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	Job Description 



	Job Title:
	Visiting Instrumental Teacher

	Place of work:
	Polam Hall School 

	Reports to:
	Head of Practical & Performance (Music)



	Key Duties and Responsibilities:  



· Plan and teach appropriate and well-structured peripatetic lessons demonstrating evidence informed practice and high expectation for pupils to progress  
· Motivate and inspire pupils, providing high challenge, high support, developing self-regulation, good practice habits and metacognition
· Set and review completed work in the instrumental lessons and at home and provide constructive feedback
· Set weekly practice targets for each pupil appropriate to their age and stage of their proficiency
· Enter pupils for instrumental grades with either ABRSM, Guildhall, Rock School or Trinity at a challenging level, but appropriate to the style and genre of the pupils chosen performance/instrument
· Support Music GCSE pupils towards their performance portfolios including preparation and recording of an appropriate Solo and Ensemble performance in line with GCSE specification
· Track, assess and report on the progress, development and attainment of assigned pupils at least annually in a written format to parents
· Set and encourage consistently high standards of conduct from pupils and manage behavior in line with the policy of the school 
· Provide a safe, secure and healthy environment for pupils to maximize potential 
· Appreciate, engage with, and support the role of other professionals, partners and colleagues to facilitate raising the attainment and engagement of pupils with their musical skills
· Build and maintain effective communication with pupils and families about progress, opportunities and plans pertinent to their child
· Attend meetings and/or training where applicable as directed by line manager
· Participate in and organize extracurricular/enrichment activities, supporting and leading rehearsals for school productions, ensemble, concerts, in-school showcases and output
· Maintain accurate records using relevant systems in line with policies and records management procedures

	Professional Development: 



· Be a performing musician as either a soloist or a member of an ensemble either locally or nationally.
· Be committed to own professional development, demonstrating the desire to be better tomorrow than you are today
· Establish and participate in training opportunities, meetings and networks to support and maintain excellent skills, techniques and knowledge in teaching role
· Seek feedback and act on it to improve performance within and beyond formal coaching and appraisal opportunities
· Under-go regular observations and participate in regular in-service training (INSET) as part of continuing professional development (CPD)

Corporate Responsibilities 
· Deliver the highest standards of teaching as a talented practitioner, fully committed to raising attainment and supporting pupils to achieve
· Uphold and fulfil professional duties and responsibilities in line with role
· Adhere to the visiting instrumental/vocal teacher contract
· Lead and uphold an individual and organisational commitment to safeguarding and promoting the well-being of children; being hyper-vigilant in all interactions with pupils and adults and reporting any concerns or suspicions, no matter how small, to the Designated Safeguarding Lead (pupils)/Headteacher (Staff)
· Comply with all policies, procedures, working practices and regulations, in particular, child protection, equality and diversity, Health & Safety, Confidentiality, Data Protection, Financial Regulations in line with our scheme of delegation
· Be accountable to and carry out any reasonable request from the Head Teacher/Line Manager

This role involves engaging with pupils in regulated activity relevant to children.

We are committed to safeguarding and promoting the welfare of children and we expect all staff to share this commitment. All successful staff will undertake an Enhanced Disclosure and Barring Service Check.

The trust is committed to making any necessary reasonable adjustments to the job role and the working environment that would enable access to employment opportunities for disabled job applicants or continued employment for any employee who develops a disabling condition.

The job description is illustrative of the responsibility of the post and not necessarily a comprehensive list of tasks.

Post-holders are expected to undertake work in line with the level and pay band of the post determined by the Line Manager. The job description will be reviewed with the post-holder in relation to need or on an annual basis through appraisal and whole-trust review of strategy and effectiveness.







	
All staff have an entitlement 
To high-quality induction and continuing support and development. All staff will have opportunities to discuss their professional needs, both through performance management and through other professional dialogues.

Safeguarding Statement
The Trust is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment. Successful applicants will need to undertake an Enhanced DBS check and/or a Barred List check.  Management posts will be subject to a Section 128 clearance.

Equal Opportunities
The Trust is committed to equality of opportunity. We positively welcome applications from all sections of the community.






































	Person Specification Subject Teacher




	Criteria
	Essential
	Desirable

	Experience




	A clear understanding of safeguarding requirements
Recent and relevant teaching experience/ability

	Experience of leading co-curricular ensembles
Experience of working with students aged 7-16 years

	Education and Training













	Good music degree or music performance diploma from a nationally recognised awarding boy.
	A teaching qualification
Evidence of continuing professional development

	Skills and Knowledge
	An excellent performer on your chosen instrument
A commitment to developing into an outstanding teacher, and a desire for significant professional development
Excellent knowledge of subject, the national curriculum and exam specifications
Ability to motivate and inspire children to learn
Ability to set and deliver high standards of behaviour and learning
Ability to establish and maintain positive relationships with pupils, staff and parents/carers
The ability to teach a wide range of ability from beginner pupils up to diploma level.
Ability to prepare students fully for concerts and examinations
Excellent organization, administrative and IT skills
	Knowledge and awareness of wider issues in education
Experience of teaching students who have additional needs
Awareness of performance requirements of current GCSE syllabuses

	Personal Attributes
	The ability to lead, inspire, motivate and support pupils in their music making, setting high expectations
To collaborate with the Music Department, and the wider Expressive Arts Faculty
The ability to communicate effectively and build positive relationships with parents/carers, pupils and staff
Self motivated with high professional standards
To ensure the school’s policies are followed rigorously and punctually
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