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	  JOB DESCRIPTION

	Job Details

	  Post Title
	Vice Principal for Inclusion 

	  Responsible to
	Associate Principal & Regional Executive Principal 

	  Purpose of job

	The Vice Principal for Inclusion will provide strategic leadership to ensure the highest standards of inclusive practice across Thrapston Primary School. The role exists to secure excellent outcomes for pupils with Special Educational Needs and/or Disabilities (SEND), pupils in receipt of Pupil Premium funding and other vulnerable learners, including those educated within the Specialist SEND Unit Provision.
The postholder will ensure that statutory requirements are met, provision is of the highest quality and that inclusion is embedded as a core strength of the school in line with its vision, values and improvement priorities.

	Summary of role

	As a member of the Senior Leadership Team, the Vice Principal for Inclusion is responsible for leading, developing and evaluating SEND, Pupil Premium and specialist provision across the school.
The postholder will work closely with the Associate Principal, Regional Executive Principal, governors, staff, families and external agencies to promote inclusive practice, remove barriers to learning and ensure all pupils are supported to thrive academically, socially and emotionally.
The Vice Principal for Inclusion will model exemplary leadership behaviours, contribute to whole‑school improvement and uphold the ethos and values of Thrapston Primary School and the Brooke Weston Trust.

	The Vice Principal for Inclusion will:

	Leadership and Coordination of SEND Provision
· Provide strategic and operational leadership for SEND across the school, ensuring high‑quality, inclusive provision within both mainstream classes and the Specialist SEND Unit
· Ensure the school meets all statutory responsibilities in relation to SEND, including compliance with the SEND Code of Practice and relevant legislation
· Oversee the identification, assessment and graduated response to pupils with SEND, ensuring appropriate support is planned, implemented and reviewed
· Lead and quality‑assure EHCP processes, including applications, annual reviews and transition planning
· Monitor the progress, attainment and wellbeing of pupils with SEND, using assessment and evidence to drive improvement
· Ensure SEND provision is responsive, personalised and effective in removing barriers to learning

Pupil Premium Leadership
· Lead the strategic planning, deployment and evaluation of Pupil Premium funding to improve outcomes for disadvantaged pupils
· Identify barriers to learning and design targeted academic, pastoral and wellbeing interventions
· Monitor the impact of Pupil Premium strategies through data analysis, case studies and reporting
· Ensure accountability, value for money and transparency in Pupil Premium spending
· Champion high expectations and equitable outcomes for disadvantaged pupils



Collaboration and Partnership
· Develop and maintain positive, trusting relationships with parents and carers, particularly those of pupils with SEND and vulnerabilities
· Work closely with external professionals and agencies to secure effective, coordinated support for pupils
· Represent the school professionally at multi‑agency meetings, reviews and panels
· Ensure communication with families is timely, clear, empathetic and solution‑focused
· Promote partnership working as a core element of effective inclusion especially with the Brooke Weston Trust SEND Network group. 

Professional Development and Staff Support
· Line manage staff responsible for SEND, inclusion, specialist provision and wellbeing, providing effective guidance and support
· Lead professional development in SEND, inclusion and SEMH to improve staff expertise and confidence
· Support teachers in delivering high‑quality adaptive teaching through coaching and modelling effective practice
· Foster a culture of collaboration, reflection and continuous improvement
· Identify professional development needs and contribute to leadership development planning

Strategic Leadership and School Improvement
· Act as a full and active member of the Senior Leadership Team, contributing to whole‑school leadership and decision‑making
· Deputise for the Associate Principal in their absence, providing clear leadership and operational oversight as required
· Support the day‑to‑day leadership and effective running of the school when acting in this capacity
· Contribute to self‑evaluation and school improvement planning with a strong focus on inclusion and equity
· Monitor, evaluate and report on SEND, inclusion and Pupil Premium priorities and outcomes
· Provide strategic insight and recommendations to the Associate Principal and Governing Body
· Support the development of an inclusive culture where all pupils feel valued and able to succeed

Professional Standards
· Model the highest standards of professional conduct, integrity and leadership
· Uphold and promote the vision, values and ethos of Thrapston Primary School and the Brooke Weston Trust
· Promote equality, diversity and inclusion in all aspects of school life
· Fulfil professional duties effectively, demonstrating resilience, accountability and ethical leadership
· Undertake any other duties appropriate to the role of Vice Principal, including deputising responsibilities, as directed

Safeguarding
· Promote and uphold the safeguarding and welfare of all pupils
· Work closely with the Designated Safeguarding Lead to support vulnerable pupils and families
· Ensure safeguarding considerations are integral to SEND and inclusion practice
· Adhere to safer working practices, statutory safeguarding guidance and school policies






	Collegiate responsibility

	In addition to the specific responsibilities of this post, every employee of the Brooke Weston Trust will commit to:

· providing a courteous and efficient service to students and staff at all times;
· using their influence with other staff and students to promote high standards of behaviour and order within our Academies
· working to maintain our academies at the forefront of educational practice;
· fostering and sustaining a culture of enterprise and creativity in all aspects of our Academies' operations.

	Performance Management

	The Vice Principal will be subject to the Brooke Weston Trust's Performance Management arrangements as set out in the relevant policies.


	Role Review

	This job description sets out the main duties of the post at the time of drafting. It cannot be read as an exhaustive list. It may be altered at any time in consultation with the post holder subject to the Principal's approval.
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