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JOB PROFILE – SEND TEACHER

POST TITLE: SEND Teacher	
RESPONSIBLE TO: Principal 
LOCATION: Stephenson MK Trust
GRADE: MPS/UPS + SEND Allowance

						
JOB PURPOSE

· Fulfil the professional responsibilities of a teacher, as set out in the STPCD.
· Meet the expectations set out in the Teachers’ Standards.
· Teach pupils with social, emotional and mental health (SEMH) difficulties and other special educational needs (e.g. ASC and ADHD), including learning needs.
· Teach a range of subjects to pupils with different academic and developmental levels, enabling all pupils to make significant progress.
· Use highly effective pedagogy, including SEN/SEMH practice.

Key Areas of Responsibility:

Teaching:
The post holder will:
· Plan and deliver high-quality, appropriately differentiated lessons that meet the needs of pupils with a variety of SEND, including those with EHCPs.
· Provide clear learning objectives, success criteria and scaffolding to enable pupils to access the curriculum and make sustained progress.
· Adapt teaching strategies, resources and environments to meet sensory, communication, cognitive, physical, and social-emotional needs.
· Use a range of assessment strategies and data to inform teaching and provide feedback that leads to improved outcomes.
· Maintain an effective climate for learning using positive behaviour strategies and structures appropriate for pupils with SEND.
· Deploy support staff effectively, providing clear direction, communication and expectations of their role within lessons.
· Contribute to a curriculum that is broad, balanced, accessible, and personalised.

Tutor Responsibilities:
The post holder will:
· Act as a form tutor (or pastoral tutor) for a designated group of pupils, providing daily support, guidance and oversight of their wellbeing and progress.
· Build positive, trusting relationships with pupils, promoting high standards of attendance, punctuality, behaviour and personal development.
· Deliver the school’s tutor programme, including PSHE, careers guidance activities, study skills and assemblies as required.

Assessment and Reporting:
The post holder will:
· Assess pupils’ attainment and progress regularly, using school systems, formative assessment, and specialist SEND assessment tools where appropriate.
· Maintain accurate and detailed records of progress, interventions, and targets in accordance with school and statutory requirements.
· Provide reports for parents/carers, senior leaders, external agencies, and annual review meetings.
· Contribute to and review Personal Learning Plans (PLPs), Individual Education Plans (IEPs), Behaviour Support Plans and EHCP outcomes.
· Use assessment data to set challenging but realistic targets for pupils with SEND.

SEND Provision and Pupil Support
The post holder will:
· Work in partnership with the SENCO to ensure provision meets statutory requirements and aligns with the SEND Code of Practice.
· Contribute to referrals, assessments, and evidence for EHCP applications and annual reviews.
· Liaise with external professionals (e.g., educational psychologists, therapists, social care, CAMHS) to ensure coordinated support.
· Provide pastoral support and promote pupils’ wellbeing, safeguarding, independence and social-emotional development.
· Implement and monitor specialist interventions as directed by SEND leadership or external professionals.

Wider Professional Responsibilities:
The post holder will:
· Make a positive contribution to the wider life and ethos of the school.
· Participate fully in school routines, duties, assemblies, meetings, and enrichment activities.
· Support the development of inclusive practice across the school through collaboration, modelling and sharing expertise.
· Lead or contribute to staff training related to SEND as appropriate.
· Work effectively with parents/carers, offering guidance, support and regular communication to strengthen home-school partnerships.
· Take responsibility for improving teaching through professional development, reflection, joint practice development and participation in performance management.
· Keep up to date with SEND research, pedagogy, statutory guidance and national developments.

Management of Staff and Resources (where applicable)
The post holder will:
· Direct, guide and oversee the work of teaching assistants and other support staff within the classroom.
· Contribute to resource planning and development, particularly specialist SEND resources.
· Ensure learning environments are safe, engaging, and appropriately adapted for pupils’ needs.
· Use resources efficiently and in accordance with school procedures and financial regulations.

Safeguarding and Pupil Welfare
The post holder will:
· Adhere to statutory safeguarding duties, Keeping Children Safe in Education (KCSIE), and school safeguarding policies.
· Promote the welfare, safety and wellbeing of all pupils, ensuring concerns are reported promptly through the designated channels.
· Understand and apply safe working practices and the school’s behaviour, inclusion and equality policies.

