[image: ][image: ]
JOB DESCRIPTION

	Job Title: 
	Thriving Together Coordinator
	Salary: Teacher + TLR2b

	Location: 
	Meadow Park School
	Line Manager: Deputy Headteacher



Job Purpose
To have a whole school leadership role, supporting inclusion and personal development, both in the classroom, The Orchard and beyond for all students at Meadow Park School. This includes coordinating an extensive programme of support, intervention, enrichment and curriculum opportunities across the school through inclusion and personal development, supporting one of the school values: Thriving Together. To promote inclusion and personal development ‘Thriving Together’ ensuring Thriving Together has a high profile for students, parents and staff at Meadow Park School.

The key tasks of the role are to:
  
· Ensure the delivery of high-quality inclusion and personal development learning and support for students across the school through SMSC; the PSHE curriculum; and wider curriculum, The Orchard and programmes such as The Gateway. 

· Ensure the delivery of high-quality enrichment activities and opportunities to students across the school linked to inclusion, personal development; SMSC; PSHE curriculum; and wider curriculum

· To co-ordinate, plan and monitor the delivery of the personal development and inclusion programmes which supports students in Thriving Together and takes into consideration any gaps that may arise in students’ learning and experiences through cultural capital and their SEND

· Liaise with curriculum leaders and the Director of Inclusion, to conduct annual audits of inclusion, personal development and SMSC across the curriculum to map provision. Review and adapt accordingly to ensure a broad and appropriate coverage of these is in place

· Liaise with staff to ensure a broad range of experiences are offered to students, particularly those with SEND throughout the year linked to the school value of Thriving Together

· Track the engagement of students in personal development, PSHE; SMSC and enrichment opportunities; and in conjunction with the curriculum at whole school level, to ensure that all students have access to a broad and appropriate range of experiences

· Track the engagement and progress of students through The Orchard, other inclusion programmes; and the curriculum at whole school level, to ensure that all students have access to a broad and appropriate range of experiences which has a positive impact on their academic success

· Liaise with the Deputy Headteacher, Director of Inclusion, House Team and Curriculum Leaders to support the operational running and development of inclusion programmes and measure their impact

· Develop knowledge and keep abreast of external strategies, skills and experiences linked to inclusion and personal development, and respond accordingly; developing links between local and national initiatives. This includes undertaking the National Professional Qualification for SEND / SENCos

· Provide CPD for teaching and non-teaching staff to develop quality first wave teaching which will support students with SEND, through the inclusion and personal development curriculum

· Develop and maintain links with local and national business, universities, charities and organizations which will support students with inclusion Thriving Together

· Celebrate achievements as often as possible, with students, staff and families

· Develop characterists for students such as resilience, wellbeing, citizenship and SMSC to support inclusion 

· Develop and maintain links with parents in order to ensure that Thriving Together is high profile. Enable and engage parents and carers, informing them of what is planned and how they can support their child

· Liaise with the Whole School Pupil Premium Leader to ensure PP students have access to Enrichment and careers opportunities, including the FPMAT World Class Guarantee

· Liaise with the Director of Inclusion and the Inclusion Manager to ensure that EAL students have access to enrichment and careers opportunities, including the FPMAT World Class Guarantee

· Ensure a programme of Quality Assurance of any activities, programmes and interventions for inclusion within the school and via external providers 

· Celebrate the successes and achievements of all young people involved in enrichment activities and maintain a high profile for the award with students, parents, outside agencies and school staff.

· Ensure that continuing professional development for themselves and others takes place, to secure high standards of teaching, learning and guidance in relation to Thriving Together, 
Qualities and Attributes      

Essential: 

· An ability to communicate with adults and young people, both verbally and in writing
· An ability to organise and plan effectively
· Able to provide inspirational leadership and motivate young people
· Build, maintain and facilitate effective working relationships with a wide range of people
· Plan, manage and monitor own tasks and time
· Knowledge and experience of PSHE, SMSC, Personal Development and Inclusion

Desirable: 

· Knowledge of current issues affecting young people
· Personal development and PSHE background
· Experience of working with external agencies, charities and organisations 

Additional qualities:
 
· Integrity. 
· Respected decision maker. 
· Committed to ensuring high standards. 
· Flexible approach. 
· Self-motivated. 
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