positive behaviour for learning and high expectations.
Pastoral and inclusion
· Understanding of how to support student wellbeing and inclusion within a school environment.
· Commitment to ensuring all students are supported to achieve their potential, including disadvantaged students, students with SEND and more able students.
Technical skills
· Ability to use data systems and assessment tools to monitor and track student progress.
· Understanding of health and safety expectations relevant to the subject area to support a safe learning environment.
Personal qualities
· Ability to work effectively under pressure.
· Commitment to continuous professional development.
· Commitment to contributing to the wider life of the school.
· Commitment to contributing to whole school and Trust improvement priorities through collaborative working.
Requirements specific to the role
· All staff and volunteers are expected to be committed to safeguarding, equality and promoting the welfare of children and young people.
· To ensure awareness of local safeguarding policies and procedures and to report any concerns or information received as required.
· Suitability to work with children.
· Commitment to maintaining professional conduct, confidentiality and compliance with GDPR, health and safety and relevant Trust policies.
· Suitability to undertake an enhanced Disclosure and Barring Service check.
· Suitability to undertake a Section 128 check as required for leadership roles.

Maiden Erlegh Trust is an Ethical Leadership Pathfinder organisation and we are committed to safeguarding, equality and promoting the welfare of children and young people. We are also committed to having the highest expectations of pupil/students and staff and supporting everyone to reach their full potential. All employees of the school and Trust are expected to share these commitments. All posts require satisfactory employment checks and references and a satisfactory enhanced Disclosure and Barring Service check. All Leadership roles will require a Section 128 check.
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