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The New Leaf School

We are seeking to appoint an experienced and highly motivated Lead Teacher to take responsibility for our New Leaf House provision.

New Leaf House: Lead Teacher

12 Months Fixed Contract
(To start as soon as possible)

Pay Range MPS 1-6 / UPS
Actual Salary £31,650 – £51,048 + SEN Allowance £2,787 + TLR 2A £3,391

New Leaf House is a specialist provision within the New Leaf Inclusion Centre, designed to support pupils who are at risk of exclusion or who have previously been excluded from mainstream education.

This smaller, nurturing setting provides a structured and supportive environment tailored to meet the needs of students who benefit from a more personalised approach to learning and behaviour support.
Pupils attending New Leaf House often present with a range of additional needs, including:

· Attention Deficit Hyperactivity Disorder (ADHD)
· Autism Spectrum Disorder (ASD)
· Social, Emotional and Mental Health (SEMH) needs

The provision focuses on building positive relationships, improving emotional regulation, and re-engaging pupils with education through a flexible and therapeutic approach.

This is a key leadership role requiring:

· Strong experience of working with pupils with SEMH, ASD, and ADHD
· The ability to lead a small team and model outstanding practice
· A commitment to inclusive education and alternative provision
· Skills in behaviour management, de-escalation, and restorative approaches
· The ability to work closely with families, external agencies, and the wider New Leaf team
· Liaising with local schools that require outreach work or short-term placements

Key responsibilities

· Lead the day-to-day operation of New Leaf House, ensuring a safe, structured and nurturing learning environment
· Plan and deliver high-quality teaching and intervention that supports academic progress, emotional regulation and engagement
· Lead, coach and support a small team, modelling effective practice in behaviour support, de-escalation and restorative approaches
· Work closely with families, mainstream schools and external agencies to support reintegration, outreach and short-term placements
· Use assessment and provision data to evaluate impact, identify need and adapt support plans
· Contribute to safeguarding, attendance and pastoral systems, ensuring pupils receive consistent, trauma-informed support

The successful candidate will play a crucial role in shaping provision, supporting staff development, and ensuring that pupils receive high-quality, personalised support to enable successful reintegration or progression on their next educational pathway.

What we offer

· A purposeful role where you can make a direct difference to pupils’ outcomes and life chances
· A supportive, collaborative team committed to inclusive practice and high expectations
· Opportunities for professional development and leadership growth within the school and Trust
· A small provision model that enables personalised support, strong relationships and responsive intervention

This is an exciting time to join New Leaf. This is a fast-paced and energetic environment, where all staff work together, with families, to improve the life chances of some of Walsall’s most vulnerable children.

New Leaf School is a Key Stage 1, 2, 3 Alternative Provision serving the whole borough of Walsall.  All pupils attend New Leaf following permanent exclusion from a mainstream
school; many pupils might have a range of needs including social and emotional difficulties which can often impact upon their learning. Consequently, the ability to engage with challenging and vulnerable learners is an essential part of this job.  
Our mission is to ensure that each young person leaves New Leaf on the correct pathway to be able to fulfil their best educational outcomes and life chances.

New Leaf School is committed to safeguarding and promoting the welfare of children and young people and expects all staff to share this commitment.

Suitability checks will be undertaken for any successful candidate in accordance with Keeping Children Safe in Education (2021) including identity, Right to Work, qualifications, prohibition check, two references and DBS check (enhanced).

We are committed to equality of opportunity and welcome applications from all sections of the community.
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