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INFORMATION PACK
Trainee Educational Psychologist
Reports to: Principal Melland High School
2 year fixed term contract from September 2026


JOB SUMMARY
The key responsibility of the post is to provide a professional Educational Psychology (EP) service, in the capacity as a Trainee, to Bright Futures’ children, families and schools, as part of a team of EP professionals.

Due to upcoming staffing changes effective from September 2026, there is a risk that the EP Team will become all-male. In light of this, we have an occupational requirement to recruit a female into the EP Team, in line with Schedule 9, Part 1 of the Equality Act (2010). This is due to the nature of the EP role, in that the EP Team occasionally needs to work with vulnerable children and young people who, due to their lived experiences, may not engage well with a male. We have therefore decided to take positive, proportionate action to welcome applications from females only.

KEY RESPONSIBILITIES AND ACCOUNTABILITIES
Provision of service to children, families and schools.
· To actively participate in the planning, delivery, monitoring and evaluation of an efficient, effective, high quality service to children and young people.
· To act as a psychological consultant to the Trust academies, advising at whole school, group and individual levels in order to facilitate inclusion and attainment.
· To provide a psychological service to the Trust academies, through parents, carers and other service providers.
· To act as a psychological consultant to parents, carers and early years staff and to work jointly with other agencies to facilitate inclusion and attainment of pre- school children.
· Work within the codes of conduct of the Health and Care Professionals Council (HCPC) and other relevant professional bodies.
· To participate in continuing professional development, including professional supervision, at least to the level required by appropriate professional associations/university training provider, and as required by service managers, sharing information learned with colleagues.
· To attend, participate and contribute to a range of service meetings, supervision, professional training events and appraisals.

Improving standards and attainment 
· To provide and co-ordinate a broad range of work with the Trust’s schools in the North West and to contribute to the evaluation and review regarding outcomes for vulnerable children and young people.  
· To provide psychological consultation and direct work with children towards setting and meeting targets for assessment, intervention and review of children with special educational needs, in accordance with the Code of Practice, using a range of psychological tools and approaches.
· To establish, maintain and utilise personal and corporate networks to enable the attainment and social inclusion of children and young people.
· To undertake a broad range of research and development in conjunction with the academies, and others, regarding assessment, intervention, recording, monitoring and evaluation at whole-school, group and individual child needs.


Training 
· To develop and deliver high quality training to teachers, support assistants and relevant personnel across the Trust.  

Other general responsibilities, behaviours and expectations
· Develop and maintain a culture of high expectations for self and others.
· Contribute to improvements across the whole Trust
· Lead by example in all aspects of leadership consistently promoting the Trust’s vision, values and commitments
· Work to the ‘Nolan Principles’ of public life: Selflessness, Integrity Objectivity, Accountability, Openness, Honesty, Leadership.
· A commitment to maintaining confidentiality and acting with discretion at all times
· A positive approach to challenges, which seeks solutions to problems and addresses difficulties with positivity and good humor.  




PERSON SPECIFICATION
	Category
	Essential
	Desirable
	Method of assessment

	Qualifications, Education, training
	· Working towards status as a Chartered Educational Psychologist (BPS) on one of the approved doctoral training programmes
	· Evidence of continuing continuous professional development
	· Certificates

· Application form 

· Interview

	Relevant Experience
	· Experience in managing change within short time scales
· Experience of using a range of assessment techniques with children and young people
	· Experience in providing emotional and therapeutic support to students in schools
· Experience of delivering workshops or training to share learning and improve understanding of other professionals, on a one to one and group situation

	·  Application Form

· Interview

· Task 

	Knowledge, skills, and abilities
	· Ability to use own initiative and pay close attention to detail; capable of hands on problem-solving, with ability to generate ideas and solutions
· Ability to champion and drive forward across Bright Futures an improved understanding and appreciation of barriers to children’s learning and a hunger to improve learning outcomes for children
· Ability to work in an organised and efficient manner within an overall service format and to develop positive, productive relationships with colleagues within Bright Futures
· Understanding of the Code of Practice and SEN legislation as it applies to the work of educational psychologists

	

	· Interview 

· Task

	Personal Qualities/Other
	· Strong interpersonal and communication skills; ability to communicate and influence others through both verbal and written media and demonstrates the ability to build effective partnerships
· Diplomacy with the ability to challenge where required
· Ability to easily commute to all schools in the Trust
	· Driving licence and car owner
	· Interview
· Task
· Application form 

	Safeguarding
	Commitment to demonstrating a responsibility for safeguarding and promoting the welfare of young people
	
	· Application form
· Interview
· Task

	Our Trust Values
	Community: Evidence of working together for a common purpose and encouraging diversity
	
	· Interview

· Tasks

	
	Leadership: Evidence of taking ownership within your role and finding the leader within.  
	
	· Interview

· Tasks
· 

	
	Equality: Evidence of nurturing and empowering all, understanding that equity sits at the heart of all opportunities.
	
	· Interview

· Tasks
· 

	
	Integrity: Evidence of doing the right things for the right reason
	
	· Interview

· Tasks

	
	Passion: Evidence of taking personal responsibility, working hard and having high aspirations
	
	· Interview

· Tasks

	
	Resilience: Evidence of prioritising wellbeing whilst embracing challenges.
	
	· Interview

· Tasks




Keeping Children Safe in Education
Bright Futures Educational Trust is committed to safeguarding and promoting the welfare of children and young people and we expect all staff and volunteers to share this commitment. This post is exempt from the Rehabilitation of Offenders Act 1974; pre-employment checks will be carried out and references will be sought for shortlisted candidates and successful candidates will be subject to an enhanced DBS check and other relevant checks with statutory bodies.
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