[image: ]JOB DESCRIPTION
Employment Details
Job Title: 		Class Teacher	(2 days a week)					
[bookmark: _GoBack]Salary & Grade: 	£32,916.00 - £45,352.00            
Reports to: 		Headteacher

Safeguarding Commitment: 

Cold Harbour Church of England School is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment. All staff must work within school policies and procedures, including safeguarding, child protection, and health and safety. This post is subject to satisfactory references, an enhanced Disclosure and Barring Service (DBS) check, medical clearance, evidence of qualifications, and verification of the right to work in the UK.

Vision Statement:
The School’s Christian Vision Statement “Let your light shine” is our central vision.

Everyone is encouraged to shine through living out our values of trust, honesty, thankfulness, respect and resilience. Enabling us to grow, learn and achieve together.


Purpose of the Role
The Class Teacher advances the school’s commitment to high-quality learning by fostering an inclusive, engaging classroom environment. Alongside leading a designated subject or aspect in partnership with the headteacher, the role promotes pupil progress, positive behaviour, and personal development while contributing actively to the wider life and culture of the school.

Duties and Responsibilities
· Establish clear routines and expectations for behaviour in line with the school Behaviour Policy.
· Deliver high‑quality, engaging, and appropriately challenging lessons that promote progress and a love of learning.
· Plan lessons as part of a coherent sequence to support pupil development and achievement.
· Provide inclusive provision for all pupils, including vulnerable children, those with SEND, and pupils with English as an additional language.
· Mark and assess children’s work accurately, monitor progress regularly, and report attainment to senior leaders each term.
· Uphold safeguarding responsibilities, identifying concerns such as neglect or abuse and following agreed reporting procedures.
· Lead a designated curriculum subject or area, driving development and best practice across the school.
· Attend and contribute to staff and team meetings, and lead subject‑related meetings where appropriate.
· Support and help develop extra‑curricular activities that enrich pupils’ experiences.
· Maintain high personal standards of behaviour and ethics, modelling professionalism in line with the Teachers’ Standards.


Additional Expectations for Post‑Threshold Teachers
· Deliver highly competent teaching across all Teachers’ Standards, consistently at least good, and model exemplary practice.
· Act as a role model for teaching and learning within the school (UPS1/UPS2) and beyond (UPS3).
· Make a distinctive contribution to raising standards, enabling pupils to exceed anticipated progress and meet challenging targets.
· Provide coaching, mentoring, and professional advice to colleagues, demonstrating effective teaching and wider school contribution.
· Promote collaboration and teamwork, working effectively within teams and across the school.
· Play a substantial role in the life of the school, contributing significantly to its ethos, development, and success.

Qualifications
· Qualified Teacher Status (QTS)
· Degree‑level qualification in a related discipline
· Strong classroom practice with the ability to deliver consistently high‑quality, engaging lessons that promote progress and achievement for all pupils.
· Clear understanding of the primary curriculum, assessment practices, and effective approaches to teaching and learning.
· Ability to plan and deliver well‑structured lessons that inspire curiosity, foster a love of learning, and meet the needs of diverse learners.
· Experience of adapting provision to support vulnerable pupils, those with SEND, and pupils with English as an additional language.
· Skilled in monitoring, marking, and assessing pupil work accurately, using data to inform teaching and track progress.
· Excellent communication skills, with the ability to engage positively with children, colleagues, parents, and wider stakeholders.
· Proactive in responding to challenge and change, demonstrating flexibility and resilience in a dynamic school environment.
· Competence in using ICT to enhance teaching, learning, and classroom organisation.
· Capacity to lead a curriculum subject or area, driving innovation and best practice across the school.
· Strong interpersonal skills, able to build collaborative relationships and contribute effectively to team culture.
· Reflective and self‑critical approach, committed to continuous improvement in personal practice and school standards.
· Ability to act as a positive role model, demonstrating high expectations, professional conduct, and commitment to Cold Harbour School’s ethos and values.


Person Specification
· Flexible, approachable, and supportive in working with pupils, colleagues, and families.
· Committed to primary education and the holistic development of children, ensuring their academic, social, and emotional growth.
· Demonstrates and adheres to Cold Harbours core values, modelling integrity, respect, and responsibility.
· Adheres to the Safeguarding and Prevent policy, maintaining vigilance and responsibility for pupil welfare.
· Commitment to ongoing professional development, engaging with training and reflective practice to enhance teaching and leadership.
· Ability to articulate a clear philosophy about learning in the primary years, rooted in high expectations and inclusive practice.
· Commitment to promoting equal opportunities and meeting the special educational needs of pupils, ensuring fairness and access for all.
· Understanding of and commitment to building strong, positive links between home and school, recognising parents as partners in learning.
· Dedication to achieving high standards of pupil attainment and progress, setting ambitious goals and supporting children to meet them.
· Commitment to continuous improvement and quality assurance, contributing to the school’s culture of excellence.
· Commitment to safeguarding and promoting the welfare of children and young people, playing an active role in the wider life of Cold Harbour School.
 
Safe Working Practices
All staff must uphold Cold Harbour’s ethos and commitment to safe working practices for adults working with children. Staff should model positive behaviour and promote a harmonious, inclusive environment.

General Data Protection Regulations
The postholder must comply with GDPR and related data protection legislation. Confidentiality in handling personal data is essential.

Equality and Diversity
The postholder must promote equality and diversity in all aspects of their role and treat all individuals fairly and without discrimination.

Confidentiality
Confidentiality must be maintained at all times in line with school policy.

Health and Safety
Responsibilities must be carried out with due regard to school policy and statutory health and safety requirements.

Flexibility
This job description is not exhaustive. The postholder may be required to undertake other duties within their skillset and grade, as reasonably instructed. 
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