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Leader of Special Educational Needs, Disability, and Inclusion (SENDCO)
Location: Bishop Milner Catholic College, Dudley, West Midlands
Contract: Full-time, Permanent
Salary: £60,145 – £66,368 per annum (Leadership Scale L7-L11)
Start Date: April 2026 (Post Easter holidays)

We are seeking an experienced and passionate SENDCo to lead and develop our SEND and Inclusion provision ensuring every student achieves their full potential.
Key Responsibilities:
· Oversee and implement the college’s SEND policy.
· Coordinate support for students with SEN, including EHCP reviews.
· Provide guidance and training to staff on inclusive practice.
· Liaise with Senior Leaders on the college’s strategy for Inclusion. 
· Liaise with parents, external agencies, and the Local Authority.
Essential Requirements:
· Qualified Teacher Status (QTS).
· National Award for SEN Coordination (or willingness to work towards).
· Strong knowledge of SEND Code of Practice and inclusive strategies.
· Excellent leadership, communication, and organisational skills.
About Us: Bishop Milner Catholic College is a vibrant, faith-based community committed to nurturing the spiritual, academic, and personal growth of every individual. Rooted in Gospel values, we believe in education as a means of social action and social change and strive to create an inclusive environment where all learners can flourish and excel.
Apply: For details and application, contact Mrs G Roden at [groden@bmilner.dudley.sch.uk].  Visits to the college are welcomed.
Application Deadline: Wednesday, 14 January 2026
Interview date: Monday, 19 January 2026
Safeguarding & Equal Opportunities:
We are committed to safeguarding and promoting the welfare of children and young people and expect all staff to share this commitment. The successful applicant will be subject to enhanced DBS checks. Bishop Milner Catholic College is an equal opportunities employer and welcomes applications from all suitably qualified candidates regardless of age, disability, gender, race, religion, or sexual orientation.


Job Description
Purpose of the Role
Lead and coordinate the identification, assessment, and provision for students with Special Educational Needs (SEN), ensuring compliance with the SEND Code of Practice, supporting high-quality inclusive teaching and learning, and fostering partnerships with parents and external agencies.
Key Responsibilities
Strategic Leadership
· Develop and implement the school’s SEN/Inclusion policy and provision strategy.
· Maintain and regularly update the SEN register and provision maps.
· Monitor effectiveness and align with the College Improvement Plan.
· Work with Senior Leaders to develop the college’s strategy for Inclusion. 
Operational Coordination
· Day-to-day management of all SEN/Inclusion activities and procedures.
· Advise staff on effective practice and deployment of resources.
· Oversee budgeting and resource allocation for SEN support.
· Act as the main contact for SEND agencies and the Local Authority.
Support for Students
· Lead assessment processes; create and review Individual Education Plans (IEPs), including EHCPs.
· Deliver targeted interventions; analyse student progress data.
· Maintain accurate records of support and progress.
· Organise and chair Annual EHCP reviews; engage parents in the process.
Training & Professional Development
· Provide ongoing training, guidance, and coaching for staff.
· Ensure staff understand the graduated approach and relevant teaching strategies.
Safeguarding & Wellbeing
· Promote inclusion, safeguarding, and equity.
· Recognise and address social, emotional, and welfare needs.

Person Specification
Qualifications & Professional Requirements
· Qualified Teacher Status (QTS).
· National Award for SEN Coordination (or willingness to working towards).
· Degree or equivalent professional qualification.
Experience
· Proven track record in SEN coordination or relevant teaching role.
· Familiarity with national and local SEND frameworks.
· Effective experience with IEPs, EHCP procedures, Multi-Agency Teams, and SEN interventions.
· Resourcing the meeting of need. 
· Impact on the outcomes of children with SEND. 
· Successful leadership, senior teamwork, or curriculum coordination.
Knowledge
· Up-to-date knowledge of SEND Code of Practice.
· Understanding of a wide range of SEND (e.g. Neurodivergence, SEMH, speech and language, sensory).
· Awareness of inclusive teaching strategies and adjustments.
· Knowledge of relevant external services and statutory requirements.
Skills & Abilities
· Strong leadership with excellent organisational skills.
· Analytical capability to use data for monitoring and planning.
· Superior interpersonal and communication skills.
· Training and coaching skills for staff development.
· Ability to manage conflict and negotiate effectively with stakeholders.

Personal Qualities
· Commitment to the Catholic ethos and College values.
· Empathy and understanding towards students with diverse additional needs.
· Strong emotional intelligence. 
· Calm and resilient in the face of challenge. 
· Collaborative, supportive, and resilient mindset.
· Integrity, discretion, and a proactive “solutions-based” approach.


“Inspiring hearts and minds with Christ at the centre of all we say and do”
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