
 

 

 
 
 
 
 
Key Stage 2 Teacher to build capacity to accelerate progress and improve outcomes 
 
This post is full-time, fixed term for 12 months. 

Salary: Main Pay Range M1 to M6 (dependent on skills and experience)  

Closing date: Midday on Monday 8th June 2026  

Shortlisting: Monday 8th June 2026 

Observations and interviews: w/c 15th June 2026 

Summary:  
Required for September 2026 
  
The Governors would like to appoint a highly motivated and committed teacher to work across Key Stage Two 
as part of our dedicated team. This post requires a dynamic, reflective practitioner with a proven track record 
of raising standards and a passion for fostering an inclusive, stimulating learning environment. If you are eager 
to make a significant impact on pupil outcomes and are dedicated to collaborative working, then I would 
encourage you to apply.  
 
 We are looking for a teacher who can demonstrate: 

- Excellent teaching using a wide range of teaching methods to motivate, inspire and respond to the 
progress of their learners; 

- A sound understanding of learning within Key Stage 2; 
- A genuine passion for their work, belief that anything is possible and commitment to make a real 

difference to the lives of the pupils and wider school community; 
- The ability to work effectively and contribute positively within a team environment; 
- High expectations for the attitudes and behaviour of everyone; 
- The ability to reflect on their own practice, embracing change and striving for improvement. 

  

In return we can offer: 
- A strong, shared vision for our school;  
- Happy, enthusiastic pupils, with great potential, who demonstrate outstanding behaviour, genuinely 

enjoy their education and thrive as part of our family within school; 
- An atmosphere of risk taking, forward thinking, innovation and flexibility to drive and accelerate the 

progress of all pupils; 
- A fully committed and extremely supportive staff team; 
- A commitment to your induction and/or continued professional development; 
- Opportunities to work collaboratively and share best practice with colleagues across our cross-phase 

trust, TCAT; 
- Access to the Teachers’ Pension Scheme 
- Access to employee discounts, cycle to work scheme and wellbeing resources though TCAT+ 
- Occupational sick pay scheme 

 

Visits to school by prospective candidates will be welcomed and encouraged and can be made on Tuesday 5th 
May 4pm-5pm, Monday 11th May 3.30-4.30 or Monday 18th May 9.30-10.30am by prior arrangement with our 
school office.  Please contact us if you are unable to make these dates and still wish to visit. 



 

 

Further details and application forms are available from office@meadowside.tcat.uk.com or our school 
website, Meadowside Community Primary and Nursery School: Vacancies 
(www.meadowside.warrington.sch.uk) 
  
Please note that we are committed to protecting the children in our care and so the successful candidate will 
be subject to appropriate safeguarding checks, including DBS clearance. 

References will be requested prior to employment. 

 

 

 