Professional Conduct
The post holder will:
· Act in accordance with the Trust Code of Conduct Policy.
· Uphold the Teachers’ Standards and the professional expectations outlined in the STPCD.
· Maintain high standards of personal presentation, attendance, punctuality and conduct.
· Engage positively in appraisal and performance management processes.
· Support the wider aims and priorities of the school trust/organisation.
· Provide a supportive curriculum for pupils within Bridge Academy, some with learning needs.

	SMKT Expectations for MPS Teachers
	SMKT expectations for UPS Teachers

	MPS teachers are expected to:
· Demonstrate consistently good classroom practice aligned with the Teachers’ Standards.
· Engage actively in professional development to improve subject knowledge, pedagogy and understanding of SEND.
· Contribute to year-group or phase teams by sharing resources, ideas and approaches.
· Take responsibility for classroom organisation, behaviour management and progress of all pupils, with support from colleagues where necessary.
· Participate in the school’s mentoring or coaching programmes as required.
· Implement policies and systems consistently, seeking guidance from senior staff when needed.
· Work collaboratively with colleagues, support staff and parents to secure positive outcomes for pupils.

	UPS teachers are expected to:
· Demonstrate sustained, substantial and highly effective teaching over time, fully meeting and modelling the Teachers’ Standards.
· Take a lead role in improving teaching and learning across the school or phase, including mentoring or coaching colleagues.
· Contribute strategically to curriculum development, whole-school improvement priorities, and SEND provision.
· Model exemplary practice in planning, differentiation, assessment and behaviour management, particularly for pupils with SEND.
· Provide professional guidance and support to colleagues, including teaching assistants and early-career teachers, to improve practice.
· Lead or support whole-school training, research-informed practice or development projects.
· Take greater responsibility for analysing data, evaluating provision and contributing to school self-evaluation processes.
· Demonstrate professional autonomy, initiative and leadership within the classroom and wider school community.


This job description is not necessarily a comprehensive definition of the post. It will be reviewed at least once a year, and it may be subject to modification or amendment at any time after consultation with the holder of the post. The duties may be varied to meet the changing demands of the school at the reasonable discretion of the Principal.






































PERSON SPECIFICATION

JOB TITLE:	SEND Teacher 		
LOCATION:	Stephenson MK Trust

Assessed: A= Application Form, I= Interview

	CRITERIA
	
	E/D
	ASSESSED

	Relevant Experience
	· Experience of developing, implementing, monitoring and reviewing highly effective lessons for children who for a range of reasons have difficulties with learning.
· Ability to understand and manage challenging behaviours. 
· Experience of working effectively with other agencies in addressing each child’s needs.
· Experience of teaching pupils with social, emotional and mental health (SEMH) difficulties and other special educational needs such as ASC and ADHD.
· Experience of teaching/ supporting pupils who have experienced Trauma that influences their learning and/ or behaviour.
	E



E


D


D 
D

	A/I



A/I


A/I


A/I
A/I


	Skills and Abilities
	· Interpersonal skills which facilitate positive professional relationships with children and other agencies.
· Highly skilled in planning, teaching and assessment and managing a class with highly effective interpersonal skills and creating a positive climate for learning.
· Knowledge of effective behaviour management strategies.
	E


E

E
	A/I


A/I

A/I

	General and Special Knowledge
	· Knowledge of pedagogic approaches and strategies effective when working with pupils with a range of needs.
· Knowledge of legislation as it applies to pupils with SEN.
· An understanding of the potential barrier’s children with SEN/SEMH may face.
· An understanding of the impact of Trauma on Children’s development, learning and behaviours.
	E


E
E

D
	A/I


A/I
A/I

A/I

	Education and Training Attainments
	· Qualified teacher status.
· A further advanced qualification in the education of pupils with SEMH or SEN.
	E

D
	A/I

A/I

	Additional Factors
	· Good oral and written communication skills.
· Ability to work effectively as a team member.
· A willingness to develop practice to provide personalised innovative strategies to engage children with a range of different academic and special needs.
	E

E

E
	A/I

A/I

A/I



Stephenson (MK) Trust is an Equal Opportunities employer. We are committed to safeguarding and promoting the welfare of children and young people and expect all staff to share this commitment. This commitment to robust Recruitment, Selection and Induction procedures extends to organisations and services linked to the Trust on its behalf. An enhanced Disclosure and Barring Service Certificate is required prior to commencement of this post 
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