Job Advert — Assistant Head Teacher
The Ladder School, Walsall 
Salary: Leadership Scale (LXXX – LXXX   depending on experience) 
Contract: Full-time, permanent 32.5hours
Start Date: September 2026 
Location: Walsall, West Midlands
The Ladder School is seeking an exceptional, committed and forward‑thinking Assistant Head Teacher to join our Senior Leadership Team and help drive the next phase of our development. This is an exciting opportunity for an ambitious leader who is passionate about transforming life chances for young people who require a fresh start, a different approach, or a more personalised pathway to success.
As part of The Mercian Trust, The Ladder School provides high‑quality alternative provision for students in Key Stages 3 and 4. We pride ourselves on our strong relationships, high expectations, and a curriculum that is both aspirational and responsive to individual needs.
We are looking for a leader who:
· Is an outstanding teacher with a proven track record of impact
· Has the vision and strategic insight to contribute to whole‑school improvement
· Is passionate about inclusion, engagement and raising achievement
· Can inspire, motivate and support staff and students
· Thrives in a dynamic, relational and solution‑focused environment
In return, we offer:
· A supportive, values‑driven trust with a strong commitment to staff development
· A highly skilled and dedicated team
· Opportunities for leadership growth and career progression
· A chance to make a profound difference to young people and their families
Visits to the school are warmly encouraged. 



Job Description — Assistant Head Teacher
Core Purpose
To support the Head Teacher and wider leadership team in providing strategic, operational and professional leadership across the school, ensuring high standards of teaching, learning, behaviour, safeguarding and personal development. The Assistant Head Teacher will play a key role in shaping the culture, ethos and direction of The Ladder School, ensuring that every student receives the support, challenge and opportunities they need to thrive.
Key Responsibilities
1. Strategic Leadership
· Contribute to the development and implementation of the school’s vision, improvement plan and strategic priorities.
· Lead on identified whole‑school areas (e.g., behaviour, curriculum, teaching & learning, pastoral care, safeguarding, attendance — to be agreed based on strengths).
· Analyse data to inform decision‑making and drive improvement.
· Support the Head Teacher in ensuring the school meets all statutory and regulatory requirements.
2. Teaching, Learning and Curriculum
· Model outstanding classroom practice and support colleagues to improve their pedagogy.
· Lead on the development, monitoring and evaluation of curriculum areas or whole‑school teaching initiatives.
· Ensure high‑quality assessment, feedback and progress tracking systems are embedded.
· Promote a culture of high expectations, ambition and continuous improvement.
3. Behaviour, Inclusion and Personal Development
· Champion a relational, restorative and trauma‑informed approach to behaviour and engagement.
· Lead strategies that support students with SEMH needs, SEND or barriers to learning.
· Oversee interventions that improve behaviour and wellbeing.
· Work closely with families, external agencies and trust partners to secure positive outcomes.
4. Staff Leadership and Development
· Line‑manage and support middle leaders and teaching/support staff.
· Lead professional development, coaching and mentoring programmes.
· Contribute to recruitment, induction and performance management processes.
· Foster a collaborative, reflective and supportive staff culture.
5. Safeguarding and Welfare
· Uphold the highest standards of safeguarding and child protection.
· Act as Deputy Designated Safeguarding Lead (if required).
· Ensure policies and practices promote student safety, wellbeing and inclusion.
6. Operational Leadership
· Support the day‑to‑day running of the school, including if required cover and emergency response.
· Contribute to risk assessments, health and safety processes and compliance.
· Represent the school at meetings, panels and trust events as required.

Person Specification
Essential
· Qualified Teacher Status
· Proven record of outstanding teaching
· Experience of successful middle or senior leadership
· Strong understanding of alternative provision, specialist settings, SEMH, SEND or inclusive practice
· Excellent communication, interpersonal and organisational skills
· Ability to inspire trust, respect and confidence
· Commitment to safeguarding and promoting the welfare of young people
Desirable
· Experience in AP, PRU or specialist settings
· NPQML/NPQSL or equivalent leadership training
· Experience leading whole‑school initiatives with measurable impact
· Knowledge of trauma‑informed practice or restorative approaches

Why The Mercian Trust?
As one Trust we share a common purpose.  We call it our social mobility and social justice mission to change our communities through the very best equitable education.  When we get this right, it enables our children and young people to fulfil their potential, thrive in the world of work, and make a positive contribution to the local, national and international community.
Put simply, our common purpose is to increase opportunities and improve outcomes for our students.  We are particularly committed to students who are under-served and under-resourced.  We prioritise those who have special educational needs and disabilities, or who are more likely to face discrimination for whatever reason.
It is this common purpose that fuels everything we do. We deliver impactful, sustainable and ethical continuous school improvement in our schools to ensure the children and young people in the communities we serve learn in the very best and most inclusive schools. 
We are deeply rooted in the communities we serve (which are the education investment areas of the West Midlands). We adopt a pioneering spirit and look to lead the sector with innovative solutions to the problems our students and families face.
Want to be a part of something extraordinary? Find out more:  The Mercian Trust - Home
Benefits: 
Financial, Health and Lifestyle
· discounts on everyday purchases (Eden Red)
· a comprehensive free of charge health plan (UK Health Care)
· a cycle to work scheme via Halfords
For further benefits including education sector leading CPD: The Mercian Trust - What we can offer you
The Mercian Trust is committed to safeguarding and promoting the welfare of young people and vulnerable adults, and all appointments are subject to enhanced Disclosure & Barring Service (DBS) checks and satisfactory references.
 The Mercian Trust is also committed to promoting equality, challenging discrimination and developing community cohesion. We welcome applications from all sections of the community. 

