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Job Description - Assistant Pastoral Leader

	Name:  
	Starting Date:   

	Salary Grade: Grade I
	Status of Post: Permanent - Full-time  

	Responsible to:  
Senior Welfare Manager
	Review Date: In line with cycle of appraisal / performance management  

	Responsible for: 
Safeguarding and student welfare
	Hours: 37 hours per week, 52 weeks per year  
  

	Responsibilities: Pastoral
	


This job description may be amended at any time, following consultation between the Headteacher and member of staff and will be reviewed annually.  Priorities for the year will be negotiated and highlighted.  

Core Purpose 
The Assistant Pastoral Leader will work alongside the Senior Welfare Manager to create and sustain a school culture where:
Every child feels safe, is safe, and has a voice — and that voice is heard, valued and acted upon.
This role will:
· Support students to access learning by reducing barriers linked to wellbeing & safeguarding
· Promote emotional safety, belonging and inclusion across the school
· Strengthen trusting, consistent relationships as the foundation for engagement and success

As a Deputy Designated Safeguarding Lead (DDSL), the Assistant Pastoral Leader will champion a child-centred, trauma-informed approach, ensuring safeguarding practice is relational, responsive and rooted in understanding.

Safeguarding Culture 
· Promote a culture where emotional and physical safety are prioritised equally
· Ensure all students experience school as a place where they:
· feel safe
· are safe
· have trusted adults who listen
· Model and embed Isebrook’s trauma-informed approach, recognising:
· behaviour as communication
· the impact of trauma and attachment on development
· the importance of consistency, predictability and relational safety

· Ensure safeguarding systems are:
· robust and compliant
· accessible, compassionate and child-centred

Keeping Children Safe 
Under the supervision of the Senior Welfare Manager:
· Foster a culture of attuned listening, where students’ voices are actively sought, heard and taken seriously
· Ensure that all safeguarding practice reflects:
· the lived experience of the child
· their voice and perspective
· their individual context
· Communicate with families in a respectful, transparent and non-judgemental way, recognising strengths as well as needs
· When responding to concerns:
· act with curiosity rather than assumption
· prioritise safety and dignity
· recognise that distress may be expressed in different ways

Behaviour and Inclusion 
Under the supervision and direction of the Senior Welfare Manager:
· Lead and support a culture of relational and restorative practice, where behaviour is understood as a form of communication
· Ensure all behaviour systems reflect Isebrook’s trauma-informed approach, prioritising:
· safety
· connection
· co-regulation
· restoration and repair 
· Embed consistent whole-school approaches, including:
· Thrive
· Restorative Practice
· Protective Behaviours
· Attachment-aware strategies
· Ensure that:
· all students feel included and respected
· diversity and individuality are celebrated
· barriers to learning are identified and reduced
· Monitor behaviour trends with a focus on:
· unmet need
· patterns linked to vulnerability
· opportunities for early intervention

Thrive and Trauma-Informed Practice 
· Actively embed Isebrook’s trauma-informed approach in all aspects of practice
· Ensure that Thrive is used consistently as a fundamental framework to:
· assess social and emotional development
· identify unmet needs
· plan targeted, relational interventions
· Support staff to:
· understand developmental needs
· respond in a calm, consistent and attuned way
· use relational strategies to support regulation and engagement

Mental Health and Wellbeing 
· Promote a school culture where:
· emotional wellbeing is prioritised
· seeking help is seen as a strength
· students feel safe to express their feelings
· Ensure early identification of need and timely, supportive intervention
· Provide spaces and opportunities for students to:
· regulate
· reflect
· reconnect

Support for Staff 
Support staff to develop confidence in trauma-informed practice, including:
· understanding behaviour through a relational lens
· responding to distress with empathy and consistency
· Deliver and support training that reflects:
· Isebrook’s approach
· Thrive principles
· safeguarding responsibilities
· Encourage reflective practice, promoting professional curiosity and emotional awareness

Working with Others 
· Build strong, trusting relationships with:
· students
· families
· staff
· external professionals
· Ensure all interactions are:
· respectful
· non-judgemental
· rooted in dignity and compassion
· Promote a shared understanding that:
Feeling safe, being safe, and having a voice are the foundations for learning, wellbeing and success.

Line Management and Quality Assurance 
· Ensure all pastoral and safeguarding systems reflect:
· trauma-informed principles
· relational practice
· the centrality of student voice
· Use systems (MyConcern / Arbor) to:
· identify patterns of need and vulnerability
· inform targeted interventions
· strengthen preventative practice
· Support continuous development of provision, ensuring it meets the evolving needs of students

At Isebrook, our trauma-informed approach underpins everything we do. Thrive is a fundamental element of this approach. We are committed to ensuring that every child feels safe, is safe, and has a voice — and that this voice shapes the support, care and opportunities they receive.
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