	
	
	



ORCHARD LEARNING ALLIANCE
TRUSTEE JOB DESCRIPTION



The Orchard Learning Alliance is committed to creating a diverse workforce. We will consider all qualified applicants for employment without regard to sex, race, religion, belief, sexual orientation, gender reassignment, pregnancy, maternity, age, disability, marriage or civil partnership.

Main purpose 
The purpose of the board of trustees is to provide the following: 

Strategic leadership Trustees help to set the trust’s vision and strategy and monitor how the trust and its schools are achieving their strategic goals.

Accountability and Assurance The board monitors the operations and performance of the trust and holds senior leaders account for these. 

Engagement The board ensures that the trust and schools are communicating with stakeholders – staff pupils, parents and the local community and ensures that their views are considered when making decisions.

Key Responsibilities
Responsibilities of trustees:

• Determining the mission, values and long-term ambitious vision for the trust 

• Deciding the principles that guide trust policies and approving key policies 

• Appointing and appraising the senior executive leader and making pay recommendations 

• Working with senior leaders to develop a strategy for achieving the vision 

• Ensuring that stakeholders are involved, consulted and informed as appropriate 

• Ensuring that all schools in the trust deliver a broad and balanced curriculum such that pupils are well prepared for the next stage of their education and adult life 

• Taking ownership of the trust’s financial sustainability and ensuring effective resource management across the trust 

• Agreeing the trust’s staffing structure and keeping it under review to ensure it supports delivery of the strategy

• Ensuring robust risk management policy and procedures are in place and that risk control measures are appropriate and effective

Attending meetings typically 6 full board meetings each year plus additional committee meetings (usually an additional four times per year) reading papers and Preparing questions for the senior executive leader in advance

Whilst the main responsibilities are outlined here, these are not exhaustive. The role is senior in nature and thus is responsible for ensuring all reasonable actions are taken to achieve the overall role objective above, especially as Trust needs change.

Peron Specification

Essential Attributes 
• Commitment to the Trust’s Vision and Values: Demonstrates alignment with the Trust’s mission.
• Integrity and Independence: Act in the best interests of the Trust, free from conflicts of interest. 
• Strategic Thinking: Ability to contribute to long-term planning and decision-making. 
• Analytical Skills: Can interpret complex information, including financial and performance data, and ask challenging questions. 
• Communication Skills: Clear and confident in expressing views, listening to others, and working collaboratively. 
• Time Commitment: Willing and able to attend meetings, prepare thoroughly, and engage in training.
Desirable Skills and Experience 
• Governance or Leadership Experience: Previous experience in a board or senior leadership role. 
• Financial Expertise: Understanding of budgets, audit, and risk management. 
• Legal or Compliance Knowledge: Familiarity with charity/company law or regulatory frameworks. 
• Education Sector Insight: Knowledge of school improvement and educational standards. 
• Specialist Skills: HR, estates, IT, safeguarding, or community engagement. 
Personal Qualities 
• Commitment to equality, diversity, and inclusion. 
• Ability to challenge constructively and supportively. 
• Willingness to learn and undertake ongoing development.

















Safer Recruitment & Safeguarding

Introduction
The Orchard Learning Alliance is committed to safeguarding and promoting the welfare
of children and young people in its schools. The Trust complies with the statutory legislative requirements and guidance that seeks to protect children, including ‘Keeping Children Safe in Education’ guidance. In order to meet this responsibility, we follow a rigorous selection process to discourage and screen out unsuitable applicants.

Safer Recruitment
Job descriptions and person specifications make reference to safeguarding and child protection. All posts are subject to satisfactory completion of enhanced Disclosure and Barring Service certificate (DBS) checks. All advertisements include a safeguarding statement and commitment.

Application Stage
All applicants are scrutinised to verify identity and academic qualifications, and professional references are requested using our standard pro-forma for short-listed candidates. As a minimum, references should be from the two most recent employers. References are checked against previous employment history and gaps in employment. Professional references must be obtained from work email addresses. Our standard reference proforma makes reference to suitability to work with children and young people. The application form requires applicants to complete a disclosure of any criminal convictions.

Short-listing
Only those candidates meeting the criteria outlined in the person specification will be short listed. All short-listed candidates will be subject to an online search as part of our safer recruitment due diligence.

Interview
Shortlisted candidates will take part in an interview and selection process. Candidates will be asked to address any discrepancies or gaps in their employment history. Candidates will be reminded of their responsibility to disclose any criminal convictions if they have not already done so. Proof of identity, qualifications and right to work in the UK must
also be provided at interview.

Appointment
An enhanced Disclosure and Barring Service Certificate (DBS) will be required for all appointed posts. Other pre-employment compliance checks will be carried out. This post is subject to satisfactory references which will be requested prior to interview, an enhanced Disclosure and Barring Service (DBS) check, online searches, medical check, evidence of qualifications plus verification of the right to work in the UK. For teaching positions, barred list checks and prohibition from teaching checks will also be carried out. For leadership positions, section 128 checks will be performed. All staff will receive a comprehensive induction programme covering all aspects of safeguarding and health and safety.

Equal opportunities
OLA recognises the value of, and seeks to achieve, a diverse workforce and takes positive steps to create an employment culture in which people feel confident of being treated with fairness, dignity and respect, irrespective of their differences. The Trust is committed to the elimination of unlawful discrimination and to the promotion of good relations between all.

General Data Protection Regulation
OLA is committed to ensuring that the privacy of an individual is protected. By signing a contract of employment, the employee is agreeing to the Trust processing their personal data, including ‘sensitive personal data’ as defined in the General Data Protection Regulation (GDPR), for the purposes of the operation, management, security and/or administrations, as well as complying with applicable laws, regulations and procedures. The information you provide (except Equality Monitoring Information) may be shared with partner organisations that provide services to the Trust. A full list of these organisations is available on request from the CFO.
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