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Classroom Teacher Job Description




Job details
Job title: Class Teacher
Salary: Main Scale
Hours: Full Time
Contract type: Permanent
The School 
The School Thames View Junior School is a welcoming, friendly and inclusive school, where children are happy, well-behaved and have a desire to learn. The teaching staff are resilient and dedicated and the school is focused on the professional development of all staff and the well-being of our children.
Main purpose
The teacher will:
· Fulfil the professional responsibilities of a teacher, as set out in the School Teachers’ Pay and Conditions Document
· Meet the expectations set out in the Teachers’ Standards

Duties and responsibilities

Teaching
· Plan and teach well-structured lessons to assigned classes, following the school’s plans, curriculum and schemes of work
· Assess, monitor, record and report on the learning needs, progress and achievements of assigned pupils, making accurate and productive use of assessment
· Adapt teaching to respond to the strengths and needs of pupils
· Set high expectations which inspire, motivate and challenge pupils
· Promote good progress and outcomes by pupils
· Demonstrate good subject and curriculum knowledge
· Participate in arrangements for preparing pupils for external tests

Whole-school organisation, strategy and development
· Contribute to the development, implementation and evaluation of the school’s policies, practices and procedures, so as to support the school’s values and vision
· Make a positive contribution to the wider life and ethos of the school
· Work with others on curriculum and pupil development to secure co-ordinated outcomes
· Provide cover, in the unforeseen circumstance that another teacher is unable to teach
· Provide support at break times on duty rota. 

Health, safety and discipline
· Promote the safety and wellbeing of pupils
· Maintain good order and discipline among pupils, managing behaviour effectively to ensure a good and safe learning environment

Professional development
· Take part in the school’s appraisal procedures


· Take part in further training and development in order to improve own teaching
· Where appropriate, take part in the appraisal and professional development of others

Communication
· Communicate effectively with pupils, parents and carers

Working with colleagues and other relevant professionals
· Be responsible for working as part of team in regards to leading subject areas and teams
· Collaborate and work with colleagues and other relevant professionals within and beyond the school
· Develop effective professional relationships with colleagues

Personal and professional conduct
· Uphold public trust in the profession and maintain high standards of ethics and behaviour, within and outside school
· Have proper and professional regard for the ethos, policies and practices of the school, and maintain high standards of attendance and punctuality
· Understand and act within the statutory frameworks setting out their professional duties and responsibilities

The teacher will be required to safeguard and promote the welfare of children and young people, and follow school policies and the staff code of conduct.
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Teaching and Learning:
· Ensure the allocated curriculum area promotes the school’s curriculum intent of purposeful learning, engaging activities, taking robust action where this is not occurring.
· Monitor and evaluate in conjunction with other colleagues the implementation of the curriculum intent.
· Monitor the quality of teaching and learning, in line with school policy. This may include lesson observations, monitoring of planning, scrutiny of children's work, pupil voice, drop ins.
· Provide support to colleagues in the teaching of the allocated curriculum area across the school
· Ensure common approaches to assessment across the school.
· To work within the framework of national legislation and in accordance with the provisions of the School Teachers Pay and Conditions Document. In addition, the post is subject to compliance with:
· School policies and guidelines on the curriculum and school organisation
· Any relevant local authority and/or diocese policies
· National Standards for Qualified Teachers
· The Conditions of Service for School Teachers in England and Wales and with locally agreed conditions of employment
· SEN Code of Practice



Recording and Assessment:
· Update the Headteacher, SLT and governing body of the effectiveness of provision for pupils across the relevant curriculum team to include an annual development plan.
· Monitor progress across the school, provide feedback and ensure action is taken where issues are identified.
· Collect and interpret assessment data with the assessment leader.
Standards and Quality Assurance
· Support the aims of the school.
· Uphold the schools’ behaviour code and uniform regulations.
· Participate in and lead staff training.
· Participate in Continuing Professional Development with particular reference to the relevant curriculum area.
· Lead team meetings.
· Develop links with Governors, LA and neighbouring schools.
Other duties and responsibilities
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· Support and monitor any teachers needing intensive support in the relevant curriculum area
· Ensure sufficient enrichment through visitors and education trips.
The duties and responsibilities detailed within this job description should be supplemented by those accountabilities, roles and responsibilities common to all classroom teachers, as set out within the School Teachers Pay and Conditions Document.
The above-mentioned duties are neither exclusive nor exhaustive and the post holder may be called upon to carry out such other appropriate duties as may be required by the Line Manager within the grading level of the post and the competence of the post holder.
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